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English Translated copy

Brief Translated Version of Affiliation Letter of Shivaji University, Kolhapur
SHIVAJI UNIVERSITY, KOLHAPUR-416004 MAHARASHTRA
PHONE: EPBX-2609000 Email: affiliationt 1 (@ unishivaji.ac.in
Fax: 0091-0231-2691533 & 00910231-2692333
Website: www.unishivaji.ac.in
Shivaji University, Kolbapur — 416004 Maharashtra

Ref No./SU/ANT/PlacementyT 1/SDM/2540. No:0742 Date: 30 Dec. 2020

To.
The Principal,
All Arts, Commerce, Science, Physical Education, Pedagogy, Law Colleges

Subject- Placement of University Affiliated College Teachers 5, 6" and 7" Pay
Commission Assistant Professor Post (AGP 7000 & 8000) (Academic Level 10 To 1) and
(Academic Level 11 To 12).

Reference- 1. SU/AFFI/PLACEMENT.1/SDM/2400 DATE-7 DEC 2020
2. SU/AFFI/PLACEMENT.1/SDM/2438 DATE-16 DEC 2020
Dear Sir,

As per order regarding the above subject, 1 would like to inform you that the Placement
camps would be organized by the university for the placement of college teachers centrally as
per the fifth. sixth and seventh pay commissions.

Fill the attached form by 31-12-2020 with the details of the Assistant Professors of the
College (Stage-2 and 3 AGP 7000 and 8000). (Academic Level 10 to 11) and (Academic Level
11 to 12). An original copy should be sent to the office. Subsequent proposals will not be
considered.

However. due to request from the office for extension of time for submission of proposals
by some teachers. the deadline for submission of proposals has been extended and colleges are
required to submit proposals of teachers to the university office by 15-01-2021. Subsequent
proposals will not be considered.

This letter should be brought to the notice of the concerned teachers of your college.

Yours faithfully,

(MP Kadam)

Deputy Registrar,
Affiliation Department
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Raja S}mpatrm Bhagwantrao
Mahavidyalaya, Aundh (Satara)
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English Translated copy
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Brief Translated Version of Affilintion Letter of Shivaji University, Kolhapur w."\,@l_.nrzg‘(’/
SHIVAJI UNIVERSITY, KOLHAPUR-416004 MAIIARASHTRA —
PHONE: EPBX-2609000 Email: affiliationt | @unishivaji.ac.in

Fax: 0091-0231-2691533 & 00910231-2692333
Website: www.unishivaji.ac.in
Shivaji University, Kolhapur — 416004 Maharashtra

Ref No./Affi/placement/table. 1/Vangar/415/No-0373 Date 11 Nov 2019

To,
The Principal,
All related colleges

Subject: Regarding the placement of Stage 2 and Stage 3 of college full time / part time
Teachers
Reference - Outgoing Number Attachment / Table ¢ / Wangar /210 Circufar dated
29-12-2018

Dear Sir / Madam,

In connection with the above subject, it is informed by the order that, as per the fifth and
sixth Pay Commission of the college teachers, the camp has been organized centrally by the
university on the dates mentioned below.

In the committee constituted 1o determine the position of college teachers in Stage 2 and
Stage 3, you, as a chairperson and subject head of the subject has been appointed as a member in
the placement committee as per the sixth pay commission. Therefore, you may remain present
with your heads of related department and kindly cooperatc by attending the meeting. With this,
Instructions should be given for attendance to the concern teachers who have submitted their
proposal by fulfilling the recommendations made.

Planned Dates

Sr. No | Subject Date

1 Commerce, accountancy, Public Finance, Computer
Management, Pedagogy, Politics, psychology, 26-11-2019
Sociology and Social work.

2 Chemistry, Economics, Marathi, English, 27-11-2019

Geography, Hindi, history

3 Botany, Electronics, physics, mathematics, statistics, | 28-11-2019
microbiology biochemistry, zoology and geology.

4 Law, library science, physical education and 29-11-2019
Sanskrit.

Travel allowance and honorarium will be given to them as per university rules.

Yours [aithfully,
Deputy registrar,
Affiliation Department

ade

1
Raja Shripatreo Bhagwantrao
Mahavidyalaya, Aundh (Satara)
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English Translated copy of Circular

UNIVERSITY CIRCULAR

Notification of University Grants Commission dated 18-07-2018 and Government Resolution
No. MISC-2018 / CR. 56/18 / UNI-1 dated March 08, 2019 and May 10, 2019 Annual Self-
Appraisal Report {(ASAR) has been prepared and approved by the University Board of Trustees.
The following guidelines have been prepared for filling up the form and availing the benefit of
promotion under Career Advancement Scheme (CAS). It should be strictly followed.

1. There will be two committees (Screening -cum -Evaluation and Selection Committee) to take
advantage of the CAS Assured Progress Scheme.
a. Issue No. 6 in Government Resolution March 8, 2019 for AL-11, AL-12. Screening -
cum -Evaluation and selection committee will be constituted as per 6.1 (VIII).
b. Issue No. 6 in Government Resolution March 8, 2019 for promotior to the post of AL-
13A, AL-14, AL 15 a selection committee will be constituted as per 6.1
2. Screening -cum -Evaluation committee should evaluate the following matters.
a. Table-1 of Appendix 11 of Assistant Professor
b. Librarian Appendix Il Table-4
c. Table 5 of the Director of Physical Education in Appendix 11

Promotion under CAS should be implemented in three stages.

a) At the end of academic year | to 5 in ASAR-Appendix II, the university / college should
submit the appropriate documents (evidence) through HOD or Teacher in Charge. ASAR should
be screened through HOD / Teacher in Charge.

b) The teacher should submit the application through the principal after completion of the
prescribed period of service for promotion. In addition, it will be implemented as per
Government Resolution dated 08-07-2019.

c) Approval of promotion by CAS GR dated 08-07-2019 issue no. 7. 4 will be done.

iv) Evaluation criteria and methods

a) To avail the benefit of CAS promotion, Assistant Professors, Associate Professors, Professors
and Senior Professors should fill up Table | and Table 2 in Appendix Il as per requirement and
submit it to the University / College.

b) College Librarian and Assistant Librarian / Sub-Librarian of the University should fill up
Table 4 in Appendix Il and submit it to the University / College to avail the benefit of CAS
Promotion.

¢) The Director of Physical Education in colleges and universities should fill up Table 5 of
Appenrdix II and submit it to the university / college to avail the benefit of CAS promotion.

v) As per the instructions of seventh Pay Commission, the benefit of CAS promotion will be
applicable as per Government Resolution dated 08-03-2019. However, teachers who have been
eligible in the past or will be eligible in the near future will face CAS as per the old API until 08-
03-2022 as per the 4th Amendment dated June 30, 2010 of the 6th Pay Commission. For this,
they sl(i:ould use the API GR dated 08-03-2019 in Appendix Il as per the requirements of Table-
A,B,C,D,E.




A) Written application should be made to the college / university three months before the date on
which the teachers are eligible for CAS. The university administration will complete the CAS
process within six months of the submission of the written application of the teacher.

B) University administration will organize CAS camps at least twice a year through circulars.

c) Eligible teachers who meet the minimum cligibility for promotion under CAS (AL-11, AL-12)
will be eligible for CAS Promotion from due date.

d) Teachers who have completed the minimum eligibility period for promotion under CAS will
be entitled to the benefit of CAS promotion from the later date of eligibility.

vi) Teachers who are disqualified in the first assessment will be re-evaluated for one year only
and will be paid one year after the date of disqualification of CAS promotion.

For more information, issue No. 6.1, 6.2, 6.3, 7.0, 7.1, 7.2, 7.3, 7.4 in Government Resolution
dated 08-03-2019 should be read.

V48

Raja Shripatrao Bhagwantrao
Mallnavidyalaya, Aundh (Satara)
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Telephone No

1 Academite Qualihication.,

Sitara PIN 415510
- 7T75906089)

sovageshilharatmaol@gail com

SHCNEpost geaduation)

oxauntations Nanie of the Yoearof [ Percentape Division/ Subject
Hoad/ Pavdng | of e, Clanes/Grade
Hnlver ity abtained
High School | SHSE M oee 2002 70.43% Firat Gl vathy | Mar, Hind, L., Soe,
4.8 Divistonad distinetion Seience, Matli',, 5¢i,
board-Latur
1180 MSBS&IISE, 2004 61L.67% Flrst Clase, Cicoyp., Ling., Mar,
Pune Phy., Chem., 3o,
Divisional
board-Latur s
B.Sc. SRTM 2008 77.16% First Class with | Chemistry, Phyzics,
University, Distinction Industrial chemistry
Nanded
M.Sc. SRTM 2010 73.36% First Class with | Organic Chemistry
University, Distinction
Nanded -
NET CSIR-JRF 2011 Qualify Chemical Sciences
Rank-84/1065
16. Research Degree(s):- No
Degrees Title Date of award University
M.Phil. [ s
NN T e — i
XS0 N T [PE————
17, Appointments held prior to joining this institution:- No
Designation | Name of Employer Date of Salary with Reason of
Joining Leaving Grade Pay leaving
18. Posts held after appointment at this institution:-
P i ¢ Date of actual Grad
Designation Departmen From To rade
Assistant Professor Chemistry 01/01/2012 AGP-6000

19. Period of teaching experience:

Poge e 17




Students Seminar conducted at B.Se. Part 11

Study toars at USV Chiplun for B.Sc. Part 111

Chem Quizconducted at BSe. Part 11

R V]

Personality Development Course for B.Se. 11

Power Pomt Presentation conducted at BSc. Part L 1L and 111.

aa W

(v) Examination duties
St No Type of Examination Duties Duties Assapned Extent to which carried out
from ta (%)
1 External Examiner tor Se, 111 0970372017 to 1009 -
University Practical 11/03/2017 0 YC
Examination Collepe Karad
2 External Examiner for BSc. 1T UL:T/OE!/”Z_Oi?i?;” 100% o
University Practical 17/03/2017 at
Examination SMSM College
Rahimatpur
3 External Examiner for B.Sc. 11 14/04/2017 1o 100%
University Practical 20/04/2017 at SGM
Examination Karad
4 Examiner for B.Sc. 1 12/04/2017 to 100%
University Practical 15/04/2017 at
Examination Aundh
5 Junior supervisor 24/10/2017 100%
25/10/2017
27/10/2017
31/10/2017
Aundh
6 Evaluation of answer script 25/04/2017 to 100%
( B.Sc.I Semester 11 Paper 29/04/2017
I\') Aundh %
7 Practical Examiner B.Sc.1 Aundh 100%
01-03-17 Poge Y of 17




“L
) week
engaged
1 .A. / B.Sc. uG LS 1 Compelitive Examination
Guidance in subject
SCIENCE & TECHNOLOGY
2 B.Se Part 1 uG LS 1 Coaching for Advanced and
slow Learners
3 .Se Part 11 uG 1.,S 1 Coaching Environmental
studies and education
1 nSe Part 11 uG ) 1 Coaching for Advanced and
slow Learners
5 n.Se. Part 11 uG 42 1 Coaching for
NET/SET/M.Sc. ENTRANCE
preparation
* Lectwre (L), Seminar (8), Yutorial (1), Practical (1), Contact Hours (C)
iii) Preparation & imparting of knowledge / Instruction as per curriculum; syllabus
enrichment by providing the additional resources to students, (20 points pa)
(a) Reading/Instruction material consuited Max. 15 I'ts /3 Pts for Each material.

Encyclopedia, Reference Books, Text Book, Research Journals (Print & Electronic Media),
Internet, Annual Report, Surveys, Educational C.D.

(b) Additional knowledge resources provided 05 Pts/ 1 Pts for cach resource.
Abstracts, Internet Print Out, Poster Presentation, Wallpapers, Case study, Paper/journal
cuttings, Educational Software, etc.

Sr.No. | Course / Consulted Preseribed Additional Resource
Paper provided

1 B.Sc. Part | Physical Chemistry- Introduction to Acid- Internet Print Outs

I Bahl and Tuli base Chemistry-

stephen K. Lower

2 B.Sc. Part | Organic Reactions & A Text Book Of Organic | Abstracts

11 Their Mechanism- P.S. Chemistry- Arun Bahl &

Kalsi B.S. Bahl

3 B.Sc. Part | Physical chemistry- physical chemistry Educational Software

1H Atkin laboratory-manual Google Classroom,

Socrative

_

21422 Pogesef17




PART B : ACADEMIC PEBFORMANCE INDICATORS

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(i)

Lectures,

Seminars,

tutorials,

percentape (50 polnts peranuum )

practical’s,

contact

hours

undertaken

with

No Score should he assipned i teacher has enpaged less than 80% of the assigned classes.

N Conrne / PMaper Level | Made of No. of periods No. ol % of Periods
No Teaching? / Hours periods / engaged
allotted Hours
enpaped
Per Per peranuum
weel | anuum
1 B.Sc Part 1 uG L 1 34 30 88.23%
Sem 1 Paper1
2 B.Sc. Part 1 UG P 8 272 260 95.58%
3 B.Sc. Part Il UG L 1 34 32 94.11%
Sem IV Paper VII
4 B.Sc. Part I UG P 8 272 260 95.58%
5 B.Sc. Part III uG L 2 68 67 98.52%
Sem V Paper IX
Sem Vi Paper XIII
6 B.Sc. Part 111 uG P 10 340 320 94.11%

* Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)

(i)

Teaching Load in excess of UGC norm (max score: 10 pa)

If teacher has engaged classes exceeding UGC norm, then two points to be assigned for each
extra hour of classes / credit Classes exceeding UGC norm such as, Classes exceeding UGC
norm such as Coaching for Advanced and slow Learners, for imparting extra skill, for value and
environmental education, for the students of socially and financially weaker section of the society,

for competitive examination etc.

Sr.No. | Course / Paper Level Mode of Hours / Remark
Teaching* Periods per
- p——




PGoChasses (in years):-00

V.G Clasnes (in years) :- 06
200 Research Experience excluding years spent in M. Phil / Ph. D (in years):- 00
21, Ficlds of Specialization under the Subject / Discipline

(a) Organic Chemistry

22. Academic Staff Cotlege Orientation / Refresher Course/ ISTE - AICTE Sponsored STTP/SBP
attended during the year. No

Name of the Course/
Summer School

Place

Duration

Poge3ef 17
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Government ol Mahara: Dea, Thgher and Techinge il Lducaton Departimer

!
solution No, Mise- 20187 C 12 56 8 =1, dated 08" March 2019, |1l
resolution relates 1o the Notilication issued by the Uni versity Grants Commission date

2018 1 pect ol muimmum educ onal qualifications (or appointment.

other benelits o the teaching and other equivalent posts in Universities and
heasures lor the maintenance of Landards in ligher I duc A1)
Ihe said resolution mention: the State Government has decided 1o implement and to

nd terms and conditions of services ol teachers and other

n Limiversities and Coll

However, as no Statu are made in this behalf, as per the deci ion of the i

\uthority and POWers vested 1o me under section 12 (8) ol the Maharashira

I Prolessor Dr. Devanand Baburao Shinde. Vice-Chancellor

Kolhapur for the time | ing regulate matt Y i suing  dire

it ol this Order and ) i 1 Leachers

alliliated college T \ flect from 1 Ja

s Order shall remain in lorce il tes in this regard come into force as

VYN (ol 4 ] BC I ST DS
Visions under section 71 (20) of the Muharashtra Public ( niversitics Act.
sLUng. Statutes so lar they are not nconsistent

12

crnment Resolution. shall CImain imn lors
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neulty, Shivaji University, Kolhap

s=graduntc | ) hivaji LIniversity

partments ol

Kolhapur

1wals of Shivay University, Kolhapur

i Non

Thrhat

ed Institutions under Shivaji University. Kolhapur
v 1o the Honorable Governor Raj Bhavan, Malbar 11il], I\F‘ilmhvuifi)‘m
1o the Government ol Maharashtra, ligher and Technical Fducation
ment, Mantralayva, Mumbai

rector ol ducation, (Fligher ducation), Maharashtra Stace, Pane 1.

el

ation, (lechnical Education). Maharashtra State. Pune 1.

ducation, Kolhapur Region. Kolhapur

Government of India, Ministry of Human Resource De [lopment

ion), New Delhi
10y Girants Commission, New Delhi
"

Shivap Uiniversity. Kolhapur
| 1
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Read:-

Maharashtra Government Resolution

Revision of Pay Scales of Teachers in Non-
Agricultural Universities, National Law
University, Affiliated Colleges, Government
Colleges/Institutes as per 7" Central Pay
Commission and UGC Regulations on minimum
qualifications for appointment of teachers and
other academic staff in universities and colleges
and measure for the maintenance of standards in

Higher Education, 2018.

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education Department
Government Resolution No. Misc-2018/C.R.56/18/UNI-1
Mantralaya Annex. Mumbai - 400 032
Date: 08 March. 2019

I. Government Resolution, Higher and Technical Education Department No. NGC-2009/
(243/09)-Uni.1, dated 12% August, 2009.

2. Government of India MHRD letter No. 1-7/2015-U.11 (1), dated 2™ November, 2017.
3. Goverrment of India MHRD fetter No. Corrigendum F.No.1-7/2015-U.II (1), dated 8™
November, 2017.
4. Government of India MHRD letter No. 1-4/2017-U.11, dated 28" January, 2019.
5. UGC letter No. F.N0.23-4/2017 (PS), dated 31* January, 2018.
6. The Gazette of India: Extraordinary, Part l1l-Section 4, dated 18" July, 2018.
7. The Maharashtra Public Uriversity Act, 2016
Preamble:-

University Grants Commission vide its letter dated 31 January, 2018 mentioned that
the Government of India MHRD, Department of Higher Education, New Delhi vide its letter
dated 2" November 2017 regarding revision of 7" Pay of teachers and equivalent orders in
universities and colleges following the revision of pay scales of Central Government employees
on the recommendations of the 7™ Central Pay Commission and to say that the State
Government may take action to adopt the Government of India’s scheme for State Universities
and colleges.

The revision of Pay Scales of teachers and equivalent academic staff shall be subject to
provisions of the scheme of revision of Pay scales as contained in letter dated 2" November,
2017 and regulation issued by UGC dated 18" July, 2018 and amendments thercof from time

to time in this behalf.




Government Resolution No.: Mise-2018/C.R.56/18/UNI-1

Coustitution of Sclection Committees and Guidelines on Selection Procedure
6.1, Selection Committee Composition
. Assistant Professor in the University:
a) The Selection Committee for the post of Assistant Professor in the Uriversity
shall consist of the following persons :

i.  The Vice-Chancellor or the Pro-Vice-Chancellor upon the directions
of the Vice-Chancellor shall be the Chairperson of the Committee;

ii. One person, not below the rank of professor, nominated by the
Chancellor;

bii. The Dean of the Faculty concerned as a member secretary;

iv. The Head of the uaiversity department or a head of the concerned
School of muitidisciplinary institution, nominated by the Vice-
Chancellor;

V. Not less than three experts nominated by the Management Council
out of a panel of not less than six names of experts not connected
with the university recommended by the Academic Council, who
have special knowledge of the subject for which the teacher is to be
selected;

vi.  One person not below the rank of Professor or Principal belonging
to Scheduled Castes or Scheduled Tribes or De-notified Tribes
(Vimukta Jatis) or Nomadic Tribes or other Backward Classes,
nominated by the Chancellor;

vii. One principal who is a member of management council to be
nominated by the Management Council;

viii. Director, Higher Education or his nomince not below the rank of
Joint Director.
Provided that, a head referred to in clause (iv) above, who is an
Associate Professor shall be a member of the Sclection Committee
for the selection to the post of Assistant Professor.

b) Four snembers, including two outside subject experts, shall constitute the

quorum.
Il.  Associate Professor in the University

a) The Selection Committee for the post of Associate Professor in the University shall

consist of the following persons :
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4 ; « puidelines preseribed by the
College Institution. The sclection committee shall be as per the guidelines prescribed by

State Government in the Orficial Gazerte.

VI College Principal
There shall be a selection committee for recommending names of the suitable
candidates for appointment for the post of college Principal. The sclection
committee shall be as per the guidelines prescribed by the State Government
in the Official Gazete.

@) The term ofappointment of the Principal, shall be tive years with eligibility
for reappointment for one more term. If the Management intends to re-
appoint the existing Principal. the Management shall initiate the process of’
external peer review at least six months before.

b) The external peer review committee prescribed in clause (¢) above, shall
consist of the following members, namely -

i.  Nominee of the Vice-Chancellor, Chairperson;
ii. Nominee of the Chairperson of the Management of the
College Institution;

The nominces shall be from the Principals of the Colleges with

Excellence Colleges with Potential for Excellence’Autonomous
Colleges’ NAAC A or A~ aceredited Colleges/Director or

Head of the University Department.

¢) The report of the external peer review committee shall be the main basis for
re-appointment of the Principal.

d) If the external peer review committee recommends for re-appointment of
the existing Principal. the Management shall re-appoint such existing

Principal for one more term.

VIIL. Selection Committees for the posts of Directors of Sports and Physical Education,
Deputy Directors, Assistant Directors of Physical Education and Sports, Director,
Knowledge Resource Center, Deputy Librarians and Assistant Librarians shall be the
same as that of Professor, Associate Professor and Assistant Professor, respectively, except
that in Library and Physical Education and Sports or Sports Administration, respectively,

practicing Librarian/Director Physical Education and Sports, as the case may be, shall be

associated with the Selection Committee as one of the subject experts.
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E. For University Assistant Director, Physical Education and Sports:

i The Vice-Chancellor shall be the Chairperson ot the Committee:

it The Dean o' the Fac

iii. The University Director. Physical Education and Sports:

iv. Onz expert in Physical Education and Sports Administration from University
System nominated by the Vice-Chancellor from the University panel of
expernts: and

Na Director Higher Education or his her nominee not below the rank of Joint
Director.

5 For College Director, Physical Education and Sports:

. The Principal shall be the Chairperson of the Committee:

ii.  The University Director. Physical Education and Sports:

iii.  Two experts in Physical Education and Sports Administration from
University System nominated by the Vice-Chancellor from the University
panel of experts: and

iv.  Joint Director Higher Education or his her nominee not below the rank of’
Associate Professor.

Note: The quorum for these committees in all categories shall be three which will
include the Government nominee. one subject expert university nominee.

6.2 The Screening-cum-Evaluation Committee on verification evaluation of grades secured

by the candidate through the Assessment Criteria and Methodology Proforma designed

by the respective university based on these Rules and as per the minimum requirement

specified:
a) In Appendix I1. Table | for each of the cadre of Assistant Protessor:
b) In Appendix 11, Table 4 for each of the cadre of Librarian: and
c) In Appendix 11 Table 3 for each of the cadre of Physical Education and

Sports

shall recommend to the Syndicate’ Executive Council Board of Management of the
University College about the suitability for the promotion of the candidate(s) under CAS
for implementation.

6.3. The selection process shall be completed on the day last day of the selection committee
meeting. wherein the minutes are recorded and recommendation made on the basis of the

performance of the interview are duly signed by all members of the selection committee.
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6.4,

Forall Sclection Committees specified in these Rules, Fead of Departinent 1 fraches fo
charge should be cither in the same or higher rank/ position than the ranklpeniticn

which the interview is 1o be held.

7.0. Selection Procedure:

The overall selection procedure shall incorporate transparent, objective and credibie
methodofogy of analysis of the merits and credentials of the applicants based on the
weightage given to the performance of the candidate in different relevant paramnctors sl
his/her performance on a grading system proforma, bascd on Appendiz 11, Tables |, 2. %A,
3B, 4, and 5.

In order to make the system morce credible, universitics may assess the ability for teaching
and / or rescarch aptitude through a seminar or lecture in a classroom situation or discussion
on the capacity to use the Jatest technology in teaching and rescarch at the interviews stage.
These procedures can be followed for both the dircet recruitment and the CAS promotions,
wherever selection committees are preseribed.

The universities shall adopt these Rules for sclection committees and selection procedurs
through their respective statutory bodics incorporating Appendix 11, Table 1, 2.3A, 3B, 4,
and 5 at the institutional level for University Departments and their Constituent colleges
/Conducted colleges/ affiliated colleges (Government/Government- aided/Autonormous/

Private Colleges) to be followed transparently in all the selection processes. The universities

may devise their own self-assessmeat-cum-performance appraisal forms for teachers i

}
strict adherence to the Appendix [1, Table 1,2,3A,38B,4,and 5.

In all the Selection Committees of direct recruitment of teachers and other academic staff in
universities and colleges provided hercin, an academician belonging to the Scheduled
Caste/Scheduled '5‘r6bc/0BC/Minority/Womcn/l)ichrcnlIy-ahlcd categories, if any of
candidates belonging to these categories is the applicant and if any of the members of the
selection committee does not belong 1o that category, shall be nominated by the Vice-
Chancellor of the University, and in casc of a College, Vice-Chancellor of the University to
which the college is affiliated to. The academician, so nominated for this purpose, shall be
onc level above the cadre level of the applicant, and such nominee shall ensure that the
norms of the State Government, in relation to the categories mentioned above, are strictly
followed during the selection process,

The process of selection of a Professor shall involve the inviting of the application

developed by the respective university, based on the Assessment Criteria and Methodology
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7:3.

b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy
Librarians for promotion under Career Advancement Scheme; and
c) Table 5 of Appendix I is applicable to Assistant Directors/ College Director of Physical
Education sports and Deputy Directors/Directors of Physical Education and Sports for
promotions under Career Advancement Scheme.
The constitution of the Selection Committees and Selection Procedure as well as the Assessment
Criteria and Methodology for the above cadres, ecither through direct recruitment or through Career
Advancement Scheme, shall be in accordance with these Rules. The constitution of the Selection
Committee for Associate Professors and Professors in Colleges under Career Advancement Scheme
shall be as specified in University Grants Commission Regulations dated 18.7.2018.
The criteria for promotions under Career Advancement Scheme laid down under these Rules shall be
effective from the date of notification of these Rules. However, to avoid hardship 1o those faculty
members who have already qualified or are likely to qualify shortly under the existing Rules, a
choice may be given to them, for being considered for promotions under the existing Rules. This

option can be exercised only within three years from the date of notification of these Rules.

I. A teacher who wishes to be considered for promotion under the CAS may submit in
writing to the university/college, within three months in advance of the due date, that
he/she fulfils all the requirements under the CAS and submit to the university/college the
Assessment Criteria and Methodology Proforma as evolved by the university concerned
supported by all credentials as per the Assessment Criteria and Methodology guidelines set
out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the
process of screening/selection, and complete the process within six months from the
receipt of application. Further, in order to avoid any hardship, the candidates who fulfill al|
other criteria mentioned in these Rules, as on and till the date on which these Rules are
notified, can be considered for promotion from the date, on or after the date, on which they
fulfill these eligibility conditions.

1. The Selection Committee specifications as contained in Clauses 6.1 to 6.4 shall be
applicable to all direct recruitments of faculty positions and equivalent cadres and Career
Advancement promotions from Assistant Professor to Associate Professor, from Associate
Professor to Professor, Professor to Senior Professor (in University) and for equivalent
cadres.

. The CAS promotion from a lower stage t¢ a higher stage of Assistant Professor shall be

conducted through a “Screening-cum-Evaluation Committee™, following the criteria laid
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on Minimum Qualifications for Appointment of Teachers and other Academic
Staff'in Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education 2010 and its amendments with relaxation in the requirements
of Academic Performance Indicators (API) based Performance Based Appraisal
System (PBAS) up to the date of notification of these Rules.

) The relaxation in the requirements of Academic Performance Indicators (API)
based Performance Based Appraisal System (PBAS) up to the date of notification
of these Rules, for the promotion from one Academic Level/Grade Pay to another
under CAS as provided in UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher Education 2010 and its
amendments, is defined as under :

i) Exemption from scoring under Category 1, as defined in Appendix Il of
said above mentioned UGC Regulations on Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and
Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 and its amendments including University Grants
Commission (Mirimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education) (4th Amendment),
Regutations, 2016, for faculty and other equivalent cadre positions.

ii

=

Scoring in Category Il and Category Il for faculty and other equivalent
cadre positions shall be as provided for in the UGC Regulations on
Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 with the following
combined minimum API score requirement for Category Il and Category
11 taken together, as mentioned in Appendix 111, Table-A to Table-F.
Note: There shall be no minimum API score requirement for Category I1 and Category II1
individually.
VIIL.  The requirement for Orientation course and Refresher course for promotions due under the
CAS shall not be mandatory up to 31 December, 2018.

7.4. STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE
PROFESSORS/PROFESSORS
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AL lhe entrydevel Asaastant Protessors (Level 10) shall be chgible tor promotion under the
Carcer Advancement Scheme (CAN) through two successive levels (Level THand Level 12),
provided they are assessed 10 fulfill the chigibihits and performance enteria as lard downoin
Clause 7.3 of this resolution

B. Carcer Advancement Scheme (€ AN) for € ollege teachers

L Assistant Professor (Academic Level 10) 1o Assistant Professor (Senior Scale
Academic Level 11)
Eligibility:
1 ASatant Professors who have completed tour seary ot service and having o
PhD. depree or five years of service and having o M Pl PG Degree in
Professional Courses, such as TN M Tech , MV ASC UMD, o sin vears of

service for those without Ph.D. MPhil PG degree in Protessional Courses,

i Altended one Onentation Course of 21 days” duration on teaching
methodologs L and
ii. Any onc of the following:
Completed one Refresher  Research Mcthodologs Course
OR
Any two of the following:
Workshop. Syllabus Up-pradation Workshop, 1 raining Teaching-

Leaming-Exaluation,  Technology  Pro

ammes  and Faculty
Development Programmes of at least one weeh (3 days) duration.
OR
Completed one MOOCs course (with ecentification) or development
of e-contents in four-quadrant MOOCSs course during the assessment
period.
CASN Promotion Criteria:
A teacher shali be promoted it
i.  He'she gets ‘satisfactory” or ‘good’ grade in the annual performance
assessment reports of at least three four five of the last four five six years of
the assessment period as the case may be. as specitied in Appendix 11, Table 1,

and;

Page 32 of 60




’ ,,z-..-..\\\_\
aap3irag
\;c_,,\\\v 0".70:\\\\
< “\

Government Resolution No.: Misc-2018/C.R.56/18/UNI-1

3) Any one of the following during the last three years: completed one course /
programme from amongst the categories of” Refresher Courses/ Methodology
Workshop/Syllabus Up-gradation Workshop/ Teaching- Learning-Evaluation
Technology Programme/ Faculty Development Programme of at least two
weeks (2en days) duration (or completed two courses of at least one week (five
days) duration in lieu of every single course/programme of at least two weceks
{ten days) duration); or completed one MOOCs course (with e-certification);
or contribution towards development of e-contents in 4-quadrant(at least one
quadrant) minimum of 10 modules ol a course/contribution towards
development of at least 10 modules of MOOCs course/contribution towards

conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if}

B He/she gets “satisfactory” or ‘good' grade in the annual performance
assessment reports of at least two of the last three years of the assessment
period, as prescribed in Appendix 11, Tabie 1, and;

ii. The promotion to the post of Associate Professor is recommended by the
selection committee in accordance with these Rules.

LN Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

1) Associate Professors who have completed three years of service in Academic
Level 13A.

2) A Ph.D. degree in subject concerned/allied/relevant discipline.

3) A minimum of 10 rescarch publications in peer-reviewed or UGC-listed
journals out of which three research papers shall be published during the
assessment period.

4) A minimum of 110 Research Score as per Appendix II, Table 2

CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports  of at least two of the last three years of the assessment
period, as per Appendix I, Table | and at least 110 research score as per
Appendix 11, Table 2.

ii) The promotion to the post of Professor is recommended by selection

committee constituted in accordance with these Rules.
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