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No.36011/6/2010-Estt (Res)
Government of India

Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training

North Block, New Delhi
Dated: the 25" June, 2010

OFFICE MEMORANDUM

Subject: Issue of instructions on Reservation for the Scheduled Castes,
Scheduled Tribes and Other Backward Classes in services under
the Government of India.

The undersigned is directed to say that instructions on Reservation for the
Scheduled Castes, Scheduled Tribes and Other Backward Classes in services
under the Government of India are contained fg/various OMs issued from time
1o time by the Ministry of Home Affairs and this Department. Some of the
Mcﬁomsoisandhwebmcomduedand'mmtinopuaﬁonam
lthas.however,bemobservedﬂmmappoimhgwhoﬁﬁwmcmﬁnuhg
to implement such outdated and non-existent instructions. Keeping all these
aspects in view this Department has decided to issue consolidated instructions
on Reservation for the Scheduled Castes, Scheduled Tribes and Other Backward
Classes in supersession of all the existing instructions on the subject. The
proposalisnottochangeanyaspectofpolicyonmsubjectbmonlyto
mlidmdlmhmmmmmtthaninmytommm
form/language. AdraaOMbasbeenprepuedwhichcovmaﬂﬂmupecBOf
reservation policy as existing at present. However, before issuing the proposed
OM,ithasbeendccidedtopmitinpublicdmminandinvitecommemsoniuf
any person kelsﬂmtinpmoaedOMdounotincludemyofﬂneexisting
inmﬁonormyimmmionimmedinmepmposedOMismtinmw
widnthcuinhgmdom,maypohnmmemcmdsendhiseommemw

the undersigned by 12* July, 2010.

(K.G. Verma)
Director
Tele: 23092158




No. 3601 1/6/2010-Estt.(Res)
Government of India
Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training

North Block. New Delhi )
Dated: the  June, 2010

DRAFT OM

Subject: Instructions on Reservation for the Scheduled Castes, Scheduled Tribes and Other
Backward Classes in services under the Government of India.

‘on

tariat/ Prime Minister's Office/ Planning

Lok Nayak Bhavin, New Delhi, '
National € for §Ts, Lok Nayak Bhavan, New Delhi.
z:hml”gbumigim!o: Backward Classes, Trikoot-1, Bhikaji Cama Place, R K, Puram,

W Y

Office of the Comptrolier and Auditor General of India, 10, BnhmmblnMug.
New Delhi - 110002 ’
Information and Facifitation Centre, DOPT, Nonh Block. New Delhi,
NIC (Computer Cell)- With the request 1o upload on this Department's website,




Given below are the instructions governing Reservation for Scheduled Castes (SCs),
Scheduled Tribes (STs) and Other Backward Classes (OBCs) in Services of the Government of
India.

There shall be a reservation of |15 per cent for the members of the Scheduled
Castes, 7.5 per cent for the members of the Scheduled Tribes

the members of the Other Bac
dimmﬁmutocivﬂmmdcivilmimonﬂllmm-byom
competition,
Thaeshh!lbcnmsu-vmbnofl&“mmlfmwemmbmofdn&hedubd
Cma.7.$perocmrmlhamémhmohhc8chethumbumd25.84mm
for the members of the Other Backward Classes in the matter of appointment by
direct recruitment to civil posts and civil services on all India basis otherwise than
by open competition.

Except in Delhi, reservation for the Scheduled Castes und Scheduled Tribes In
mofdhmmmﬁmntwempcmcmpnpmmnlymﬁng
mdidmﬁnmalouﬁzywaugimkgemﬂyﬁudondnhﬁsofpmﬁon
of their population in the respective States/UTs, Reservation for OBCs in such
mvhﬂmkupmhvkwmepwwouofmarwpnhﬁouiumempnﬁve
Smulm_-mdﬂnmmulm.nammmn%wdmulmmaﬁcn for SCs,
STs and OBCS does not exceed S0%. Quantum of reservation fixed for SCs, STs
meBCsinmhmuhubeenlndiwedinAmm

Where receuitment is made for zones or circles or regions consisting of more than
mSm.mepeiunnzuofmuimquCtmdSTsisMyﬁudonmc
hashofﬂwpl'oponionofSCs'mdSTsincbemmivemslmlwmﬁmsw
reservation for OBCs is ﬁudkeephxginvicwmd:mponbninﬂwpmlldon
dmmmemummmmmrmmmmmmmm
nndtmdmvuﬂonfaSOs.STsmeBCsdoesmexmedm.

Hlustration: Suppose direct receuitment 10 a Group C post in an organisation is
made on the regionsl for the region consisting of the 8 States of the North




MﬂullbalmﬁmofISMcemfmlhe-

6.1 amamwymmﬁwwmmmmm
Minis:ry/DemwAmched- Office/Subordinate Office -

illemt' serving inorunderllmnwnpwiuor
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norablorpdonlrinelbuuldn!qo.inm.
deputation ornbmpﬁmdulycmidu




substantial, the employing Ministry/Head of Office
mﬂondsmhmmmkdbymhyeubﬂmgingm&hmddcweﬂscmmd
Tribes/OBCs, subject of course, to availability from the feeder categories of qualified persons
belonging to these communities.
62 Resmmbnnlsodoua-pplyw:

(Y] Tempamy appointments of less than 45 days duration;

@) Those work-charged posts which are required for emergencies like flood relief
work, accident restoration and relief ete.

Reservation for Scheduled Castes, Scheduled Tribes and Other Backward Classes apply
10 appointments made to “scientific and technical® posts upto and including the lowest grade of
Group A in the respective services,

72 Such “scientific and technical posts which satisfy all the faliowing conditions can be
exempted from the purview of the reservation orders by deinistriedDgpmmgnm

(1 mpomlbouldbeinMabowlhclnwmgmdeincmupAoflhcmvice
oncemed.

© 1
tin) They should be classified us ‘seientific or technical' in terms of Cabinet Secretariat
(De et of Clbinet Alfairs) O.!W; BﬁlllICF-Gl(_l) dated  28-12-1961

directing research

73 Orders of the Minister concerned should be obuined before exenipting any posts
satisfying the above conditions from the purview of the scheme of reservations,

74 In the case of scientific and techmical posts required for research upto and inclusive of
ic ‘hhhmuoteumfmmuwpuviewofmuﬁoa
should be provided for Scheduled Castes, Scheduled Tribes and Other

Mkwcm"wmmmofmm,excepﬁmm

(1) vahpuu@pmmuumiwdmymmdmm.

(i) in the event of non-availubility of candidates belonging (o Scheduled Castes,
‘ d Tribes and OBCs, vacancies in
administrative Ministry/Department concerned.  However,

the National Commission for Scheduled

‘ : Bukwwdma.umecmmyhc.and
the Department of Personnel and Training should be informed about the
dereservation together with the detuils and reasons hecessitating deresérvition.




The industrial establishments of the Govemment of India and the posts and grades in
such establishments. whether these have been classified as group A, B, C and D or not, are
covered by the scheme of reservation for Scheduled Castes, Scheduled Tribes and Other
Backward Classes.

9. Reservation in Work-Charged Posts;

The principle of reservation for Scheduled Castes, Scheduled Tribes and Other Backward
Classes should generally be Suilubly applied to the extent possible. o work-charged posts also
except those required for emergencies like food reliel work, accident restorntion and relief eic.
The percentages of reservation in such appointments may correspond to what is applicable to
Group C and Group D posts.

10,

Wlﬂehmynotbepracﬁmltoapplyﬂumuﬁonmﬂeninmwinmmofddly
roted staff, it should be ensured thut persons belonging 1o the Scheduled Castes, Scheduled
Tribes and Other Backward Classes are recruited in such manner as their overall representation
does not go below the preseribed percentage of reservation for the Scheduled Castes, Scheduled
Tribes and Other Backward Classes respectively.

1L

Appointment of castal workers against regular posts will be a case of direct recruitment.
Hence all statutory requirements refating to filling up of posts by direct recruitment should be
followed while regulunizing the services of casual workers. General orders relating to
reservation for persons belonging to SC&/STs/OBCs will be applicable in cases relating to
regularization of casual workers. Vucancies meunt for these categories of persons should be
filled up by casual workers of respective reserved categories and the balance, if any, muy be
filled up by outsiders belonging to these categories, who are not casual workers. Casual workers,
who do not belong to the reserved categories, can be appointed against unreserved vacancies
only,

If according to the refevant Service Rules of & newly constituted Service, appointments at
the initial constitation of the Service are 1o be made only from out of the departmental candidates
wha might have been holding posts which ure now incorporated in the new Service, reservation
for Scheduled Castes, Scheduled Tribes und Other Backward Classes would not apply to such
appointments. However, where such initial constitution of o Service also makes a provision of
recruitment from outside sources. 1.e. other than the incumbents of the service which is
recanstituted or of the posts which ar¢ encadred in one form or another in the new service, the
recruitment from outside sources would be akin to direct recruitment and would, therefore,
attract the orders providing for reservation for Scheduled Castes, Scheduled Tribes and Other
Backward Classes in respect of such recruitment. Esch case of initial constitution of o service
should be considered separately on its merits with a view to determine whether the reservation
for Scheduled Castes, Scheduled Tribes and Other Backward Classes would apply. Whenever it
is proposed (o constitute @ new All India or Central Service under the control of a

Ministry/Department, the question of applicability of the orders regarding reservation for




SMMC&MM&TMMOBC&&MNMMWMMMM

considered in consultation with the Department of Personnel and Training.

mmkwwwbdmmmhmmmmoﬁmdmwbuﬁmw.if
not eliminated sltogether. Homva.ifadtocwmﬁommmbemmmpdond
circumstances, such as during pendency of court cases, protracted seniority disputes, non-
.tumiugofmmﬁmwmfules.unfo'mqendclayindiuu recruitment or convening of DPCs for
reasons beyond the control of the uppointing authorities erc., the following guidelines may be
hﬂowdm‘evmmwmmpmhmmmmedwsouwmmu
claims of eligible officers belonging to Scheduled Castes/Scheduled Tribes are also duly

(i) Incases where reservation orders for SCs und STs are uapplicable, the number of
vmksfumugmﬂw-shmofsumdﬂswwldbemmituwvmnda
were to be filled on regular busis,
Simadiocmmoﬁuwmmademlhebashofmdmitymﬁm&.ﬂlmc
Scheduled Caste/Scheduled Tribe candidates covered in the relevant seniority list
within the total number of such vacancies against which adhoc promotions are o
bem-dc.shmldbecomtduediulheo:daoflhehgcmulmiomyuwm

n list, on the principle of seniority-cum-fitness and if they are not
adjudged unfit, they should all be promoted on adhoc basis.
If the number of SC/ST candidates found fit within the runge of actual vacancies
is less than the number of vacancies identified as fulling to their shure if the
vacancies were filled on a regalar basis, additional SC/ST candidates 1o the extent
mmmwwquwmmmummwmmmmwm
cligible and found fit for such adhoc appointment.
Aumuppuhmshavembemplwedbymgulumwmbenunmewﬁm
apportunity. When regular promotions are made subsequently, reversion of the
mwtmmwmmmmwmmawy.m
junior-most candidate being reverted first. No special concessions ire to be given
to SC/ST candidates at the time of such reversion,
Thete is no need for maintaining any separate formal register or rosier register for
adhoe promotions. The concept of dereservition, carrying forward of reservation
etc. will lso not be applicable in the case of adhoc sppointments. However, a
simple register called Adhoc Promotions Register may be maintained for different
wgdmrwwmmmmmwm»mnm-m
being kept of the adhoc appointments and for ensuring reversion in the proper
order on regular promotions being made to the posts in question.

In cases where only one vacancy oceurs in the initial recruitment year and it falls on point
reserved for Scheduled Castes o Scheduled Tribes or OBCs, it should be treated as unreserved
mmmmmm:«m:mwumurwwwmmxmm
yeur. In the subsequent recruitment year, even if there is only one vacancy, it should be treated uy
“reserved” ugainst the carried forward reservation from the initial recruitment year, and @
MMWSWTMBCMMH:MMMMMWNM'
vumcy.al;houghumyluppenmbemeonlyvmyinlhumuiunemm.'mispmision
applies to direct recruitment as well as promotion, In the years of carry forward of reservation,
mmmanmmw;otmmmmmmmdma




Instroctions contained in this OM relate 1o reservation for Scheduled Castes, Scheduled

ribes and Other Backward Classes in posts/services under the Government of India. The Public
Sector Undertakings, Statutory and Semi-Government Bodies, Autonomous Bodies/Institutions
including M (& L C ive Institutions, Universities etc. under the control of
by i i o oD Tribes and Other
Backward Clusses in their services on the lines of the reservations in services under Government.
The Department of Public Enterprises, Ministry of Heavy Industries and Public Enterprises may
itable directives to the various public sector undentakings, through the

reservations for Scheduled Castes, Scheduled

5 lonomous bodies/institutions which are receiving
‘grants-in-aid from the Government of India by making suitable provision in the relevant statutes
ammmammammwuem.

16 Reservation in Voluntary Agencies

16.1 mmmuﬂmnshouldim”amfmdiﬁwmmcmofmb
uﬁﬁvamquowmmmmuwwlmmynmmmmmmnmidemmMm
the extent of 15% to $Cs, 7.5% 10 STs and 27% 10 OBCs in case of direct recruitment on all
lndiabnsiunduohownb:Annexmelinm.ofd&eamuhmmwmmrmuymﬁng
candidates from a locality or region where:

() mmipiuubodyemphylvummzopemonnmxummwﬁlemso
percent of fis recurring expenditure is met from grants-in-aid from the Central
Government; and

(b) lhebodyha.mmedmcietynucoomﬁvcimtimﬂmmdiﬂnmdunn
Mpmmmmmwdm.zmm»mrmu
Consolidated Fund of India.

16.2 Aclmmvﬂiqfumﬁmhﬂnmkﬁmdudwﬂummﬁu should be
included in the terms and conditions under which such voluntary agencies forganisations etc. are
given grants-in-aid by Government. somewhat on the following lines; -

wm.&mm?ﬁmmomwwmammm

posts/services under its control on the lines indicated by the Government of

Indi.”
16.3  While sanctioning grants-in-aid to various voluntary agencies the progress made by such
agencies in emplaying Scheduled Caste, Scheduled Tribe and Other Backward Class candidates
in their services should be kept in view by the administrative Ministries/Departments, The
voluntary agencies etc. should be informed that the PrOgress in respect 1o the employment by
them of Scheduled Castes, Scheduled Tribes and OBCs in the services under them would be
taken into account by Government while sanctioning future grants-in-gid to them.

17 Determination of Reservation Quota

17.1  Number of posts reserved for Scheduled Castes, Scheduled Tribes and Other Backward
Classes in a cadre having more than Ismshnubcdemnedbymudplyiugthecm




Mbympwofmmwbedfmmpuﬁvemmmwnm
fractions, it any. shall be ignored.

m:masmﬂcinjmkeMWlﬁoninmmuoniuum
has @ total of 600 sanctioned pusty, S0% of which are filled by direct recruitment on all
India basis by open competition and S0% are filled by promotion by non-selection.
Number of posts reserved for Scheduled Castes in case of direct recruitment would be
cqual to 300x 15/100 which comes 1o 45. Number of posts reserved for scheduled Tribes
would be equal (o 300x7.5/100, which after ignoning the fruction comes to 22 and
number of posts reserved for Other Backward Classes would be equal o 300x27/100 i.c.
81. Similarly, the number of posts reserved for Scheduled Castes and Scheduled Tribes
i case of promotion would be 45 and 22 respectively, It may be noted that the number of
umudpomforS’chéduMTﬁhucomtozzs{naneordlmctmimeruuwelln
promotion. Exact number of reserved posts is arrived at by ignoring the fruction.

17.2 If the number of posts in a cadre is 2 or more than 2 but less than 13, reservation shall be
provided by rotation on the basis of 14-point rosters given in Annexure HI. There shall be no
reservation in single post cadres.

Note 1: The term ‘cadre strength' used in relation to calculation of reservation/
mdmmmeotmmvclimtegjsmhdmmmmhuofmnqmmdlnhcﬁlledbyx
particular mode of recruitment in terms of the applicable recruitment rules, In a grade comprising
200 posts. where the recruitment rules prescribe @ matio of 40:40:20 for direct recruitment,
promotion and deputation/absorption respectively, the cadre strength for direct recruitment shall
be 80 and cadre strength for promotion shall be 80. Since there is no resarvation in case of
deputation/absorption, 40 posts will not be subject w reservition,

Note 2: Wlmﬂ:cmcmkmkmdemmybued,hispossibkmnnmy;mnpnhnof
mmamm:uym,mmammmmyemmw
decrease or vice-versa. In such cases cadre strength for direct recruitment and cadre strength for
pramotion may change from year to year. Consequently, number of reserved posts in direct
recriitment quoty and numhuofmwminmuonqum would change from year o
year. Likewise, if there is any increase or decreas in the cadre sirength for any other resson, the
wmh&ofwmmalimmmdecmmmgty.

Note 3; Excess or shortfall of reservation, which may arise due to change in cadre strength, shall
be adjusted/made up in subsequent recruitments.

I8, Determination of Reserved Vacancies

18.1  While filling up of vacancies in « year, effarts shall be made to make up the shorfall of
resecvation for all the three categories, namely, SCs. STy and OBCs  subject, however, 10 the
condition that total number of vicancies reserved for SCs, STs and OBCs is not more than 50%
of the vacancies of the year.

182 ThuiHngMSO‘bmuGonmﬂuiunfmedvmiawwm-pﬂyWymmc

vucmoiawhiehuiuintha_tummwmcbxklogmod vacancies of SCs, STs and

direet recruitment and backlog reserved vacancies of SCs and STs in case of

i ; treated as o separate and distinct group, and would not be

edvmcieso?funminwbichlhcymﬁlledfm
wouontmdnumbcrofvncunclesofMym.




Note 1: Shortfall of reservation of a particular reserved category in-udmmmthediﬂum
between the ‘total number of reserved posts for that category in the cadre’ and ‘the number of
persons of that category appointed by reservation and holding the posts in the cadre’,

Note 2 Backlog reserved vacancies of a category are those vacancies which were earmarked
reserved for that category in an earbier recruitment year but remained unfilled in the previous
recruitment attempt on account of non vailubility of suitable candidates belonging to that
category and are sill lying unfilled.

183 Given below is an illustration which would clarify the method of earmarking reservation
for SCs, §Ts, and OBCs.

(i

(i

(i)

Suppasethmuacmhavinslmdnumberoflmmmbmﬁned
by direct recruitment on all India basis by open competition. The number of
SC, ST and OBC employees appointed by reservation in the cadre should
ideally be 150, 75 and 270 respectively when all the posts are filled,

Suppose all the 1000 posts stood filled in the year 2006 but the number of SC,
ST and OBC employees appointed by reservation was 130, 75 and 100
respectively. There was, thus, a shortfall of 20 SCs and 170 OBCs in the cadre
in that year, though all the posts were filled.

() Suppose 200 vacancies occurred in the cadre in the recruitment year 2007,
of which 20 were vacated by SCs, 10 by STs and rest by unreserved category
cundidates, After vacation of these posts, shortfall of SCs, STs and OBCs in
the cadre became 40, 10 and 170 respectively. Though there was a big
shortfall of SCs, STs and OBCs in the cadre, only 100 of these vacancies
could be carmarked reserved because ull the 200 vacancies were current
vacancies and limit of 50% on reservation in i year would apply on these
vacancies.
(b)ShoﬂfnllnfSCsmeBthummMl$&and27%l¢:pecﬁvelyof
the current vocancies, Therefore, 15% of the current vacancies were
straightway earmarked reserved for SCs and 27% for OBCs ie. 30 vacancies
were earmarked reserved for SCs and 54 for the OBCs.  Shordall of STs was
10 which is less than 7.5% of totul vacancies. Therefare, only 10 vacancies
were carmarked reserved for STs. Applying the above principle, 94 vacancies
were earmarked reserved, This left room for 6 {100-(30454410)] more
mmmhemwmmmkuymmmms
vacancies were apportioned between SCs and OBCS in the matio of percentage
of reservation prescribed for these categornies viz, 15: 27, ie. 2 for SCs and 4
for OBCs (fractions rounded off to the nearest whole number). However,
while making such distribution, it has to be kept in view that the number of
vacancies earmarked reserved for any category is not more than the shortfall
of that category, Thus, final carmarking of reservation in respect of the
vacancies for the year 2007 was 32 for SCs, 10 for STs and 58 for OBCs,

(€} Suppose only 20 SC candidutes, § ST candidates and 50 OBC candidates
could be appointed in the recruitment year 2007 against the vacancies
reserved for them. Thus, |12 vacancies of SCs, 5 vacancies of STs and §
vacancies of OBCs which were earmarked reserved could not be filled and
remained vacant. These 12 vacancies of SCs, § vacancies of STs and §
vacancies of OBCs which were earmarked reserved but remained vocant in
the recruitment attempt will be treated as backlog reserved vacancics for the
subsequent recruitment year. After the recruitment process for the year 2007
wus over, total number of posts filled was 975, of which 130, 70 and 130




were held respectively by SCs. STs and OBCs. It may be noted thut shortfall
of reservation of SCs, STs and OBCs at this stage was 20, 5 and 120
respectively, However, number of backlog reserved vacancies of SCs, STs
and OBCs was 12,5 and 8 respectively. ‘

Suppose 200 vacancies occurred in the recruitment year 2008 of which 20
were vacated by SCs. 10 by STs und 20 by OBCs. At this stage shortfall of
§Cs, STs and OBCs was 40, [5 and 140 respectively, Total vacancies in the
year were 20041 2+5+8=225, of which 200 were current vacancies and 25
backlog vacancies. While earmarking reservation, 25 backlog reserved
vacancies of SCs, STs and OBCs will be weated as a separate and distinct
group and will be  kept reserved-12 for SCs, § for STs and 8 for OBCs. Of
the 200 current vacancies, not more than 100 can be earmarked reserved. By
npplyingmmmipbslsinmeyww.omofzm:mmu
VACANCIES, 28 were carmarked reserved for SCs,10 for STs and 62 for OBCs,
Thus the number of vacancies reserved for SCs, STs and OBCs in the
recruitment year 2008, including the backlog reserved vacancies, were 40, 15
und 70 respectively. If only 35 SCs, 12 STs and S0 OBCs become available 10
fill up the reserved vacancies, § vacancies of SCs, 3 vacancies of STs and 20
vacancies of OBCs will be kept vacant and will be treated as backlog reserved
vacancies for the subsequent recruitment year.

184 In case of cadres where reservation is given by rotation, number of reserved vacancies
will be determined as per roster points. It would have to be kept in view that not more than 50
mmofommnmofuywmwvedmdwdmiwhmemdmm
exceed the limit of 50%. If at any stage, filling up of a vacancy results into more than 50%
“reservation in the cadre, reservation shall be skipped,

19.  Grouping of Posts:

19.1  In the case of posts filled by direct recruitment, small cadres may be grouped with posts
in the same group for the purpose of reservation order taking into account the status, salary and
qualifications prescribed for the posis in question.

192 The posts of Sweepers should not be grouped for the purpose of reservation, with other
categories of Group D posts. even though the number of posts of Sweepers may not be large in
an office festablishment.

193 Pwpual-famplugbfmdmldbenfemdmﬂmbapmzof?um&l&
Training for prior approval together with full particulars of the posts proposed to be grouped
together in the following respect:

(17 Designation and number of each post.

(i) Group to which the posts belong 1.¢. Group A, Group B, Group C or Group D.
fiii) ~ Scale of pay of cach post.

{iii)  Method of recruitment for each post as provided in the recruitment rules,

(iv)  Minimum qualifications prescribed for direct recruitment to each post.

194 While reservations would e made according 10 the groups as provided sbove, the total
reservation in any of the posts/services so grouped should not exceed 50 per cent of the
vacancies to be filled in it 1.¢. in the particular post/service, in a recruitment yeur, The total




reservation for SCs. STs and OBCs in any post or service should also not exceed 50 perTtgy
the tatal number of posts in the particular post/service.

20.1  In case of cadres having more than 13 posts, all uppointing authonties should maintain
mvmmmiulhefmgivminw

202 Reservation roster registers will be maintained in format given in Annexure V in cadres
having less than 14 posts.

203 Following principles shall be followed for preparation and maintenance of reservation
registers and reservation roster registers:

(a) Scp.uamsisw:lmmrugismshﬂlbemﬂut&inedfntlwolmmumw
direct recruitment and promotion, lnmeol’pmmodon.samlercgiﬂmlm
mgisms»duﬂbemlumnedfwmhmmkofpmmimvizhnﬁmdeompedﬁn
examination, selection, non-selection, efc.
Ammmmwlmmngmushdlbomwrmpemm
appointments and temporary appointments likely 1o become permanent or to
continve indefinitely.
Amngimlmmmgim:hnﬂhcmﬁmnimdprmdywmpmry
-ppoimmuusolds&ysormmb\nwhichhvenodmccwhumof
becoming permanent or continuing indefinitely,

(d) humdinelylﬂumapposmmemhmdc.ﬂnpmkulmomlemmmoimd
M!benmdhlhcmgiualmmnﬂwmmemwMMnmmmdlhe
emysignedbylhuppoinﬁngnnbodtyorbymofﬁoermhoﬂudmdow.
Nomnhnllbelcnincompmingmercgiuerlmuughm.

(n mmmrlmmnmwmnmﬁnmuinmfmonmwagmm
year after year. For example if recruitment in a year stops at point 6, recruitment
in the following year shall begin from point 7.

(g) Ummmgmmmwhuywdiﬁkullwmme.aﬁahmm

) may be started by applying the method of initiul preparation of registers.
Inmd;dmwhmm-ﬁonh:imbymﬁom&uhcydcofWMI
be stanted after completion of all the points in the roster.

(il Since reservation does not apply to deputation/absorption, where the recruitment
mbmmknmmeofpmtohﬁlubymm.mm
shall be excluded for determining resery .

() i mnccwmshallbenowdud\emdownhnm

fon register indicating representation of Scheduled
bedOlheerkwudChsmandé«aihofhddogmed

Note Rmﬁohugfam/mumgimmoﬂymddmeﬁsmmwasm.
Sd&duledﬁbesmﬂOthuﬂwkwudChsmmqmmmfmﬂwm.M‘mmm
determine seniority.

21 inifial ¥
21 In

ial Preparation of Reservation Register / Roste

10 prepare the reserv. resiseri:dtiany.mmesoruuthcmdidamholdiag
dwponuqumcdneof‘ﬂnningthcmaﬁmmmmyhecuwmlhengis_wtmﬁing.
’wﬂhihr.-euiie,nnppoimeewhowniumcm-nsonmedmahm'ormgim. If an
appoimeninthewhisa&heduledemdmu.SCmybeemmdineolnmnidoflhe




register aguinst his name. 1f that candidate was appointed by reservation, SC may be written in
c‘:olumus;lsobulifhcwauppoinwdonhisownnuil,URwillbewrinenincommnS. If the
m:mnuhnwwmwmdm.mwshallbewriumineolunmtu'gaimhis
name und UR In column 5, and so on il all the appointments arc adjusted.  After making entries
u.mmm.mwmunmmasc.srmosuwm appointed by
reservation, backlog reserved vacancies, if any, may be indicated in ‘Remarks’ column.

212 ‘Aﬁuwuﬂmnﬁmdwmﬁuu.uuamdmmmmmmu
udded by filling up the columns as stated above.

213 anmmsdnnbemmwfaudmwithzwlsmhmpﬁn;mm.
muwsolalldulncumhcuuinnnudmuon2.7.|997mybeemmdinmcfesims_lmin;
from the carliest appointee. 1M an appointec in the cadre is u Scheduled Caste candidate, SC miy
be entered in column § of the register against his name, I that candidate was appointed by
reservation, SC may be written in column 6 also but if he was appointed on his own merit, UR
will be written in column 6. If the next appointee is a general category candidate, general shall
hewrmgnin-columnSminﬂbisnmmdURiucolumn&mdmoudllnﬂappoinﬂmhnm
adjusted. lnmww.ugmduwmmmyammnmdmwm
SC/STIOBC candidate may appear against an unreserved point If name of sn SC/ST/IOBC
audidm-ppdnuhymvmmhmww:mmpomcmiumybemm
remarks column against that point and also sgainst nearest point reserved for SCS/STSOBCs, as
the‘cmmybe.tod\eeﬂ'ccnhnsucbncmdiduislohcmwdlohvebemadjumdm
the relevant reserved point.  Likewise, entries will be made in remarks column for candidates
wbmwhﬁu‘wmmw&MMwm-mmmuﬂunmm

points. Similar adjustments willbemdeh:mspectofSCundidam‘nppenﬁnguaimupoim
merved(or’S'rinBCuudsoou.Aueul!lhel4po&mmcomumed.ﬁuhcycleofd::
roster may be started. Ay many roster points may be trested 10 have been consumed on the dute
ofmol’the'mmrugiuaummymployeesoccupythcmsmrpoiuuasonthedmofmo(
the register. M'mmnlmmmmiwmybeﬁllednpamwmwbjmm
adjustment of reserved category candidutes. appointed by reservation and general category
candidates as explained above.

221 SC, ST and OBC candidates i case of direct recruitment and SC and ST candidates in
case of promotion, appointed on their own merit and not owing to reservation shoold not be
shown against reserved quoti. They will be adjusted against unreserved quota.

222 If an unreserved vacancy arises In a cadre and there is any SC/ST candidate within the
nmﬂmofcmﬁd«ﬁmindufwmmsmmwmmmbemu
promaotion on the plea thit the post is not reserved. Such a candidate will be considered for
pmmionalmgwimomermdidauuwiughhnuifhcbelongxmpnaﬂcmgwy. In case
Mlsubxwd.hewﬂlbuppoimédlomepnnmdwillbeadjmwdunlnnthcumcurvedpoim.

223 Only such SC/ST/OBC candidates Who are selected on the same standard is applied to
general candidates shall be treated as own merit candidates. 1If any SC/ST/OBC candidate is
selected by getting any relaxation in age limit, experience qualification, number of permitied
chances in written examination, zone of consideration etc., he/she shall be counted against

mhhhamwmmhwmwfmwimmwwm
unreserved vacancy.




adjusted igainst
benefit of reservation in future/furiher

promations, if any. :

o5, For example, if an
ommonalcgmnds.lbesccmdldue's

usted ogainst reserved vacancy which

as unreserved but, in view of A
Likewise for reserved Yacancies for STs and OBCs.

233 When gencral category
ons of the
the

50 years is prescribed for promotion (N

lhemofcmdiduubdougin;l_oswuhd

Wmlduoupplylopqsuwhinhhavewmudd
itary Organizations.




271 Where some 10d of experience is prescribed s un essential qualification for direct
mmwwam;mww .intheopiaionofnnMiniwleepmmmmmed.tbe
relaxution of the experience qualification will not be inconsistent with efficiency, a provision
should be inserted under the ‘Essential Qualification” in the relevant Recruitment R

or (b) below to enable the Union Public Service Commission/competent authority 1o relax the
‘experience’ qualification in the case of Scheduled Caste/Scheduled Tribe/Other Buckward Class
candidates in the circumstances mentioned in the provisions:-

@) Where the post is filled by direct fecruitment through the Union Public Service
Commission the provision to be inserted will be:

“The qualification regarding expenence is relaxable at the discretion of the
Union Public Service Commission In the case of candidates belonging to the
Scheduled Castes or Scheduled Tribes or Other Backward Classes, if at any
stage of selection, the Umon PubﬂcSmiceComnﬂssiouisoftheopiuimlhn
mlﬁcientuumbqof;mdidum&omMemmmwiﬁcs'pmmmg the
requisite experience are not likely to be available to fill up the vacancies
reserved for them. The appointing authority shall record the reasons for
relaxing the qualifications regarding experience in writing while doing so0."

(b)  Where the post is filled by direct mmhnmoﬂmwiselhnthmuphdw
Union Public Service Commission, the provision o be inserted will be:

regarding experience is relaxable at the discretion of the

couwalmtbaityinﬂucueofnndldumbglonﬁngbthcsﬁhedukd
cuwsorsclw&ued‘mbesoronwsackww Classes, if at any stage of
selection the competent authority is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience are
notnke!ywbeavuihblewnllupmemmmicsmvedfwmm
appointing suthority shall record the reasons for relaxing the qualifications
regarding experience in writing while doing s0."

272 When any vacancies reserved for Scheduled Castes, Scheduled Tribes and Other
Mmdummdvmlndmindmwd(om&nploymemﬁmgc.ilmuk
specifically. memiuucd.ln the ldwrequisiﬁm i i

In direct recruitment whether by examination or otherwise, if sufficient number

led Caste/Scheduled Tribe/Other Backward Class candidates are not available on the
basisoftheaenmls_undudwmlalllbcvmicsmervwfmlhm.mdiduu.bolongiugm
these communities should be selected to 2 vacancies reserved for them
provided they are no found unfit for such post or posts. Thus, 10 the extent the number of
vnmqu«samummweummmomauxwm Classes cannot
uﬁwmumhormmmmawmwmmnmmmmeswmu
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taken by ltluednmdw_lonukeuplhchkicncy-inlhc
ﬂmmfwmmmtowmvmmiuqu

s fulfilling even the relaxed
w fill the vacancies reserved for them in
' 3 required 1o be fifled by direct
WMMMWWMM.Mubcﬁngmboﬁﬁammhuum
of the vacancies reserved for Scheduled Castes/Scheduled Tribe/Other Backward Class, select
for appointment the best among moSdieduledeeIScbmled‘l‘dbeIOlhe;B&kmehm
candidates who fulfill the uﬁnlmumeduwionalqualiﬁcmiomvhid down in the notice for
recruitment of advertisement. lumlertobﬁngmhcwldmtuthenﬂnimum standary
necessary for the posts and for the maintehance of efficiency of administration, they should be
ven i _ ervice truining will be provided by the appointing authorities
within their own offices. Such candidates will, on their appointment, be pliced on probistion and
the rules/orders regarding probation will apply to them.

given above apply.
it should be indicated that the posts

where a qualifying examination is

promotion, suitable relaxation in the
sbouldbeuudeinﬂuccmof&hduld
i should be made in favour of
qualifying examinations for

is determined by qualifying

- ation in above cases should be
examnation 1s held taking into account all refeyant




3Ll Wndmm&mn;kwbem&fanmﬁawdlume&uﬁodvmieson
any onc occasion, & single advertisement should be issued specifying clearly therein the
WWINWMM.SMMTMMOB&

“Centified thal the number of vacancies reserved for Scheduled Castes/Scheduled
Tribes/OBCy/ex-servicemen/ Persons with Disabilities is in accordance with the

reservation quota fixed by Government for these categories.”

313 If sufficient number of Scheduled Caste/Scheduled Tribe candidates are not available or
are not sponsored by the Employment Exchange for the reserved vacancies, the appointing
m)lboﬁtymuﬂmindmﬂnnmyadvumie;wmmmcwdsmm
Castes/Scheduled Tribes Welfare in the State/Union Territory concerned.

315 Where sufficient number of candidates belonging 10 SCIST/OBC are not available 1o fill
up the vacancies reserved for them in direct recruitment. the vacancies should not be filled by
candidates not belon;iagxoumcconununhm. In other words, there is a ban on dereservation of
vacancies reserved for SCs, STs and OBCs in direct recruitment,

ile UtumchuluumbqofuﬁnbleSCISTIOBCmmdmmumavnnnblemﬂllup
vacancies reserved for them in the first
fcr;miﬁngs‘

317 In the subsequent recruitment year when recruitment is made for the vacancies of that
year (called the cumrent vacanicies), the backlog vacancies of SCs, STs and OBCs will also be
announced for recruitment,. While doing 5o, it may be kept in view that the vacancies of the
pasticular recruitment year i, the current vacancies will be treated s one group and backiog

vmiﬁo(SCS.STsand.OBCnslsemwmddinim(mp. Of the vacancies in the first
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pbup.notmhni%oflhevmdesshnﬂbemmed. Vacancics in the second g oupTe
all the backlog vacancies reserved for SCs, STs md.OBCswnlbeﬂlledupbylhemdldaes
10 concemned category without any restriction whatsoever as they belong 10 distinet

gmpofhnddo;mnciaofSCs.S’l'undOBCi.

318 Vacancies reserved for SCy/STOBCs which could not be filled up and are carred
forward as backlog vacancies and remain unfilled in the following recruitment year also, will be
ww»mmfwmbwqummmm:)almgumenmm
ﬂ,llodbycanﬁdnmonhec’uegory for which these are reserved.

319 In posts filled otherwise than through examination, normally six o seven candidates
b_elongingtomecommdtyforwmchmemhmwdmybculu for interview for each
reserved vacancy, subject 10 availability of such candidates fulfilling the qualifications
mnwfmmemwmmwmﬁummschmucmwwmm
Backward Cl_nss‘cmlidnuiuxcepuomlly good, the recruiting authority may, having regard (o
mzmcr‘iuormhcmunnmnyslmo 12 candidates of the respective category for each
wvmyf«mm'dinmiew&m

31.10 In direct recruitment made otherwise than through examination and in direct recruitment
made though examination followed by an interview, the interview of Scheduled Caste/Scheduled
Tﬁbecandidnteuhonldbcheldohaduyorﬁnin;omw Selection Committee other than the day
asiningonwbichmmlmdidammtobeinmkwwmumme Scheduled Caste and
Scheduled Tribe candidates are not judged in comparison with general candidates and the
interviewing authority/Board isfare  prominently wwire of the need for judging the Scheduled
Caste /Scheduled Tribe candidates by relaxed standards.

3141 While constituting the Selection Committee/Board, instructions regurding nomination of
SCIS‘I'IOBCoMoulMComuMM. as issued from time 1o time, should be followed.

number of SC/ST candidates are not

extented 10 5 times the number of vacancies

candidates) coming within the extended field of choice should also

vacancies reserved for them. The following instructions will apply to the filling of vacuncies.
reserved for Scheduled Castes and Scheduled “Tribes in such promations:

(i) SchednthmumdSchedudedheonhomvimhﬂwnmdmeof
mideﬁhpﬁﬂlhemuidmdﬁorpromﬁmdongwﬂoﬁmmdd}ndﬁw
t&mhﬁhu%d&m&he&kd%mﬂ%ﬂ@kﬂ?ﬁ&dﬂm
Wmemwhomww«tmummyhmwmcwwdxm
list. Umdmmmﬁwswmdhnmwmlmtwn
m‘aitinnllmpectundmsop)wedlnmeuledﬂnmmcirnmfunwim
the number of unteserved vacancies, such candidates shall be adjusted against
unreserved vacuncies, ,
KWdMﬂmMSMNanMMHTﬁmWM
m«mmwmwmnmnmm.djmwm
vacancies is less than menumbetofvmnciqsremvedfmmudiﬁam
zhouldbeundcwbynlecﬁugcmdiMohheu-mmﬁﬁ“whominun
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_mncotmﬁmimhwspnﬂve'ofmcmbmwhommmedmfor

promotion,

If the number of SC/ST candidates found fit for promotion against reserved
vmkwknulmthmﬂnuumbcro(mmmmrmuwmu
mewmmwwumummdanMwm
mhﬁnn&u&dwotmﬁmﬁmhmwﬂinolmnbntwhom

omwa.m“wwuummmﬁmwscuuhdwww
Tﬁbu.uemwged'inuuordetofmﬂtMunNtyMuwﬂwgcwﬂ
principlcsfotprmlontoselccﬁmpom. However, such of the SC/ST
candidates who are in the extended ﬁeldmd;elulcmddwnldmblocl:bc
placed in the end by maintaining their inter se position in accordance with their
the DPC. This select list should, thereafter, be followed for making
vacmiauandwh,emh:yadndmlngtheym.

In case of promotion by non-selection, all Scheduled Caste and Scheduled Tribe
candidates covered in the relevant seniority list within the total number of such vacancies against
Mmmum.muhmﬁminmawamirgcwﬂscnim.
MMd\ﬂlbepanlfﬁenumb«odeudtﬂedeI

as possible. Pmlyslmmmvocmciumlduubeukcnlnloaccouulfonhiswm;nm
should any addition be made to cover unforeseen vacancies. At the same time, it Is necessary 10
ensure that the number of vacancies is not reduced. All clear vacancies arising due to death,
rgﬁnmmlgnuionmdlongmpmmﬁmoﬂmntm!ﬁommmpﬂewahighet
ﬁoul‘gudedmldhcukeuinwacmntwhikﬂxingﬂwnumbcmfvmdcsmddnnmd
reserved vacancies for Scheduled Castes and Scheduled Tribes.

Note 2: Since appointment to Selection Grade also constitutes promotion, the appropriate orders
reluting 10 reservation/concessions for Scheduled Castes and Scheduled Tribes in promotions,
made by ‘selection’ or ‘ ‘seniority subject 10 finess' would upply to the
appointment to the Selection i made on the busis of
‘selection’ of “seniority subject 1© fitness.’
MS:WWMWWWCWWMM“
homtwknofSCISTomceuonnwDPC.abmedfmumwtimc.uhmldbefollowed.

340 lfwmimnmbudSCISTundmﬁcfapnmmggﬁmmwedmmﬁesm
not available, such vnanclesmybcdemkupcrpmcrihcdpmcedmmdﬁlledby
candidates of other communities.

342 If sufficient number of SC/ST candidates fit for promation against
not available and such vacancies can al50 not be dereserved for reasons like non-uvailability of
cmdiduesorulmenesodﬁwﬁuupdwpomuc.,unvmiesshnﬂumbeﬁlkdmdwm




mminunmledundlﬂleucxxmcnmmcm'year. leclncieu\villbemdu' P

vacancies,”

343 luthembueqmrundtmemywwhcn recruitment is made for the vacuncies of that
year (called the current ' ogmun;bofSCsmd 1

vacancies shall be reserved. However, all the
backlog vacancies reserved for SCs and STs will be filled up by candidates belonging 10 the
concerned category without any restriction whatsoever as they belong w distinct group of
backlog vacancies,

36.1  In posts ﬁllwbymuuion(bysﬂecﬁon or on the basis of seniority subject (o fitness)
mmmummwmmnrwwmmmmuww
the appointing suthorities, in regard to cases where eligible Scheduled Caste/Scheduled Tribe
mm.wnmuhwmmmuwmmm”mmmu

vacancies:
(@) In promotions to Group A and within Gtpr—Suchcuanmubesuhnﬁw
to the Minister, Minister of State/Deputy Minlstaconcuned.asthccuemybe.
(b InmmoﬁonlonuanMwimmepB-SmbmsmubeWw
MWWMMMSWWuMcW.uMcu&Mb&
wiuﬁnnpaﬁydorommnmnfunﬂnnﬁnﬂonorﬂwnleam '
lnpwmdonmmdinﬁmupCandwithinGmupD-Suchclmahmwbe
wmmmammwuwﬁnvmqumm
zbekveloflheﬂeadotlhebepanmt.mlwhmmeﬂudofdnwmmis
:;mself the appointing authority, 10 the Secretary of the administrutive

mistry. )
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According (0 the instruction contained in the Ministry of Home Affairs Office
Memorandum No.39/3/59-Estt.(A) dated the 31" August, 1960 In case of persons where the
ﬁndinydlhelkpmmemmhuComminumkepthmMmmhonuumqm
nndersutpensimt#vigilmoemquhiesmpmﬂngnguimxm.nvacancyshonidhckcp(
reserved for them and it should be filled only on officiating basis till the finalization of the
departmental proceedings. If the officer is completely exonerated and the charges levelled
against him are proved to be wholly unjustified thenheahonldbcpmwdthmd}a to the
vacancy which had been filled on an officiating basis and which was reserved for him. I such
cam.thc)nuim‘inmofﬂeaoﬂidmsinmmu.mecmwmpymmlowm
Mﬁmhmmhnmwwetmhuv«ﬁmbwommm.memmiw
Wbemdelnmchnmwm:hemdnnmbaofSCISdemmmm
appointed by reservation is not reduced below the reservation prescribed for them.

38 Dereservation:

38.1 Ava,cmcymvedforSCsofSTerBCxcanmbcﬁnedbyncandich:cotberlhnm
SC«STorOBCemdidm.umeeuemybe.uIon;uthovumyismcrved. However, a
reserved vacancy may be declared unreserved by following the procedure of derescrvation as
given below:

38.21 There is a general ban on dereservation of reserved vicancies in case of direct
fecruitment, Hmvw.innnudexcepﬂomlmumnnvmcyinncmpwm
cunnot be allowed to remuin vacant in public interest, the administrative Ministry/Department
may prepare & proposal for dereservation of the vacancy giving following information!

(i) Designation of the past;

(i) Pay scale of the post;

(i) Name of the service 10 which the post belongs:

(i) Duties and responsibilities attached to the post;

v) Ednqaﬁondwd,o&aqmﬁﬁcuimmﬁbodfwdupoﬂ:
(vi)  Efforts made to fill up the post;

(vii) Reasons why it cannot be allowed to remain vacaat;

(viil)  Justification for dereservation; and

(ix)  Any other relevant information.

3822 The administrative Ministry shall consult the National Commission for Scheduled

Castes in respect of vacancy reserved for SCs | the National Commission for Scheduled Tribes in

respect of vacancy reserved for STs and the National Commission for Backward Classes in

respect of vacancy reserved i'wOBC&.Aﬂerominin.mecammofmemumed

Commiuion.lheldminhmﬁvemnlnrymemm shall place the proposal alongwith the

1 i comprhingofthaScmri«inmeDemmof

il Justice and Empowerment, and the

which the recruitment is to be made for consideration and

: recommendation of the Committee shall be placed before the Minister in

cbnrgcofﬂ:eDepanmomeonmlandTmu for taking a finul decision. If dereservation
duvmuwwd.hmhmldnnnmwvmy.




(i) uomdiduqbdongingwnxc&goryfarwhkhunvmmyis.Wis
available within the zone of consideration or extended zone of consideration
or cligible for promotion in the feeder cadre(s) specified in the relevant
service / recruitment rules / orders; _
unpmpuﬂfmd«mvmwhubeenmmmmtymem
Officer of the Ministry / Department;
mmmlraduvmmkamdlonulemwmmmw
Jomsmqlomeﬁmmdlm.inlheldnﬁnismchhiwyl
Deportment (propericoncemed: und
in the event of disagreement between the appointing authority and the Linison
Officer, the advice of the Department of Personnel & Training is obtained.

mamdlnmcwofmgimhthé
DcpmmorPemoml&Tndnlmmd

respect of vacancies reserved for SCs and 1o

of vacancies reserved for STs.  After

t for a period of atleast two weeks for

muatter.

38.3.3. While mdingmempyormepmposmomcCommissioulecpmnmmeonnd&
Training, it.shwldbummdihmhcpropoullmrom‘duly filled in is signed by an officer
onhu,ankorUndchecmryonboveinmudnﬂnﬁmuu Ministry / Department.

39.1 Tbmuimmmlq:lummotdl services/posts within the purview of the reservation
otdaslhwldmn:iepuncmboalbefollowﬁu lings:-




22

.cmgaiuofpumsinmfdmwewimdwo«lmbsuedbyuncm
Gmmmcntﬁnmﬂmlntimmthumg gl

392 The provisions in recruitment rules and regulations for examinations for relaxation in
standards in favour of Scheduled Castes/Tribes may be worded as follows:

“Candidates belonging to any of the Scheduled Castes or the Scheduled Tribes or
the Other Backward Classes or the Persons with Disabilities may, 10 the extent the
mofvmmmdfw-nmm.m&mﬁmm
Other Backward Classes and the Persons with Disabilities cannor be filled o the
mﬁ-ormmmm.bemmmmmmcmmbyam
umlndwmnkgnpthedeﬁcicncy in the reserved quoti, subject 1o the fitness of
these candidates for selection to the post/service Irrespective of their ranks in the
order of merit at the examination "

Note: uumﬁmmhwmmghmeummmfmmtheCommisﬁmhlh
uhove provision may be modified o refer 10 the competent authority.

4000 Mymwbo-claimtobeloa;toanminledeovudeduuTribequther
Backward Class will have 10 produce a cemificate 1o the Appointing Authority/Selection
Cowuutwnfa,oudm.inmpponofundﬂmsonswmkelﬁmcﬁgiblefwmmﬁonmd

various relaxations and concessions.

402 The Caste/Tribe/Community centificate Issued by the following authorities in the
preseribed form as given in Annexure-VII for SCs/STs und Annexure-VIIl for OBCs will only
be accepted as proof in support of a candidate’s claim as belonging 1o the Scheduled Caste of the
Scheduled Tribe or the Other Backward Class:

Distnet  Mugistrate/Additional  District Magistrate/Collector /Deputy
Commissioner/Additional Deputy Commissioner/ Deputy Collector/ 1" Class
; Magistrate/Sub  Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner,

Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency
Magistrate,

mmommmmmmwremmnm

Sub-Divisional Officer of the aren where the candidate and/or his family normally
resides.

wﬁwﬁﬁushouldveﬂfyuu:mcs_mnoh&hemu&mf&hdubd

‘ reseevation in promotions. The verification of caste-status ar

) inwtmwp'tmofemployee'ﬁmis,mmwywmutmebmefhofmmonmd

other sche: ofmntmiaucw.shound-goonlywthcdmfulclﬁmmmdmtm%o
become disentitled to them,




404 The Appointing Authorities should, in the offer of sppointment to the candidates
claiming to be belonging 10 Scheduled Castes/Scheduled Tribes/Other Backward Classes include
u clause us follows:

“The appointment is provisional and is subject 1o the Caste/Tribe/C
certificate being verified through the proper channeis and if the verification reveals
that the claim 1o belong to Scheduled Caste or Scheduled Tribe or Other Backward
Class, as the case mity be, is fulse, the services will be terminated forthwith without
assigning any further reasons and without prejudice to such further action as may
be taken under the provisions of the Indian Penal Code for production of false
certificates.”

40.5  An appointing authority may, if it considers necessary for any reason, verify the claim of
u cundidate through the District Magistrate of the place where the candidate and/or his family
ordinarity resides. If after appointment in any particular case, the verification reveals that the
candidare's cluim was false his services may be terminated in accordance with the relevant
rulesforders.

40.6  As no person professing 4 religion different from the Hindu or Sikh or Boudh can be
deemed 10 be a member of Scheduled Castes, the appomting authorities should stipulate in the
letter of appointment issued to Scheduled Caste candidates that they should inform shout the
change, if any, of their religion 1o their appointing/administrative authority immediately afier
such a change. The serving scheduled Caste employees should be instructed to intimate change,
if uny, in their religion immediately to their appointing/administrative authorities.

41,

41,1 Soon after the first of January of every year, each Appointing Authonty shall send to its
administrative Mimistry/Department concerned:-

(1) SCSTOBC Report-1 in the proforma given in Annexure-IX_  showing the total
number of Gavernment servants and the number of SCs, STs and OBCs amongst
them as on the 1" January of the year and the number of appointments mide
during the preceding calendar year alongwith the number of SCs, STs and OBCs
amongst them: and )

SC/IST/OBC Report-Il i the proforma given in Annexure-X showing the
representation of SCs. STs and OBCs in various grades of organised Group 'A’
services as on the 1" Janvary of the year and the particulars of recruitment to the
various grades during the preceding calendar year i the service,

412 On receipt of the above reports, the administeative Ministry/Department shall consolidate
the information received from all Appointing Authorities under it and shall send 10 the
Department of Personnel and Training by the 31" March of each year:

(i) Consolidated SC/ST/OBC Report-l in respect of the Ministry/Department
including information in respect of all Attached and Subordinate Offices under its
control

SC/ST/OBC Report-Il in respect of each orgunised Group A’ service under its
control reflecting grade-wise position of the representation of SCs/STSOBCs in
the service as on 1™ January of the year and particulars of recruitment 1o various
grades of the service during the preceding calendar year.




413 Information in respect of public sector undertakings. statutory, semi-Government and

autonomous bodies should not be included in the reports sent to the Department of Personnel
and Training. Statutory, semi-Government and autonomous bodies should fumish consolidated
Mummmrmwumwumnymmm
administrative Ministry/Department mity maintain this information in respect of all statutory,
semi-Govesnment und sutonomous bodies under its control. The Department of Public
Enterprises may collect similar information in respect of all public sector undertakings and may

maintain it,

414 While fumnishing the figures of representation of SCs, STs and OBCs in Report-l,
information in respect of the posts of “sweepers/safaikaramcharies” should not be included as
‘such inclusion results in inflating the figures of representation of SCs in group D pasts. In the
minfmﬂmhmmorgmpDpom(excludlngmeepm)mdgnmpopbm
(sweepers) should be given separutely,

415 The reports relate to persons und not 1o posts. Therefore, the posts vacant etc. should not
be taken into account while fumishing the reports, A person on deputation should be included in
the establishment of the borrowing Ministry/Department/Office and not in the parent office.
Figures in respect of Scheduled Castes, Scheduled Tribes and Other Backward Classes should
include persons appointed by reservation as well as appointed on their own ment. Likewise the
persons permanent in one grade but officiating or holding temporary appointment in the higher
grades should be shown in the figures relating to the class of service in which the higher grade
concerned is included.

42 Arrangements for Training:

421 ‘The following steps should be taken for training of Group A Officers belonging to
Scheduled Castes and Scheduled Tribes:

(i) More intensive training should be arranged for directly recruited Group A officers
belonging 1o Scheduled Custes and Scheduled Tribes by the Heads of the Training
Institutions, wherever necessary, along with ather officers needing such help.

Gi)  Ministries/Departments should nominate a considerably larger number of
Scheduled Caste and Scheduled Tribe officers for the training programmes run by
the various Departments and Training Institutions. They should lay down a time
limit. say 3 yeurs, within which training of such officers in appropnate fields
should be completed, A phased programme for sponsoring such officers for
training  to  the  varipus  Institutions  should be drawn up. The
Ministries/Departments should identify the training needs of the Scheduled Caste
and Scheduled Tribe officers and then examine to which training programmes
these officers should be deputed.  Special attention may also be paid to the
waining of such officers as are selected for promotion by relaxed standards to
enable them 10 give a good account of themselves. The Training Division of the
Department of Personnel & Training would render all assistance in suggesting or
even devising suitable progrmmmes wherever necessary.

In drawing up such trtining programmes, adequate margin should be provided to
tuke in &s many Scheduled Caste and Scheduled Tribe officers as are sponsored
by the Ministries. 1t would be useful to earmark 25 per cent of the seats for
officers of Scheduled Castes and Scheduled Tribes, wherever possible. In case
this becomes difficult in any particular programme, then such officers could be

covered in the next course or 4 special programme may be arranged for them. I
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would also be useful if officers of Scheduled Castes and Scheduled Tribe SR

indodedlnlhemiomtrniuin'mmmesabmad. It would enable them to
broaden their outlook and also build up specialized knowledge. It s also likely to
boost up the morale of the of ics.

Superiors of Scheduled

take special care

Pre-examination Training Centres have been set up in various States to increase the
mymmquw&mm&hednw?dheanﬁdm,ium
vacancies filled through various competitive examinations. The authorities holding the various
‘competitive examinations should inform these Pre-examination Training Centres well in advance
of the actusl date of the oxamination, the probible number of reserved vacancies and the syllabus
for and the standard of the examination. This would enable the Pre-exumination Traming Centres

While it will not be possible to provide for any specific norm of relaxation n favour of
Scheduled Caste and Scheduled Tribe employees in the matter of posting in foreign countnes,
wbuntnhuleepmugqtm. makes selection of persons for posting in its units etc. located
x’nlrowignoouwy.iuhnuldsoe!hueﬁgibkmbymbdmmm&heduwumw
Scheduled Tribes are also considered alongwith others for such posting.

or permanent Central Government
and Other Backward Classes '!im!d

s belonging 1o

forwarded due 1o

reporied within a month 10 the officer
mmmylmwmlwinoﬂ'mundnlbe

U ’.:A!I"‘IL,‘ 1

, Wommmymmwmmwmmwwmbe
Ofﬁccmnﬂu!ppoinm.m-mbjmwmhnmwmddimiuﬁmﬁmmmmdwr




! e TR
Kocial origin. It has been pointed out that SC/ST officers are some times transferred to far-off
places and also placed at insignificant positions. It has also been stated that these officers are not
uq:cp:edﬂﬂ:irplmofposﬁngsby,ﬂwmo&mdsupcﬁuomminmcm. in this
connection, it Is emphasized that Government servants should desist from any act of
mmmmwmdmwmmmmmmormmﬂoﬁm Itis
also requested that senior officers, including the Lisison Officess of the Mini ' s
should keep a close watch to ensure that such incidents do not oecur at all. However, if any such
iuidmtcomnoihcnodceol‘ﬂwumhoﬂﬁa.acﬁonshunldbeu&enlgdmd&eningofﬁgiah
promptly. ’

47,

47.1 Cmsmwm;aouummm-mwmpmsawwcmwo:m
Backmc,lusnrmumnmorcommunitylsaScMudeaworindwediaOth«
Backward Classes may be referred to the Ministry of Social Justice and Empowerment, Shastri
Bhavan, New Dethi. lfmchndwuuimabomwmhc,mo!qpumu
community, reference may be made to the Ministry of Tribal Affairs. Shastri Bhavan, New
Delhi. Ho'wem.amofpolnuwhkhshonubetuhmlmmmtbymec«uﬁmum;
authorities are given below.

472 Where a person claims 1o belong to 4 Scheduled Caste, Scheduled Tribe or o Backward
community by birth. it should be verified !

(i) nadnwmmdhh_mumuyhhnswdnmmhychim;

(i) m%mismhmlnmmwmwfyiuh
Scheduled Castes and Scheduled Tribes or included in the hist of OBCs notified
by the Ministry of Social Justice and Empowerment, Government of India in
relition 1o the concerned Stare;

(i) ﬂuldxbpumbeh\ptodmweamounmwimlum:miurwpectof
which the community has been scheduled/notified.

(vi) Ifmepamclalmswbudeduthuw.hemuwofmdmudwmndu
or the Sikh or the Boudh religion.

) lfﬁnmduim“obeaSchduledTHbeormOﬂerlclwalns.lnmy
profess any religion.

473 Cases of Migration:

(i) Where a person nﬁgmcsﬁomthepofﬁonofucmlnmmofwhichhh
thmwwmimwmmdthwlnmmol
whichbisoommunityismwheduledfnoﬁﬂed.hewﬂlcmﬁuawhedwmdto
bcnmmbcroftheSd:eduledCutenrlheSdnduled’tﬁbcotﬂnOthu
Mwwdm.uthemmybeinmluuontomnSme:
Whmspemnnﬁme'srmmoneuamonmlm,hccmcmmtohelmgwt
Scheduled Caste or Scheduled Tribe or Other Backward Class only in relation 1o
the Staie to which he originally belonged and not in respect of the State in which
he has migrated.

474 Claims through Marriage:

_ Nopmonwhuwumoumembaof&-hednledt&wou.&hedntedTnhorom
Buckward Class by birth will be deemed 10 be & member of Scheduled Caste or Scheduled Tribe
otOlbuBackmnlChumerdybecausclnorshehndmuﬁednpmmbelonmwl
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dedulade«SchedudeﬁbcorOMBnchwadCManmemhuhMam who
hammbuotnSchnlede_e,ouStbduledTﬁbewnnOBCmuldonnﬁnucm_beu
member of that Scheduled Caste, Scheduled Tribe or OBC, as the case may be, even after his or
hu'mmiagcwhhapurduwhodmnotbelongwa&hcduledeonSchedtﬂedTﬁbeorw
Other Buckwird Class,

475

thmnScMnbdcmepammcmvcmdwudigionoummmnﬂm
or Sikhism or Buddhism and then reconverts himself back to Hinduism or
SihhimorBoddhismhewmbedumdtohnvemcmdmhhuigim
deduled%ifhehuceptedbyﬂzmubmoﬂhmwﬁcnlumsm
amang them,
lnth:cueo(ndcacendmofaScheduleanwconvmmcmMof
conversion 10 Hinduism or Sikbism or Buddhism will not be sufficient to entitle
mwuwnamdmmmmmwmm.fmm
belonged. llwmhuwuemhwwsmhammmbmww
tbnumbmohhemdnimdum‘am;mmmdvummmm
i member of that caste.

476 Cases of Adoption:

Great care has 10 be exercised in dealing with cases where a person clitims to be
deSdmque«QmaMwudGmmhxmthhabdeby
a Scheduled Caste/OBC person. The validity of the adoption has 1o be clearly established before

any caste certificate can be given, llisforl!npanylopmvohiscwmbymmmdmlhble
evidence:

(i) mrcqlﬁmmuofvuidldnpﬁonmgivcnmmblollollbcl{indu
Adoption Maintenance Act, 1956, The actuil giving and taking of the child in
adoption is a mandatory requirement and thercafter the adopted child is deemed to
hmmwofhhwmwemwmﬂmfwdlpumwlhcd:ild
sovers all ties with the family of his or her birth, Ordinarily, no child who has
attained the age of 15 years or who is married can be given in adoption unless
thete is a custom or usage applicable to the parties.

hdeddhxgwhﬂbamwopﬁunisvaﬁd.lheeenﬂlmahmlumthbsaymu
satisty himself that all the requirements of Law have been complied with. He
slmldﬂwnkeimomumdnbebwiwofﬂwcbildmuldopﬁmwmrm
pkyskluyHVuWimmdhmppombyhundnmivepmwmno

nancial help from his original parents, In case these conditions are not satisfied,
the certificate should be refused.

Wm&emnhmtomdopdononmﬂedpmonurohmofﬂnage
oflSymg\ndlbWe.thecaﬂfmtﬂhﬂlbemqﬂmdwbegivenbylbeDimm
Magistrate who shall sfter making due enquiries as to the validity of the adoption
a5 10 whether such adoption is permitted by a custom or usage applicable 10 the
partics, make an endorsement 10 that effect on the certificate. Such custom or
usage should have been continuously and uniformly observed for a long time and
obuinedﬂwfmofhwumongu\cﬂlndusohhnpwﬁculvmorﬂm
cmmmity.gtwpof&nﬁlywwidedlhuﬂnmmormgeiscmmdnot
ummonabkwoppwedwwbncpoﬁcymdiummeolcmormgem




mmwamkumhmﬂymmcwﬂmmmyhsmmw.
In addition, nmuwmmmmn«.nﬁdmm
including the physical lmuferoflhempwdpemlothefn’milyaﬂhudupnve
mummalhhusmednllﬁawimmeorigimlpumsmﬁslﬁncd.

(1) Ensuring due compliance by the subordinate appainting suthorities with the
orders and instructions pertaining (o the reservation of vacancies in favour of
SéMdulansm,ScquﬁbqsmdomaBukwalumwotha

Department of Personnel & Training,

Acquaimting himself well in time about the dates of various DPCs, which will be
held in future.  He will have with him a ready list of officers of various levels
hehngingloSClS‘l’oflfewsiwDepmmu istri
mquhemmndm.mSCfSToﬂieuole _

of the other members of the DPC and the level of appointment for which & DPC is
meemmw.mumyxbcasmwuammb«. Such 4 list may
be prepared by the Liaison Officer by informally consulting the administrative
wing of other Ministries/Departments.,

Ensuring that while

details in support of the proposal for
Emwlngmeexnmionofmmynuiimwaxewccnmﬂssimfor
Scheduled Castes and the National Commission for Scheduled Tribes in the
investigation of complainty received by the Commission, in regard 1o service
mnmmlnnnoouwlooorinfwmmhmrorhi‘smnwm

reservation orders,

(Vi) Acting as Liaison Officer between the Ministry/Department und the Department
ornst'wunel&wmgfwmppty of other information, answering questions and
Queries and clearing doubts in regard to matters covered by the reservation orders.

482 Each Ministry/Department should set up 3 Reservation Cell within the
Ministry/Department under the direct control of the Ligison Officer. The functions of the Cell
will mainly be to assist the LanOﬁ‘mmdlschugehisdmienﬂewvely.

48.3 lno(ﬂmundunwcou(mlofuchHudochpmmulso.lLilim-Ofﬂcetwillbe
mﬁamdfw’mkmlaﬁngwmmuuﬁnnd&hednledam.&hednuﬁibesmm




Backward Classes in such offices. The duties of Liaison Officers for offices under such Head:
of Departments will be similar 10 those mentioned above in respect of offices under their charge.

484 Qm-ﬁmﬁgmwhmmumdfolbmngummmm
ulmuowmwurnmmmnmwwcmmemmngm

49.

49.1 The Nationul Commission for Scheduled Castes and the National Commission for
Wmmmu@mwmmmsammmawAammmm
respectively to investigate all matters relating to the safeguards provided for the Scheduled
CaswuddSche‘dulodTﬂhcﬂnd:eCmmwioumdupmmmePmidmupmﬂnwwkingo{
these safeguards.

49.2 lnmgﬂdmlh;equenlm:whahgrdnCommissiaumcdlfofmeofigimlmcm'dsmd
ﬁlcsinxp‘cciﬁcmuwhcweomplainumubemnm_ietolhcmmdwbelherSchedulede
and Scheduled Tribe Government servants can write to the concemed Commission direct
bringing their grievances to the notice of the Commission, it is stated that:

{a) Fimtduhgwmeappdmmmofcmdidmbolmgiugm&c'samum
lndSchuhlﬁdTﬂbung&lnstlbcnmedquohﬂmld,ondmud,hemdc
available 1o the National Commission for Scheduled Castes or the National
Commission for Scheduled Tribes, as the case be:

(b)  In all other cases, comprehensive notes explaining the position may be furnished
o the Commission:

() Should the Commission have uny reservations or doubts in regard 10 the
explenations given, the matter may be referred to the Secretary(Personnel), who
memmmmmm-mmmembymcmm
where possible he will also send the record with the reply; and
Scheduled Caste and Scheduled Tribe Government employees may write 1o the
National Commission for Scheduled Castes and the National Commission for
Scheduled Tribes direct on matters relating to appomniments ggainst the reserved
quots. lxisnMnccemformchwduledecmdewwedTﬁbe
Govemment employees to seek prior permission of the concermed administeative
Ministry/Department for sending their representations to the concemed
Commission.

Note: The expression “reserved quota” will include matters relating to confirmation, promotion,

mmﬁfomammmsnlbwgdm&hduldmmw«udfﬁbemploymhym
Department of Personnel and Training from time to time,

493 WWWWW&MU&@MWMW&M
of necessary assistance to the National Commissions for inves comp

the lutter in service matters. The Communications received from the Commissions calling for
fuu.cowmn.m.hmofmmutiommm&oemﬂmmﬂebyindivmmw
be replied to expeditionsly.




494 Ministries/Departments should extend necessary assistunce required by the Commissions :

mwmwam,umwmmmwmawumam
orders regarding reservation of Scheduled Castes and Scheduled Tribes by any appointing
authority under their administrative control,  The follow-up action on the repons/
mmmwﬁiﬁmmﬁ:bymecmmm-ﬁawchmdm.ﬂmwbecowmmn
taken reported 1o the concerned Commission's office withit six months. Where for any reasons,
it is not possible for any Ministry to adhere to this time scheduled, the reasons therefore should
bacnmnnkmdwh&uuisﬂmbzfom&uwhyofﬁxmomhshdhﬁn;ﬁed«nikofme
mmayukmuﬂmmpmhbhﬁmewnmldheﬁmh«mbymwmﬂ

their final replicy/reports.

495, mSnwemCominuumncofanllndiunmmemsmﬁnadeum
Scheduled Tribes Employees Welfare Association unel Others Vs, Union of India and Others

\ No.13700 of 1996) has held that the National Commission for the Scheduled
mm&mmwmmamimmmwwa
pumm.'l'heCocm-hohé_ldMmcpowmofumcmiouhmorAniclem(a)of
mcunumﬁmmuumeanulpowmofaCivﬂCmnfamemoﬁnmm
lndinqaiﬁn;inwdxemnmmdﬂmwoformumitedwrposemﬂy. In view of the
Wmamswmmnwommmmmrwmmmmwu
National Commission fwmewdmbuhwnopowmludimawi&mwmofme
operation of any orders issued by the Government. The Ministries/Departments etc. may keep in
view the judgement of the Supreme Court while dealing with the directions given by the
?%n:t:al OmnﬂxsionfwlhededuledCamwﬂanomlComsionformchmm
Tribes,

Each Ministry/Depaniment
of the Reservation Cell set
Officer )
reservation for SCs, STx, OBCs and PWDs. The statistics relating to representation of Scheduled
Castes, Scheduled Tribes, Other Backward Classes and Persons with Disabilitics should also be
incorporated in the  Annual Report of the Mumistry/Department. This should include the
information contained in SC/ST/OBC Report-1, SC/ST/OBC Report-11, and reports prescribed in
respect of persons with disubilities which each Ministry/Department is required 1o furnish to the
Department of Personnel and Training in & consolidated form every year,
consolidated information in respect of the Ministry/Depurtment as o whole including all the
attached and subordinate offices, it would be useful 1o include in the Annual Repors information
in respect of each organisation/estsblishment under the Ministry/ Depantment.  Similar
information in respect of Stututory and semi-Government bodies and in respect of public sector
uw:kings under the control of the Ministry/Department may also be usefully included in the
Annual Report.







ry | Description of Category

Who will fall in Creamy Layer

2

3

CONSTITUTIONAL POSTS

Son(s) and daughter(s) of
() President of India:
(b) Vice President of India;
(¢) Judges of the Supreme Court and
of the High Courts;

(d) Chairman & Members of UPSC
and of the State Public Service
Commission;  Chief  Election
Commissioner; Comptroller &
Auditor General of India;

(e) Persons  holding  Constitutional
positions of like nature,

SERVICE CATEGORY

A. Group A / Class I officers
of the All India Central
and State Services (Direct
Recruits)

Sonsis) and daughter(s) of

(a) parents, both of whom are Class
| officers:

(b)parents, either of whom is a
Class | officer;

(c) parents, both of whom are Class
1 officers, but one of them dies
or suffers permanent
incapacitation.

(d)Parents, either of whom is a
Class | officers and such parent
dies or suffers permanent
incapacitation and before such
death or such incapacitation has
had the benefit of employment in
any International  Orguanisation
like UN, IMF, World Bank, ete,
for u period of not less than §




years,

(¢) Parents, both of whom are Class
1 officers die or suffer permanent
death or such incapacitation of
the both, either of them has had
the benefit of employment in any
International  Organisation like
UN, IMF, World Bank. etc. for a
period of not less than 5 years,

Provided that the rule of
exclusion shall not apply in the
following cases:

(@) Sons and daughters of parents
cither of whom or both of
whom are Class I officers and
such parent(s) dies / die or
suffer permanent
incapacitation.

(bJA lady belonging to OBC
category has got married to a
Class 1 officer, and may
herself like to apply for a job,

B. Group B/Class IT officers
of the Central & State

Recminnent)

Son(s) and daughter(s) of

(@) Parents both of whom are Class
IT officers.

(b)parents  of whom only the
hushand is a Class II officers and
he gets into Class I at the age of
40 or carlier.

(¢) Parents, both of whom are Class
11 officers and one of them dies
or suffers »
incapacitation and either one of
them has had the benefit of
employment in any International
Organisation like UN, IMF,
World Bank, etc. for a period of
not less than S years before such
death _ or  permanent




incapacitation;

(d) Parents of whom the husband is
a Class 1 officer (direct recruit or
pre-forty promoted) and the wife
is a Class Il officers and the wife
dies; or suffers permanent
incapacitation; and

(e) Parents, of whom the wife is a
Class 1 officer ( Direct Recruit or
pre-forty promoted) and the
husband is a Class I officer and
the husband dies or suffers
permanent incapacitation

Provided that the rule of exclusion

shall not apply in the following

cases:

Sons and daughters of

(a) Parents both of whom are Class
Il officers and one of them dies
or suffers permanent
incapacitation,

(b) Parents, both of whom are Class
II officers and both of them die
or suffer permanent
incapacitation, even though
cither of them has had the
benefit of employment in any
International  Organisation like
UN, IMF, World Bank, etc. for a
period of not less than 5 years
before their death or permanent

C. Employees in  Public
Sector Undertakings etc,

The criteria enumerated in A&B above
in this Category will apply mutatis
mutandis to officers holding equivalent
or comparable posts in PSUs, Banks,
Insurance Organisations, Universities,
ete, and also to equivalent or
comparable posts and positions under
private employment, pending the
evaluation of the posts on equivalent or




Chgi v .

comparable basis in these institutions,
the criteria specified in Category VI
below will apply to the officers in these
Institutions.

ARMED
INCLUDING
PARAMILITARY FORCES

FORCES

(Persons holding civil posts are
not included)

Son(s) and daughter(s) of parents either
or both of whom is or are in the rank of
Colonel and above in the Army and to
equivalent posts in the Navy and the
Air Force and the Para Military Forces;
Provided that :-

(i) If the wife of an Armed Forces
Officers is herself in the Armed
Forces (i.e., the category under
consideration) the rule of
exclusion will apply only when
she herself has reached the rank
of Colonel;

(1) The service ranks below Colonel
of hushand and wife shall not be
clubbed together;

(iii) If the wife of an officer in the
Armed Forces is in  civil
employment, this will not be
taken into account for applying
the rule of exclusion unless she
falls in the service calegory
under item No.Il in which case
the critenia and  conditions
enumerated therein will apply to
her independently.

PROFESSIONAL CLASS AND
THOSE ENGAGED IN TRADE
AND INDUSTRY
(I) Persons,  engaged in
profession as a ‘doctor,
lawyer, chartered
accountant, Income Tax
consultant, financial or
management  consultant,
dental surgeon, engineer,

architect, computer

Criteria specified against Category VI
will apply:-
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specialist, film artists and
other film professional,
author, playwright, sports
person, Sports
professional, media
professional or any other
vocations of like status,

(II) Persons engaged in trade, | )
business and industry. Criteria specified against Category VI

will apply:

Explanation:

(i) Where the husband is in some

profession and the wife is in
Ciass 11 or lower grade
employment, the income /
wealth test will apply only on
the basis of the husband’s
income.
If the wife is in any
profession and the husband is
in employment in a Class I
or lower rank post, then the
income / wealth criterion will
apply only on the basis of the
wife's income and the
husband's income will not be
clubbed with it.

PROPERTY OWNERS

A. Agricultural holdings Son(s) and daughter(s) of persons
belonging to a family (father, mother
and minor children) which owns
(#)Only irrigated land which is
equal to or more than 85% of the
statutory area, or
(b)Both irrigated and unirrigated
land, as follows:-

(1) The rule of exclusion will apply




where the pre-condition exists
that the irrigated area (having
been brought o a single type
under a common denominator)
40% or more of the statutory
ceiling limit for irrigated land
(this being calculated by
excluding  the  unirrigated
portion). If this pre condition of
not less than 40% exists, then
only the area of unirrigated land
will be taken into account. This
will be done by converting the
unirrigated land on the basis of
the conversion formula existing,
into the imrigated type. The
irrigated area so computed from
unirrigated land shall be added
to the actual area of irrigated
land and if after such clubbing
together the total area in terms of
irrigated land is 80% or more of
the statutory ceiling limit for
irrigated land, then the rule of
exclusion  will  apply and
disentitlement will occur.

(iii)  The rule of exclusion will not
apply if the fand holding of a
family — is  exclusively
unirrigated,

B. Plantations
(i) Coffee, tea, rubber, | Criteria of income / wealth specified in
elc. Category VI below will apply.

(i)  Mango, citrus, | Deemed as agricultural holding and
apply  plantations | hence criteria at A above under this
elc. Category will apply.

C. Vacant land and / or | Criteria specified in Category VI below
buildings in urban areas | will apply,
or urban agglomerations Explanation: Building may be used for
residential, industrial or commercial




purposes,

INCOME / WEALTH TEST | Sons) and daughter(s) of

(@) Persons  having gross annual
income of Rs. 4.5 lakh or above
or possessing wealth above the
exemption limit as prescribed in
the Wealth Tax Act for a period
of three consecutive years.

(b)Persons in Categories 1, 11, Il
and V' A who are not disentitled
to the benefit of reservation but
have income from other sources
of wealth which will bring them
within the income / wealth
criteria mentioned in (a) above.
Explanation;

(i) Income from salaries or
agricultural land shall not
be clubbed;

(i)  The income criteria in
terms of rupee will be
modified  taking into
account the change in its
value every three years, If
the situation, however, so
demands, the interregnum
miy be less.

Explanation : Wherever the expression “permunent Incapacitation™ occur in this statement, it shall
mhcmdmwmmuhmuommwtolm.
Notel: Sons and daughters of:
(a)pmmseithcrofwhanotbuhof\vhmm&mly recruited Class IGroup A officers
and such parent(s) diestdic or suffers/suffer permanent incapacitution while in service;
(h) parents both of whom are directly recruited Class 1/Group B officers and one of them
dies or suffers permanent  incapacitation while in service: and

(¢} parents both of whom are directly recruited Class /Group B officers and both of them
die or suffer permanent incapacitation while in service, even though either of them has
had the benefit of employment in any International Organization like UN, IMF, World




Bank, etc. for o period of not less than S years before their death or permanent
incapacitation

shall not be treated to be falling in creamy layer. But if the parent(s) dies/die or suffers/suffer
permanent incapacitation in such cases after retirement from service, hisftherr sons and daughters
would be treated to be falling in creamy kiver and would not get the benefit of reservation.

Note 2: sons and daughters of pareats who are included i the creamy layer on the basis of service
status of their parents shall continue 1o be treated in creamy layer even if their parents have retired
or have died after retirement.

Note 3. Sons and daughters of parénts of whom only the husband ts a directly recrujted Class
WGroup B officer who gets into Class UGroup A at the age of 40 or earlier are treated 10 be in
creamy layer. 1f the father is directly recruited Class ITGroup C or Class ViGroup D employee
and he gets into Class /Group A at the age of 40 or earlier, his sons and daughters shall not be
treated to be falling in creamy layer,

Note 4: The creamy layer statug of a candidate is determined on the basis of the status of his parents
and not on the basis of his own status or income or on the basts of status or income of histher
spouse. Therefore, while determining the creamy layer status of & person the stutus or the income of
the candidate himself or of his/her spouse shall not be taken into account.

Note 5: The creamy luyer status of sons and davghiers of persons employed in organizations where
equivalence or comparability of posts vis-d-vis posts in Government has not been evaluated is
determined as follows:

“Income of the parents from the saluries and from the other sources fother than
salaries and agricultural Jand] 15 determined separately. If either the mcome of
the parents from the salaries or the income of the pareats from other sources
[other than salaries and agncultural land] exceeds the limit of Rs.4.5 lakh per
annum for i period of three consecutive years, the sons and daughters of such
persons shall be treated to full in creamy layer.  But the sons and daughters of
parents whose income from salanes is less than Rs. 4.5 lakh per annum and
income from other sources is also less than Rs 4.5 lakh per annum will not be
treated ay falling in creamy layer even if the sum of the income from saluries
and the income from the other sources is more than Rs.4.5 lakh per annum for a
period of three consecutive years. It may be noted that income from agricultural
land is not taken into account while applying the Test."

Note 6: While applying the Income/Wealth Test to determine creamy layer status of any candidate
as given in Category-V1, income from the salaries and income from the agricultural land shall not
be taken into account. It means that if income from salaries of the parents of any candidate is more
than Rs. 4.5 lakh per annum, income from agncultural land is more than Rs. 4.5 lakh per annum,
but income from other sources is less thun Rs. 4.5 lukh per annum, the candidate shall not be treated
10 be falling in creamy layer on the basis of lncome/Wealth Test provided his parent(s) do not
possess wealth sbove the exemption limit as preéscribed in the Wealth Tax Act for a period of three
CONSECUNIVE Years.
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gl 5| 5 5l 5| 5| 5| 8| 5| 5| 5| 7| 5| 5







RESERVATION ROSTER REGISTER

1. Nume of the post:

2. Method of Recruitment: DR/Promotion by selection/Promoation by non-selection/Promotion by
Limited Departmental Examination,

3. Number of posts in the cadre:

4. Percentage of Reservation prescribed: SCs

Cycle | URor Name

No/ | reserved Birth
point | for SCy/

No, | STs/

OBCs




Reference No.
Name of the Ministry / Department

* which the past (») relate

Particulars  of the podt in which
vocancies  are  proposed  to he
dereserved

(a) Name of the post
(b) Group (Class)
(¢} Scale of Pay

3 Information about posts in  the
promotion quota

(%) Mode of promotion viz by Selection
ar Non-Selection  or by

Departmentsl  Examination #4¢
(h) No. of posts already filled by the
given mode of promotion
(c) Number of backlog reserved
veseancies in respect of the given
mode of promotion

(d) Number of current vacancies (0 be
filled by the given mode of
promotion

() Towl number of vacanvies o be
filled  (current vacancies + hacklog
vacancies) by the given mode of
promonion

(f) Total number of posts in the given
maode of promotion (h4¢)
4. No. of posty already beld by the

candidutes appointed by reservation in
the cadre




(210wt of the current vacancics
() Backlog reserved vacancies
(¢)Total reserved vacancies (a4b)

7. Number of vacancies proposed 10
be deteserved

%, I promotion is by non-sclection
{a) Whether the SC/ST candidates who
including

(b) Total number of SC/ST candidates in
the fecder grade

(¢) No of ligible SC/ST candidates in
the feeder grade

f¢) Number of SC/ST candidates
considered not fit for promotion

(0 I sufficient number of SC/ST
wol cligible for




9. I_prometion is by selection
(@) Size of the normal rone of
consideration

() Size of the extended zope of
consideration for SCUSTs (5 times
uuhtdmbaofvmhl)

(e} Number of eligible SC/ST candidates
i:nmuxmuhdmofcb@sw«l

(@) Number of SC/ST candidates found
fit for promation

(€)  Number of SC/ST  candidates
considersd not it for promation

0 I sufficiem  number of SC/ST
candidates  are ot eligible  for
promiotion on the crucial date, the
date on which the senior—mos
cligible for promotion and his place
i the senionity list

.lfwmhmw‘mmw
Qualifying or Depantmental
Couwﬁﬁn&mhum@pwmba
wsasrmam.mmmm
examination

Whuharoﬂwcuemun&hmm
aviilable in the Select List for
appointment o the vacancies sought to
be dereserved

12(a)Whether SC/ST candidates considered
unfit had any adverse entries in their
C.Rx considered by the DPC

muyu.wmmmm
were communicated in time 1o the
SCIST officer (s) concerned

(€) Whether the cises of the chgible
SC/ST candidates not found fit for
ptomuimmmhldnedlnpomd
&::Mmimrlrhhwd&u/

ty Minister / Secretury / Heid
::w:w.uﬁnwemy

13, Where interviews are prescribed,
whether  SC/ST  candidates  wete
Interviewed on a day or sitting of the
sqmou'wcmhmmm
day / on 7 in which general




l«olm»mmwuumm
dereservation of vicancies, the
rem why proposal for prioe
dereservation was nol made, and
what steps hiave been taken o
mmium
(b)The level ut which it was  decided (o
fill the reserved vacancies by other
category candidale (s) without prior
dereservation

1t bs certified
(1) that the propasal for dereservition is agreed 1o at the Jevel of Joint Secretary 1o the
Government of Indis it the administrative Ministry / Department.

ummumpontmmmmmmwmmmummmr
Depurtment.

(3) that copics of (his proposal wre smultancously being  sent 1o the National
Commission for Scheduled Castes / Nationul Commission for Scheduled Tribes und the
Department of Personnel & Training.

Signature. ., ...00ee

Name of the Signing Officer.......... s

(1) Department of Personnel & Traming, New Delhi.
12} National Commmunsion for Scheduled Castes / National Commission for Scheduled Tribes,




This is 1o centify that Shri/Shrimati*/Kumari*
villageftown*
District/Division* of the State/Union Territory*
belongs 10 the Caste/Tribe which is
recognized as a Scheduled Caste/Scheduled Tribe* under-

*The Constitution (Scheduled Castes) Orders, 1950:
*The Constitution (Scheduled Tribes) Order, 1950,
*The Constitution (Scheduled Tribes) (Union Territories) Order, 195();

*The Constitution (Jammu and Kashmir) Scheduled Order, 1956,

* The Constitution (Nagaland) Scheduled Tribes Order. 1970,
2 Shri/Shrimati*/Kumari*

ordinarily reside(s) village/town*




(with seal of office)

State/Union Territory

Place
Date

* Please delete the words which are not applicable,

Note; The term “Ordinarily resides” used here will have the same meaning s in
Section 20 of the Repr_osenuumofmel’eaplum 1950.




————_ of villsgetown

in the State/Union Territory

e

State. This is also (o certify that he/she
Creamy Layer) mentioned in column 3 of the

DepamnemofPéuonnel&TniniMOM

Schedule to the Government of India,
mlmﬁlﬂ(m dated 8.9.1993,

Dated;

mimedbycueuedom@emormevnionGwmmm
! ﬂneyshouldbelntltesamfonnbmcouutefsi by
i Deputy Commissioner (Centificates issued

: by
attested by District Mngis!me/Demy'Commissiwm are
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The Maharashtra State Reservation (of seats for admission in educational

institutions in the State and for appointments or posts in the public services

under the State) for Educationally and Socially Backward Category (ESBC)
Act, 2014

Act 10f 2005

Keyword(s):
Admission Authority, Establishment, Public Services and Posts, Reservation

DISCLAIMER: This document is being furnished to you for your information by PRS
Legislative Research (PRS). The contents of this document have been obtained from sources:
PRS believes to be reliable. These contents have not been independently verified, and PRS
makes no representation or warranty as to the accuracy, completeness or correctness, In
some cases the Principal Act and/or Amendment Act may not be available. Principal Acts
myormcyuutlndudesuhnqmt amendments. For authoritative text, please contict the
concerned or refer to the latest government publication or the

enoﬂﬂuﬁoa. Any person using this material should take their own professional and
m advice before acting on any information contalned in this document. PRS or any persons
connected with it do not accept any linbility arising from the use of this document. PRS or any
msmnwhdﬁthkshﬂao&bﬁnmymympomblerormylou,dm or distress
o any person on account of any action taken or not taken on the basis of this document.




i &, 3w xe) IFAT, AT ], 300u/9 9%, wE o3 [ 7% o, fowm ;w03 29,00

HRTIRUT HE §

wifaFa wET

mwmnmmmmnmmm
m:wmmmmw.
ua'moo!fr.lauoew)o!‘;urticle3480fthe0mtituﬁonoﬂudin.thefollowmg' translation
of the m-suuRmmﬁm(ofmuforadmissioninedmﬁomliuﬁ ion
d&dmy i :ﬂ w&%ﬁ‘&%‘u m.':'ﬁ&“ N‘:"‘ﬁf“!azﬁ? ?mu;ﬂam
under the authority of the Governor. ' : - '

ByordernndintbennmeoﬂheGmmotuahamahtm,

Di. MANGALA THOMBARE,
Ve, Draftsman-cum-Joint Secretary

to Government,
Law and Judiciary Department,

MAHARASHTRA ACT No. I OF 2015.

(First published, after having reccived the assent of the Governor in the
“Maharashtra Government Gazette ", on the 9th January 2015).

An Act to provide for reservation of seats for admission in educational

institutions in the State and of appointments or posts in public services
under the State to Educationally and Soaially Backward Category (ESBC)
in the State of Maharashtra for their advancement and for matters
connected therewith or incidental thereto,

rvation for the educational and social
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AND WHEREAS the two notifications, providing for reservation of sedti 0151212524 |

in public employment were issued in the Karveer State (Kolhapur) in
year 1902, on the 26th July 1902 and the 2nd August 1902, respectively, b
Rajarshi Shahu Maharaj, who is known as the father of the concept o
reservation in India, and from whom Dr. Babasaheb Ambedkar got
inspiration to make provisions for reservation in the Constitution of

and in the said two notifications of 1902, reservation was provided to
Backward Classes wherein Maratha community was also included;

AND WHEREAS by Resolution of the then Government of Bombay,
dated the 23rd April 1942, about 228 communities including Maratha and
other castes were declared as intermediate and Backward community and
Maratha community is shown at serial number 149 in the list annexed to
the said Resolution;

AND WHEREAS the matter of Maratha reservation was referred to the
Maharashtra State Commission for Backward Classes for their
recommendations in the year 2004 and the State Backward Classes
Commission had submitted its 22nd Report on the 28th July 2008 stating
therein that such reservation cannot be given to the Maratha community in
the category of “Other Backward Classes";

AND WHEREAS the Cabinet Sub-Committee after detailed discussion
referred the matter back to the State Backward Classes Commission asking
for its report on inadequacy of the quantifiable data on educational and social
backwardness of the Maratha community and also was requested to give its
opinion on whether Maratha community could be given reservation without
touching the present structure of reservation;

AND WHEREAS after repeated request to submit the report, the State
Backward Classes Commission insisted anly on taking decision as per sub-
section (2) of section 9 of the Maharashtra State Commission for Backward
Oc«lwmmiuion' 2005 on the 22nd Report of the State Backward Classes

d

AND WHEREAS the Government appointed the Rane Committee who
had submitted adequate quantifiable data pertaining to the backwardness
of Maratha community and thereafter the State Backward Classes
Commission was again requested to offer its remarks on the issue of
g;wldlng reservation to Educationally, Socially and Economically Backward

aratha community without affecting the present reservation of Other
Backward Classes;

AND WHEREAS the State Backward Classes Commission by its letter
dated the 20th May 2014 requested the Government to take decision on the
22nd Report of the Commission;

AND WHEREAS on the above backdrop there was a scope to believe
that the State Backward Classes Commission was reluctant to take decision
in the matter and hence, the Government decided to take decision after
waiting for almost a decade and the Government, in its Cabinet meeting
holdonthezﬁthJuuezoudedded.topaﬂlyrqjecnbemdmponofme
Commission and with certain modifications accepted that Maratha
community is Educationally and Socially Backward and hence, eligible for
reservation, by virtue of sub-section (2) of section 9 of the Maharashtra State
Commission for Backward Classes Act, 2005;

AND WHEREAS the Government of Maharashtra was of the view on
the basis of material and data collected by the Rane Committee that
Maratha community is Sccially, Educationally and Economically Backward
and inadequately represented in services under the State, hence, reguire
reservation in employment and reservation for admissions in the educational
institutions ; '




of Article 15 of the Constitution of Ind

_ ) wspeeialpmvisionronheldmamentofmy
socially and educationally backward classes of citizens;

AND WHEREAS clause (5) of Article 15 of the Constitution of India
enables the State to make any special provision, by law, for the
t of any socially and educationally backward classes of citizens
spodnlprovisionrehbatoﬂwirldmiuioutoedmﬁond
institutions including private educational institutions, whether aided or un-
aided by the State, other than the minority educational institutions referred
toinelauae(l)ofArﬁeleaooftheComﬁmﬁonoﬂnda;
AND WHEREAS clause (4) of
enables the State to make

AND WHEREAS even otherwise Articles 15(4), 15(5). 16(4) and 46 of
the Constitution of India enable the State to provide reservation to a
separate class;

AND WHEREAS the State of Maharashtra has enacted the Maharashtra
State Public Services (Reservation for Scheduled Castes, Scheduled Tribes,
De-notified Tribes (Vimukta Jatis), Nomadic Tribes, Special Backward
Category and Other Backward Classes) Act, 2001 in pursuance of clause (4)
of Article 16 of the Constitution;

AND WHEREAS the Maharashtra State was of the view that on the
basis of material and data collected by the Rane Committee that Maratha
community is Socially, Educationally and Economically Backward and
inadequately represented in services under the State, hence, require special

provision for their advancement:
had, after careful consideration,

i dodﬁmwcmuammmgorynamelyndmﬁmﬂynnd
Socinlly Backward Category (ESBC) and, there should be a separate sixteen
percent reservation for such newly created Educationally and Socially
Backward Category (ESBC) and, the Maratha community was included in
the said category, without affecting the then existing fifty-two percent
reservation applicable in the State, in admissions to educational institutions
including private educational institutions, whether aided
un-aided by the State, other than minority ' i

iAND WHEREAS both Houses of the State Legislature were not in
session;
AND WHEREAS the Governor of Maharashtra was satisfied that
circumstances . _Whichmdenditneeuuryforhimwhkelmmediau
300 fo Makd & = o <

ng the then
licable in the State, in admissions

ate educational institutions,
whether aided or un-ai other than minority educational
institutions referred 1o in clause (1) of Article 30 of the Constitution of India,

o RiE-t-3
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and in appointments or posts in public services under the State, excluding
reservation in favour of the Scheduled Tribes candidates in the Scheduled @
Areas of the State under the Fifth Schedule to the Constitution of India, as
per the notification issued on the 9th June 2014 in this behalf, for their
advancement and for the matters connected therewith or incidental thereto;
and, therefore, promulgated the Maharashtra State Reservation (of seats
for admission in educational institutions in the State and for appointments
or posts in the public services under the State) for Educationally and
Socially Backward Category (ESBC) Ordinance, 2014, on the 9th July 2014 ;

AND WHEREAS, it is expedient to replace the said Ordinance by an
Act of the State Legislature; it is hereby enacted m the Sixty-fifth Year of
the Republic of India as follows :—
Short title, 1. (1) This Act may be called the Maharashtra State Reservation (of
extent and seats for admission in educational institutions in the State and for
commencement. g5o0intments or posts in the public services under the State) for
Educationally and Socially Backward Category (ESBC) Act, 2014,

(2) It extends to the whole of the State of Maharashtra,
(@ It shall be deemed to have come into force on the 9th July 2014,

Definitions, 2. (1) In this Act, unless the context otherwise requires,—

{a) "admission authority” in relation to admissions to educational
institutions means the authority having supervisory and controlling
powers over the eduestional institutions responsible for admissions to
particular educational institutions;

(b) “appointing authority” in relation to public services and posts
means the authority empowered to make appointment to such services
or posts;

(¢) “Competent Authority” means the Competent Authority
appointed under section 6;

(d) “educational institutions” means the educational institutions in
the State of Maharashtra owned and controlled by the Government,
which receives grant-in-aid from the Government including a
University established by or under the relevant Maharashtra Acts,
including private educational institutions, whether aided or un-aided
by the State, other than the minority educational institutions referred
to in clause (1) of Article 30 of the Constitution of India.

Explanation.—For the purposes of this clause, the expression
“private educational institutions” means institutions which have been
given either prior to coming into force of this Act or thereafter, aid in
the form of Government land at concessional rates or any other
monetary concessions by the Government, or are recognized, licensed,
supervised or controlled by the Government;

fe) “Educationally and Socially Backward Category (ESBC)” means
such category or categories of citizens who are Educationally and Socially
Backward Class of citizens and declared by the Government as
Educationally and Socially Backward Category (ESBC), from time to time;

(f) “extablishment” means any office of the Government or of a local
suthority or statutory authority constituted under any Act of the State
Legislature for the time being in force, or a University or a Company
or a Corporation or a Co-operative Society in which share capital is held
by the Government or any Government aided institutions.




Explanation.—For the purposes of this clause, the expressipt
“Government aided institutions" shall also include institutions ¢
industries which have been given either prior to coming into force o
this Act or thereafter, aid in the form of Government land at
concessional rates or any other monetary concessions by the
Government or is recognized, licensed, supervised or controlled by the
Government;

(g) “Government” or “State Government” means the Government
of Maharashtra;

(h) “prescribed” means prescribed by rules made under this
Act;

(i)‘publieurviceslndpom'meanatheurvicuandpoauin
oonneetionwitllths-uﬂ'aiuofunStahandinduduurvimandm
in—

() & local muthority;

(ﬁ)lco-opommnodatymbﬁahod under the Maharashtra
Co-operative Societies Act, 1960, in which the Government is a
share holder;

(tii) & Board or a Corporation or a statutory body established
by or under a Central or a State Act which is owned and controlled
by the Government, or a Government company as defined in the
Companies Act, 1956 or the Companies Act, 2013;

(iv) an educational institution owned and controlled by the
Government, which receives grant-in-aid from the Government
inc;udingaUuinmityutublishedbyorunderaMAharuhmAct;
an

() any other establishment in respect of which reservation was
applicable by Government orders on the date of commencement of
this Act and which are not covered under sub-clauses (i) to (iv);
(J) “reservation” means the reservation of seats for the members

of Educationally and Socially Backward Category (ESBC) for admission
in educational institutions in the State and for appointments or posts
in the services under the State.

lwmwodsmdexpamimuwdlnthhmmtmdeﬁmd,shdl

Mah. hvcwememmmmmeﬁvely-mignedtotbeminthenihwhm

of » ' Ml&&wieuwonfu%edukd&m&heduhdm

" De-notified Tribes (Vimukta Jatis), Nomadie Tribes, Special Backward
Category and Other Backward Classes) Act, 2001 and in any other relevant
Act,

__3.(1) This Act shall apply to all the direct recruitments, appointments
orpommadqinpubuc-senimundertheSmeemph—
(a) the super specialized posts in Medical, ‘Technical and
Educational field;
b) themwhoﬂnedhytrm(uordepumﬁon;
fc) the temporary appointments of less than forty-five days
duration; and v
(d) the post which is single (isolated) in any cadre or grade,

W et




T TR TATH SRGR W 0, AR 2, 2ot /whw 0%, W 1e3s

f2) This Act shall also apply, for the Educationally and Sociall
Backward Category (ESBC), for admission in educational institutiof
including private educational i i i '
State, other than the minority educational institutions referred
(1) of Article 30 of the Constitution of India.

(3) The State Government shall, while entering into or renewing an
agreement with any educational institution or any establishment for the
grant of any aid as provided in the explanation to clauses (d) and (f ) of section
2 respectively, incorporate a condition for compliance with the provisions
of this Act, by such educational institution or cstablishment,

Reservation of 4. (I)Notwith:undingmthingcontainedintheMﬂhuuthtah
admiseion 3y Public Services (Reservation for Scheduled Castes, Scheduled Tribes, De-
educational notified Tribes (Vimukta Jatis), Nomadic Tribes, Special Backward Category
institutions, and Other Backward Classes) Act, 2001 and natwithstanding anything
tments openined in any judgment, decree or order of any Court or other authority,

ar posts in
publie services mdsubjouwtheothupwvisimofthisw.uixteenpemntoﬂhetom
under Stato seats in educational institutions including private educational institutions,
e whether aided or un-aided by the State, other than minority educational
und Socially institutions referred loinchuae(l)ofAniclnSOofﬁleCmﬁtutionoﬂndia.
Backward demmtwmwammnwmhwmmmz
‘fm in public services under the State, shall be separately reserved for the
x EduéltiouallynudSOGllﬂyB.ﬂckwurdCaugwy(ESBC)inwhich the Maratha

community is included:

Provided that, the above reservation shall not be applicable to posts
reserved in favour of the Scheduled Tribes candidates in the Scheduled
mwm'mwmmwmmm.cmmormn
pertlumﬁﬁutioniuuedmthesthhnezoulnmsbchdﬂ

(2) The principle of Creamy Layer shall be applicable to the
Educationally and Socially Backward Category (ESBC),

Explanation.—For the purposes of this sub-section, the expression
“Creamy Layer” means the person falling in the category of Creamy Layer
as declared by the Government in the Social Justice and Special Assistance
Department, by general or special orders issued in this behalf, from time
to time,

Heservation 5. Notwithstanding anything contained in section 4, the claims of
not to be giudents or members belonging to Educationally and Socially Backward
alfested. Category (ESBC) shall also be considered for the unreserved seats,

nppointmantsorpoatswhich'shanbeﬁlledonlhebnhofmem.andwhm
& student or member belonging to such category is selected on the basis of
merit, the number of seats, appointments or posts reserved for the
EducaﬁomllyandSodu!lyBuhdeatemry(ESBC).uthemmbo.
shall not in any way be affected.

Competent 6. (1) The Government may, by notification in the Official Gazette,

Authority, nppointaqyoﬁecruotbelwthannkofbistﬁctsmdwmomqerw
be the Competent Authority for the purposes of carrying out the provisions
of this Act and the rules made thereunder.

f2) The Competent Authority shall exercise such powers and perform
such functions as may be prescribed.




mmmmwn.mma-mnwtnu

7. (1) The Government may, in
Competent Authority, from

cement of this Act, if any
: randum din
modified or revoked by ’ mMmhanmemd
to revise such Government Orders, Resolutions, Circulars and Office
Memorandums

tment, as may be necessary, by the Governme
enforcement and implementation

of this reservation:

(2) The Government may, in the i

¢ ke manner, invest the admission
authority or appointing authority or officer with such
as may be necessary for such authority or officer,

such duty assigned to such authority or officer.
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ninety days or fine which may extend to five thousand rupees, or wig

@)Nommmanukeeogninnuofnnoﬂ‘mpunhhahlemd_er L
section except with the previous sanction of the Government or offickf :
authorized in this behalf by the Government. "

Power ta call 11. When it comes to the notice of the Government or is brought to
formeords. i notice that any person belonging to Educationally and Socially Backward
Category (ESBC) is adversely affected, on sccount of non-compliance with
the provisions of this Act or the rules made thereunder or the Government
orders issued in this behalf, by any sdmission authority or appointing
anthwity.,nmayeanrwmehmordaandpmmchnmopﬁauordmn

it deems fit.

Reprosentation 12. (1) The Government may, by an order, provide for nomination of
in selection o fficers belonging to Educationally and Socially Backward Category (ESBC)
@mmIEe: in selections, screening and Department Committee for the purpose of

selecting persons for appointment to public services and posts.

(2) The Government may, by an order, grant such monetary or other
concessions as may be considered necessary in favour of the Educationally
and Soduuy Backward Category (ESBC),

Leregular 13. Any admissions or appointments made in contravention of the
admissione and yovigione of this Act shall be void.
s
Competant 14. The Competent Authority shall be deemed to be a public servant
Mmz within the meaning of section 21 of the Indian Penal Code.
servant.
Protection of 15. No suit, prosecution or other legal proceeding shall lie against the
i;‘::m Competent Authority or its officers, for anything which is in good faith done
or intended to be done under this Act or the rules or orders made
: r.

Provisions of 18. The provisions of this Act shall be in addition to and not in
‘3&‘&7: démzuﬁonoftbeprwwmmntﬁnedinmyothummrtheumebdng
any other luw 10 force.
for the time

being in force.

Power to 17. (1) The State Government may, by notification in the Official
make rules. Gazette, make rules to carry out the purposes of this Act.

(2) Every rule made under uﬁsMshaﬂbehid,ulmnmqybn.
after it is made, before each House of the State Legislature, while it is in
session for a total peried of thirty days, which may be comprised in one
Session or in two or more successive sessions, and if, before the expiry of
theuuioninwhichitissolaidwtheaeuionimmdhtdyfoﬂowing. both
‘Houses agree in making any modification in any rule or both Houses agree
that‘thomlé«hmddumbemade,mdnotifytheitdeclsimhothateﬂ‘ectin
the Official Gazette, the rule shall, from the d i
ofwehdochionhanﬁactonlyinmchmodiﬁodtmmmbednoeﬁh&.u
the case may be; 8o, however, that any such modification or annulment shall
be without prejudice to the validity of anything previously done or omitted
to be done under that rule.




Explanation.—For the purposes of this section, the selection pro :
nhallbedeemod'tohanbeeninmgudwhm, undertheulmturviu

(i) recruitment is to be made on the basia of written test or
hhrviewonly,mdmwﬁuentenwmeinmviow.utbemmu

(i) mrnihnantiuobemudeonthebuiaofboth,wﬁmntestand
iutuviewandmchwrmanmhumned.

{2) The provisions of this Act shall not apply to admissions in
educational institutions and the cases in which the admission process has
already been initiated bofore the commencement of this Act and such cases
shall be dealt with in accordance with the provisions of law and the
Government orders, as they stood before such commencement,

Explanation,—For the purposes of this section, the admission process
shall be deemed to have initiated w —

(i)admiuioniatobemndemthobuisdmmtmmotut.md
procedure for such entrance test has started; or
(ii) in case of admission to be made other than on the basis of

eutmncetnt.tbelutdateforﬁmnguptbeapplicaﬁonbmisla ed.

: provisions of this Act, %ffieulty.
anhitbhmmwmﬁmtfwmmdmmg
the difficulty :

Provided that, no such order shall be made after expiry of the period
oftwoyemﬁ‘bmtbedatoofm:nmeneemen: of this Act.

rz)wmmmmmw (12 shall be laid, as soon as
mnybe.aﬂvérithmde.befol'emhﬂomofthesmuwm-
20, (1) 'ﬂlehamhtl‘aSt‘lu Reservation (of seats for admission in Repeal of
ucational institutions in the State and for appointments or
’gglf public services under the State) for Educationally and
Category (ESBC) Ordinance, 2014 is hereby repealed,

oL Ey Notwithstanding such repeal, anyth
gincluding-nny-‘ notifieation, order, roml,t_stion'. circular




2.Admission List of Students indicating category.




Sr, No, Name of the student Year Categary
1 Nishant Pradeep Sutar 2020-21 OBC
2 Aniket Shivaji Sutar 2020-21 0OBC
3 Asmita Ramesh Pawashe 2020-21 0BC
4 Amit Raghunath Yadav 2020-21 0BC
5 Sonali Gajanan Kumbhar 2020-21 OBC
6 Geeta Rajendra Kumbhar 2020-21 OBC
7 Shubham Ramchandra Sutar 2020-21 08C
8 Komal Santosh Tate 2020-21 0BC
9 Rupali Vijay Gurav 2020-21 OBC
10 Vrushali Hanumant Kubhar 2020-21 0B8C

11 Mrudula Santosh Gurav 2020-21 0OBC
12 Priyanka Saurabh Kumbhar 2020-21 0BC
13 Saloni Firojkhan Nagarji 2020-21 0BC
14 |Mayur Uttam Mall 2020-21 0BC
15 Rohit Dhanaji Hajare 2020-21 0BC
16 Ashwini Dhanaji Kumbhar 2020-21 0BC
17 Akshata Dhanaji Mali 2020-21 OBC
18 Dilawar Lala Mulani 2020-21 OBC
19 Ganesh Prakash Mali 2020-21 OBC
20 Harshada Savanta Yadav 2020-21 0BC
21 Rahiman Gulab Mulani 2020-21 0BC
22 Jyoti Dilip Yadav 2020-21 0BC
23 Aishvarya Shivaji Sawant 2020-21 0BC
24 Swapnil Vikas Dalavi 2020-21 OBC
25 Vaishnavi Bharat Yadav 2020-21 OBC
26 Tanuja Narayan Sawant 2020-21 OBC
27 Rohan Hanamant Jadhav 2020-21 OBC
28 Bharti Umesh Patole 2020-21 OBC
29 Sayali Nathuram Kale 2020-21 0BC
30 Sanket Sambhaji Pawar 2020-21 OBC
31 Kalyani Baban Chavan 2020-21 0BC
32 Vidya Gorakh Pawar 2020-21 08C
33 Sayali Ramdas Madane 2020-21 08C
34 Omkar Anil Melawane 2020-21 OBC
35 Dattatray Vilas Sadigale 2020-21 OBC
36 Pooja Shashikant Kadam 2020-21 OBC
37 Preeti Umesh Patole 2020-21 0BC
38 Shubhagi Mohan Lohar 2020-21 0BC
39 Chaitali Dipak Chavan 2020-21 0OBC
40 Latika Balu Madane 2020-21 0BC
41 Anjali Dhanaji Jadhav 2020-21 0BC
42 Gauri Dadaso Ghutugade 2020-21 08C
43 Rupesh Gorakhnath Pawar 2020-21 OBC
44 Vallabh Mahesh Gosavi 2020-21 0BC
45 Sunil Hanmant Patole 2020-21 0BC
46 Anjali Anil Bhokare 2020-21 OBC
47 Snehal Mahadev Shendage 2020-21 0BC
48 Namrata Arjun Bhandalkar 2020-21 OBC
49 Monika Kamlesh Jadhay 2020-21 OBC
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[sr.No. — [Name OF student
1 |Ashvini Vitthal Khavale
2 |Rutik Sunil Ingale
[Prashant Madhav Ingale
uraj Sambhaji Sathe
Aniket Dhanaji Randive
Anjall Ramesh Randive
Monesh Mahadev Mane
[Sujata Sharad Shinde
Shruti Shrimant Shinde
a Dayanand Shinde
Samiksha Vikas Randive
Pranali Tatyaso Gaikwad
Amruta Siddharth Waghamare
Sanket Satyashil Kamble
Varsha Shatrugun Ingale
Swapnall Dattatray Yadav
Priyanka Mangesh Sakate
Sejal Ramchandra |
Abhishek Vasant Bhondave
Rushikesh Mahadev Ubale

BT
! Laxman Karande
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24 |Nishant Shrinivas Daware
25 |Rohit Tatyaso Gaikwad
Nisha Vijay Ingale
Vikas Chandrakant Gaikwad
Swati Yogesh Nanavare
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