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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RAJA SHRI PATARAO BHAGAWANTRAO
MAHAVI DYALAYA

Name of the head of the Institution

Dr. Shri kant Jayant Bhandare

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

02161- 262324

Mobile no.

8484988438

Registered Email

aundhcol | ege@nmai | . com

Alternate Email

aundhl73@ni shivaji.ac.in

Address Aundh. Tal : Khatav, Dist : Satara,
Mahar ashtra, 415510.

City/Town Aundh

State/UT Mahar ashtra

Pincode

415510




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Khar at nol Raj esh Maruti

Phone no/Alternate Phone no.

02161262475

Mobile no.

7775966689

Registered Email

raj eshkhar at nol @nmai | . com

Alternate Email

i gacr sbmaundh@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rsbmaundh. or g/ agar - 2018- 19/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://rsbmundh. or g/ academni c-

cal endar - 3/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
2 B 2.33 2013 23- Mar-2013 22- Mar-2018

6. Date of Establishment of IQAC

20-Jun- 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Mandeshi Chanpi ons Youth
Devel opnent Activity

05- Aug- 2019 48



https://rsbmaundh.org/aqar-2018-19/
https://rsbmaundh.org/academic-calendar-3/
https://rsbmaundh.org/academic-calendar-3/

To run digital litracy 02- Feb- 2020 54
program under PMGDSA 24
To start outreach 24- Feb- 2020 1
programe on space based 18
applications of Geo-
spati al Technol ogy
To conduct one day online 26-Jun- 2019 3
wor kshop on onli ne 01
satellite data excess
To encourage the faculty 17-Jul - 2019 29
for subm ssion of mnor 01
resear ch project
To start certificate 20- Aug- 2019 140
cour ses 90
To start police pre 08- Aug- 2019 32
recruit training centre 90
To organi ze zonal 18- Sep-2019 14
wresel ing conpetition 02
To orani ze | ectures under 09- Dec- 2019 275
| ead coll ege activity 04
To encourage the faculty 16-Jan- 2020 29
to attend noodl e- LMS 01
cour ses

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 10
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6223_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6223_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6223_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6223_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

MoU wi t h Mandeshi Foundati on, Dahi wadi .
Property Rights. Industrial
Vardhan Agro Ltd., Trinmali.

Organi zati on of Rangoli

Col | aboration with G een Power
Organi zati on of
Competition and Science Day cel ebrati on.

Organi zed programmes on Intellectual

Sugar Ltd., Gopuj,

Industrial Visit and study tour.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To prepare Academ c Cal endar for the
next Acadenic Year.

Academ ¢ Cal endar
academ c year i.e.
on the website.

is prepared for the
20192020 and pl aced

To send a proposal under Star

Activity.

Col | ege

A proposal under Star Coll ege Schene
for strengthening of Science Education
and Training at Undergraduate Level is
submtted online to the Dept. O

Bi ot echnol ogy, New Del hi on 25th June,
2019

To apply for Bachel or of Vocati onal

Courses to UGC

An application for the proposal under
runni ng skill programe including B.
Voc. fromthe academ ¢ year 2019-20 is
subm tted online on 1st June, 2019.

sem nars and conference

To Start sone skill oriented courses Skill oriented courses of the Shivaji
for the students in the academn c year Uni versity, Kol hapur are started with
2019- 20. prior perm ssion of CDC.

To apply for organi zi ng workshops, Four seninars conducted under Lead

Col l ege Activity in the nonth of
Decenber, January, and February of the
academ c year.

To coll ect feedback fromall the

st akehol ders.

Feedbacks fromall the stakehol ders
i.e. students, teachers, parents,
alumi etc. are collected. Online

f eedback mechanismis al so devel oped.

To start police pre-recruitment
training programme in the coll ege.

Police pre-recruitnment training
programe started in the college with
the perm ssion of CDC held on

20/ 08/ 2019.

To form MoU wi th Mann Deshi Foundati on,
Dahi wadi for the girls of the college
for police pre-recruitnment training.

Formed MoU wi th Mann Deshi Foundati on,
Dahi wadi and organi zed Staff Wl fare
programe on 17/ 06/ 2019

To organi ze lectures and industri al
visits in collaboration with

Lectures of Industrial resource persons
and industrial visits of the students

and



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6223_Contribution.xlsx

I ndustri es. for live experience are organi zed.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 03-Jul - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 04- Apr - 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Col | ege has foll owi ng Managenent
currently operational (maximum 500 words) I nformati on Systens CMS: Col | ege

Managenent System The col |l ege has been
usi ng col | ege nmanagenent system
software since the year 201112. The
system hel ps to maintain the records of
adm ssion, bank transactions, audit,
bonafi de fees etc. W can generate
students’ information, fee receipt,
account reports etc. This systemis
easy to operate and provi ded by Biyani
Technol ogy, Kol hapur. Nane of the
proprietor is Pranod Satpute. (Contact
No: 9730408599). These two nodul es are
used in the central library and office
of the college. The nodul es are not
only helpful to operate the system
effectively but they are easy to access
as well as beneficial to nmaintain the
record. Library: Soul 2.0 Software is
used by Library: Brief Information Now
a day, there is inpact of Information
and Conmuni cation and Technol ogy on
each and every sector of higher
education. Library and information
centres have noved toward | CT based
services to their patrons. Wthout
automation of libraries such type of
services may not be provided to their
users. Today, there are nore nunber of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6223_Quality.xlsx

software are available in the market.
Qut institution has given priority to
SOUL software which is generated from

I NFLI BNET Centre, Ahnmadabad, Cuj arat
whi ch is run under the University G ant
Commi ssion and M nistry of Human
Resour ce Devel opnent of India. Qur

Li brary has purchased SOUL 2.0
Integrated Library Managenent Software.
It is called Software for University
Library. It is also used for College
level libraries for doing traditiona
based housekeepi ng operations in
automated system It is one of the
excel l ent and standard software which

i s designed by | NFLI BNET Centre,
Ahrmadabad. Actually, it is released in
2009 and our Library has purchased it
in 2012. It is userfriendly software in
whi ch Acqui si tion, Catal oguing,
Circulation, Serial Control, OPAC, and
Admi ni stration Modul es are included.
The nodul es are very useful to provide
library services to its readers.
Currently, library is applying the
Catal oging, Circulation, Seria

Control, OPAC (Online Public Access

Cat al ogue), and Admi ni stration Mdul es.
Book issue receive service is provided
with the help of Bar code scanner to
the library patrons. In this way, SOUL
2.0 software is applied in our library.
I NFLI BNET Centre regularly keeps
precauti on about updating w thin SOUL
software. Firstly, it has rel eased SOUL
2.1 s/w and now it has updated as SOUL
2.0. Qur central library has applied
latest SOUL 2.0 software and it will be
rel eased as SOUL 3.0 in future as per
the changi ng need of hour. This centre
provi des regular training as per the
nodi fications. In short, SOUL software
has many advant ages as conpare to
demerit of it. Ednpdo, Google

Cl assroom Socrative App and Hot Potato
etc., are used for online teaching and
i nternal exam nati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The college has prine priority in inparting quality education and holistic
devel opnment of the students in draught- stricken and rural area. The coll ege




prepares the academ c cal endar whi ch consists of curricular, co-curricular and
extracurricular activities for effective inplenentation and delivery of
curriculum The departnents develop the action plans accordingly. The Interna
Quality Assurance Cell nmonitors the overall process through well-planned and
docunented process. The | QAC foll ows robust approach to nake sure that the
difficulties in the curriculumdelivery are identified through collection of
f eedbacks from stakehol ders. At the very first day staff neeting of academ c
year, the principal conveys neeting with all the heads of departnents & staff
menbers about the planning & inplenentation of curriculum designed by the board
of studies of university. The tinetable is finalized at the institutional and
departnental |level. The streamw se tinetable committee designs the tinetable
for arts and science stream The Heads of the respective departments finalize
the departnental tine-table in consultation with their colleagues. Regul ar
Depart ment al neetings have not only played an inportant role in planning the
curriculumdelivery but have also provided a platformto discuss the course
contents, discuss the difficulties in delivering the content, finalizing the
qual ity objectives and preparing of the assessnent nethods. Depart nental
academ c cal endars have hel ped the departnents to plan and inplenent the
departnental activities. Each departnent has its academ c cal endar, which is
prepared and synchronizes with the institutional academni c cal endar. Based on
t he workl oad and di scussions held in the departnental neetings, syllabus
di stributed as per classes and papers for teaching. Based on interest of the
teacher, the cl asses/papers are also interchanged intermttently. Each faculty
nmenber has mai ntai ned the academ ¢ diary enforced by Shivaji University,

Kol hapur for effective nanagenent of class roomactivities & regularly verified
by the principal. The students are periodically intimated regarding topics to
be taught, syllabus conpletion and tentative exam nation schedul e through the
website, Google C assroom and What sApp groups are fornmed for the students of

di fferent subjects. Student semi nars, group discussions are conducted to
devel op the presentation skills of the students. Unit Tests and tutorials, home
assignnents, online unit test are conducted for continuous internal evaluation

of students and extra |lectures are arranged for renedial coaching. Teaching
aids and I CT resources are used effectively during activities related to
syl l abus. Sl ow and advanced |l earners identified through CIE, Slow | earners
i mprove through renedi al coaching and advanced | earners further excellence
extra coaching. Departnental staff meetings are conducted fromtinme to tine to
di scuss various issues related to curricular aspects. The Head of the
Departnent informally discusses with the principal about the progress of the
teaching- learning at the end of every nonth. The heads al so discuss the
performance of the students, new teaching- |learning strategies and eval uation
nmet hods used in the departnment. The inplenentation of the teaching plan is
supervi sed periodically, and the heads of departnents guide the faculties if
there are difficulties and requirements in carrying out the teaching plan.
Guest |ectures of experts in various subjects are arranged for students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Mai nt ai nance NA 05/ 09/ 2019 90 Yes Yes
Repairs
Donesti c

Appl i ances
Pragmati c NA 03/ 09/ 2019 90 Yes Yes
Engl i sh

Personal ity NA 01/08/ 2019 90 Yes No

Devel opnent /




Vyakt i mat wa
Vi kas

Hi ndi Anuwad

Aushadhi
Vanaspati ch
a akh

Medi ci nal
and Aromatic
Pl ant s

Agri
Busi ness
Managenent

Certificate
Course in
Di gi tal
Li teracy
(PMG DI SHA)

50th I'I RS
Qutreach
Programe on
‘ Basi cs of
RS, dS
GNSS'
sponsored by
NNRMVS and
organi zed by
I RS/ | SRO
Dept. of
Space, CGovt.
of India,
Dehr adun

59th I'I RS
CQutreach
Programe on
Overvi ew of
Pl anet ary
Ceosci ences
wi th speci al
enphasis to
t he Moon and
Mar s
organi zed by
I RS/ | SRO
Dept. of
Space, CGovt.
of India,
Dehr adun

Envi r onnent a
| Educati on

CGender
Equi ty

Yoga
58th I RS

£ $

£ $

03/ 09/ 2019
10/ 12/ 2019

10/ 09/ 2019

01/ 08/ 2019

03/ 02/ 2020

19/ 08/ 2019

08/ 06/ 2020

02/ 08/ 2019

02/ 08/ 2019

17/ 07/ 2019
17/ 02/ 2020

90
90

180

90

21

90

05

90

90

90
30

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes




Qut reach
Programme on
Space Based

Application
of
Ceospati al

Technol ogi es
for Disaster
Ri sk
Redocti on
organi zed by
I RS/ | SRO
Dept. of
Space, CGovt.
of I ndi a,
Dehr adun

Medi tation NA

17/ 07/ 2019 90

No Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BVoc

Certificate Course in
Li brary Automati on and
Net wor ki ng

25/ 04/ 2020

BVoc

Di pl oma i n Sugar
Technol ogy

25/ 04/ 2020

BVoc

B. Voc in Horticulture
Sci ence and Technol ogy

25/ 04/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Part 2 15/ 06/ 2019
BSc Part 2 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
213

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Envi ronnent al Educati on 02/ 08/ 2019 30
Gender Equity 02/ 08/ 2019 32

Yoga 17/ 07/ 2019 60

Personal ity Devel openent 01/ 08/ 2019 20
Medi t ati on 17/ 07/ 2019 60

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6223_Program_introduced_1597138335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6223_Value_added_courses_1602137009.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BSc Bot any 87
BSc Physi cs 5

BSc Chem stry 56
BSc Envi ronnent al St udi es 102
BA Envi ronnent al St udi es 112
BA Geogr aphy 21
BA Economi cs 17
VA Geogr aphy 7

BSc Zool ogy 110

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institute collects the feedback from stockhol ders viz. Students, Parents,

Enpl oyer, Alumi, and all Teachers, on the college website invites stakehol ders
to provide online feedback every year. Structured feedback received about
design and review of the syllabus. 441 student give feedback for all the theory
and practical courses taught to themin the year. 314 parent give syll abus
feedback is also obtained reaffirnmed their responsibility towards the welfare
of their wards. The college collects suggestions and feedback on the syll abus
received from47 Alumi students. The general assessnent points of the syllabus
feedback based on question such as Useful ness of syllabus in the enpl oynent
Entrepreneurship, Role of syllabus in the personality devel opnent, Use of
syl l abus in gl obal conpetency and I CT, Use of syllabus for adm ssion in PG
course and its use while learning P.G course, Does the syllabus add values to
nationality, Social responsibility, Environment awareness, Eradication of
superstition, Social Justice. Usefulness of syllabus in the skill devel opnent,
devel opnent of research attitude anobng the student, Learning value (in ternms of
skills, concepts, know edge, analytical abilities, or broadening perspectives),
Applicability/relevance to real-life situations, Depth of the course content,
Extent of coverage of course, Extent of effort required by students,

Rel evance/ | earni ng val ue of project/ report, Overall rating of Syllabus on a
grade of 5 scales with nunber 5 nmeaning excellent and 1 nmeani ng poor. Feedback
is given by the concerned subject faculty, with regard to the inplenentation of
syl l abus, curriculum teaching, |earning, evaluation, and infrastructure. After
col l ecting and anal ysing the feedback fromthe various stack hol ders on
curriculum aspects, placed before the | QAC, CDC, Managenent for discussion and
for possible incorporation in the curriculum the val uabl e suggestions if any,



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6223_Projects_undertaken_1597136819.xlsx

will

Teachers,

40 al umi ,

the col |l ege.

extracurricular activity,
i nfrastructure.

3. 66 students,
rel evance to real
sonme suggestions |ike Regular conversation skills are required in the syll abus,
based and enpl oyabl e, According to the
The filled feedback formis anal ysed
departnent-w se separately and the outcone is utilized for the devel opnent of
After an analysis of the feedback as per the outconeg,
meetings with all

Syl I abus shoul d be nore practi cal
GST pl an upgrade syl | abus,

etc..

skill

life situations.

and

syllabus is useful in the skill and res
66 teachers, 40 alumi,

concepts, know edge, analytical ability

55 teachers, 34 alumi, 50 parent fe

St akehol der s

make notice to the university curriculumconmttee to possible changes in
the course structure for the next curriculumregulation
collects the online feedback from stockhol ders viz.
about the college such as teaching,
various departnents and conmmittees,
Sone feedback anal ysis points are as follows: 1.
52 parent feel
anong students 2. 66 students,
value in terns of skills,
per specti ves.
is applicable or

Institute al so
Parents, Alumi, and all
| earni ng, evaluation, curriculum

67 students,
earch attitude

52 parent feels |earning

or broadeni ng
el s syl | abus
are also given

| QAC hol ds

| evel s of managenent and take the decision to eradicate the
drawbacks and boost the achievenent of the institutions pernmanently.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Mar at hi, Hindi, 480 340 340
Engl i sh, Geoagr
aphy, Hi story,
Econoni cs
BSc Cheni stry, 360 302 302
Bot any, Physics
VA CGeogr aphy 40 19 19
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 642 19 29 0 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 18 11 11 0 3

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6223_Demand_ratio_1601971959.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6223_ict_tools_1601973162.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We have developed mentoring relationship with the help of various student centric activities as well as formally
facilitated program like career counselling, guidance and suggestions. Our teachers (Mentor) provide moral
support, guidance, knowledge, encouragement, emotional support and constructive feedback to the mentee by
developing a genuine interest in the growth of their abilities and talents. A mentee take a benefit of support and
guidance from their career and professional development. A mentee always has ultimate responsibility for their
career and professional development. The relationship is based upon encouragement, constructive feedback,
openness, mutual trust, respect and a willingness to learn and share. Policy and Mechanism of Mentor-Mentee
Program: The Merriam-Webster dictionary defines mentor as a trusted counsellor or guide. A mentor is an
individual, usually older, always more experienced, who helps guide another individuals development. The
mentor play very vital role in overall development of mentee. The mentor provides guidance, support and advice
as per the necessity and needs of mentee. A mentor gives guidance and suggestions for improvement after the
observation, assessment and evaluation. All mentors in our college positively handled problems of learners. For
the management of various problems and grievances of learners we developed well-structured Mentor-Mentee
system. Internal Quality Assurance Cell makes a list of admitted students and distribute among the faculties.
Coordinator of the Internal Quality Assurance Cell displays the list of Mentor and their mentee on notice board.
As per the list, mentor contact the corresponding mentee and collect all information regarding mentees from the
IQAC. Mentor calls the meeting of mentee and submits the record to IQAC. These mentors generally observe the
following norms ¢ The mentor prepares the list of students allotted to him as a mentee « The mentor collects all
the personal and educational information of the mentee through the given format « The mentor focuses on the
need of the students and regularly updates about the student progress. « The mentors establish consistent
communication with the students and counsel him wherever necessary and closely monitor the growth of the
students. With this having said College has developed a well-structured Mentor-Mentee system. The mentor is
one resort for a student where one can seek knowledge, guidance and support at all times. The mentor bridges
the communication gap between parents and management by regularly updating the parents about the student’s
progress and updates from the college. Effective mentoring seeks to provide such a presence by establishing a
trustworthy relationship between Mentees and Mentor that: « Focuses on the need of the student. ¢ Establishes
consistent communication with parent helps closely monitor the growth of student. « Our mentors have
demonstrated that they are responsible, hard-working, outgoing, and friendly and have a strong passion for being
of service to others.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
661 29 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
9 0 9 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Name of the award,
fellowship, received from
Government or recognized
bodies

2020 NA Assi stant Prof essor NA

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6223_e_resource_1601979611.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6223_Honours_recieved_1601980109.xlsx

semester-end/ year- | results of semester-

end examination end/ year- end

examination

BSc 00 SEM V 06/ 11/ 2019 07/ 02/ 2020
BA 00 SEM | 15/ 11/ 2019 08/ 01/ 2020
BA 00 SEM V 06/ 11/ 2019 07/ 02/ 2020
BA 00 SEM 111 04/ 12/ 2019 03/ 02/ 2020
BSc 00 SEM I 11 29/ 11/ 2019 17/ 01/ 2020
BSc 00 SEM | 15/ 11/ 2019 26/ 12/ 2019
VA 00 SEM 111 31/ 10/ 2019 20/ 12/ 2019
VA 00 SEM | 22/ 11/ 2019 21/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Internal exam nation conmittee adopted policy to nmake the college interna
exam nation system nore transparent. W are conducting only two tests for
evaluation of learners i.e. oral test and hone assignnents. W observe that,
the previous test as like oral tests and hone assignnents are insufficient to
i mprove subj ect know edge of |earners. As per the discussion and consultation
with I QAC, followi ng reforns has been introduced. ¢ Oganization of formative
Tests: The new net hods such as departnental quiz, sem nar, group discussion,
unit test, surprise test, nmultiple choice type question tests were organi zed at
the departnent | evel and time for organization of such tests given to the
faculty and maintain the record of these tests in the departnment. « Md Term
Unit Tests: The internal examination committee conducted nmidtermunit test. The
assessnent of unit tests is carried out at department level. Result of the unit
test is displayed on the notice board. ¢ Question Answer Session: As per the
gui delines of I QAC unit wi se question answer session is introduced. « Activity
Based Tests: Activity based tests assist students to obtain practical
experience, applied know edge and generation of skill and techni ques. Power
poi nt presentation in semnars, syllabus based visits i.e. bank visits, |ead
garden visits, industrial visits, village survey, preparation of projects etc.
e Use of ICT in exam nation system Use of ICT in exam nation systemlike the
generation of exam nation form filing exam nation form generation of hal
ticket, mark statement, result declaration etc. After getting success in ICT
based | earning, Exanmination Conmttee and | QAC decided to run Online nmdterm
exam nation for this acadenm c year. Schedul e of the exami nation is displayed on
noti ce board , college website for students convenience for B. Sc. programe of
our college. |1 QAC decided to conduct online internal exam nation for B. A
pr ogr amre.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar commttee prepare teaching, |earning and eval uation
schedule with the help of internal quality assurance cell (IQAC) in the nmonth
of April of every academ c year. The Principal is the President of this
committee. He is responsible for preparing Academ c Cal endar and playing a key
role in the inplenentation. At the sane tine, head, departnent of Exam nation
try to organize the internal exam nations in appropriate period, and
participates in the decision nmaking process. Academ c cal endar conmttee issue
noti ce of preparation of acadenic cal endar to stakehol ders and invite annua
pl anni ng of various events and prograns. Every departnent submts details of
academ c activities, co-curricular and extra co-curricular activities to
internal quality assurance cell (1QAC). Acadenic calendar conmttee collects



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6223_Evaluation_1597123538.xlsx

annual pl anning of various departnments and cal
di scussi on and preparation of acaden c cal endar
suggestions of the commttee nenbers, faculty nmenbers and students, Academ c
Cal endar conmittee nmake final draft. Institution support to inplement academc
cal endar of CIE. Regul ar assessnent enhances the quality and subject know edge
of student. Schedule of internal exam nation prepared by exanm nation comittee
and di splay on college notice board. The coll ege conducts the mdtermunit test
by schedul e of academ c cal endar. Internal exam nation committee gets extra
efforts for conducting exam nation by schedule. In this academ c cal endar gives
details of examination notice, dates of filling exam nation form dates of
various internal exam nations, declaration of result, marks verification dates,
gri evances etc.

neeting of nenbers for
Consi dering the various

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rsbmaundh. or g/ po- co- and- pso/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00 BA Mar at hi , 77 50 64. 93
H ndi,
English, Geo
agr aphy, Hi st
ory,
Economi cs
00 BSc Chemi stry, 86 56 65.11
Bot any,
Physi cs
00 VA Geogr aphy 7 2 28. 57
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://rsbmaundh. or g/ st udent - sati sfacti on-survey/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://rsbmaundh.org/po-co-and-pso/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6223_Pass_percentage_1597310731.xlsx
https://rsbmaundh.org/student-satisfaction-survey/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6223_Research_Fund_1602069444.xlsx

Title of workshop/seminar

Name of the Dept.

Date

I ndustry Academ a Geogr aphy 03/ 03/ 2020
Wor kshop
Intell ectual Property Bot any 24/ 12/ 2019
Ri ghts: Copyrights and
Pl agi ari sm
How to file Patent Chem stry 13/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 31/ 12/ 2019 NA
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 30/ 04/ 2020
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 1 3.5
I nt er nati onal Li brary Sci ence 1 5.5
I nt er nati onal Mar at hi 1 6.2

View File

Proceedings per Teacher during the year

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Department Number of Publication
Physi cal Education 2
Political Science 1
Geogr aphy 1
Mar at hi 5
View File

Web of Science or PubMed/ Indian Citation Index

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6223_Awards_won_1602069464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6223_Incubation_centres_1602069489.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6223_journals_notified_on_UGC_1602069510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6223_Books_and_Chapters_1602069531.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
First PK Pl ant 2020 0 Raj a 0
Report of Rant eke, Di sease Shri patrao
Fusarium | MR Ghul e, (USA) Bhagawant r
sol ani S. D ao, Aundh
casui ng Rant eke
Root Rot
on
Fenugr eek
(Trigonell
a foenum
graecun
in India
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2020 0 0 NA
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 14 30 0 8
rs/ Wor kshops
Present ed 5 10 0 4
papers
Resour ce 0 0 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such

Constitution's
Preanbl e Readi ng
conpetition

Manch and
Depart nment of
Physi cs

activities

Post er Exhi bition Raj esaheb Vi char 5 29
Manch

I ndi an Raj esaheb Vi char 6 58
Constitution’s Manch

Awar eness
Exam nati on
I ndi an Raj esaheb Vi char 4 9



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6223_Bibliometrics_1597402606.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/6223_Index_1601993653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6223_Faculty_participation_1602069635.xlsx

Wat er Conservation Nati onal Service 4 100
Schene

Er adi cati on of Nati onal Service 5 100
superstitions Schene

Vot er awar eness Nati onal Service 5 150
canpai gn Schene

Bl ood donation canp| National Service 5 30
Schene

I nt ernati onal Yoga Nati onal Service 29 100
Day Cel ebration Schene

El ocution Raj esaheb Vi char 4 14
conpetition Manch

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Gender | ssue I nt er nal Wor kshop on 15 176
Conpl ai nt CGender
Committee Sensitization
Cender |ssue I nt er nal | nportance of 17 280
Conpl ai nt  Conmi hi gher
tteel nternal educati on of
Compl ai nt Femal e Students
Committee
Gender |ssue I nt er nal Wor kshop on 8 176
Conpl ai nt Wonen
Committee Enpower nent on
occasi on of
Savi atri bai
Phul e Birth
Anni ver sary
Al DS Awar eness Nat i onal Red Ri bben 1 20
Servi ce Schene
Swachh Bhar at Nat i onal Cl eani ng of 5 100
Servi ce Scheme Nal a
Swachh Bhar at Nat i onal cl eani ng of 5 100
Servi ce Schene cremation
gr ound
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6223_Extension_1602150223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6223_Awards_for_extension_1602069561.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6223_Students_in_extension_1602069584.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 37 sel f finance 01
Facul ty Exchange 30 Sel f finance 01
Facul ty Exchange 20 Sel f finance 01
Facul ty Exchange 23 Sel f finance 01
Facul ty Exchange 42 Sel f finance 01
Facul ty Exchange 16 Sel f finance 01
Facul ty Exhange 21 Sel f finance 01
St udent Exchange 7 Sel f finance 01
St udent Exchange 7 Sel f finance 01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Qut reach 58th Il RS I ndi an 17/ 02/ 2020 06/ 03/ 2020 1
Pr ogr amme Qut reach I nstitute of
Programe on Renot e
Space Based Sensi ng
Application (I''RS),
of | SRO,
Geospati al Depart ment
Technol ogi es of Space,
for Disaster | Governnent
Ri sk of India,
Reduct i on Dehr adun
Qutreach Nat i onal I ndi an 26/ 06/ 2019 26/ 06/ 2020 3
Pr ogr amme Wor kshop on |Institute of
‘ One day Renot e
online Sensi ng
wor kshop on (I''RS),
Onli ne I SRO,
Satellite Depart ment
Dat a Access of Space,
and Bhuvan Gover nnent
Geoportal’ of India,
Dehr adun
Qut reach 50th Il RS I ndi an 19/ 08/ 2019 22/ 11/ 2019 14
Pr ogr amme Qut reach I nstitute of
Programe on Renot e
‘ Basi cs of Sensi ng
Renot e (I'N'RS),
Sensing, GS | SRO,
GNSS’ Depart nent
of Space,



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6223_Collab_activities_1602069830.xlsx

Gover nment
of India,
Dehr adun

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Mann Deshi 30/ 07/ 2019 Wonen Enpower ment / 48
Chanpi ons Personal ity
Foundati on, Satara Devel opnent, Self
Def ense,
Conpetitive
Exam nati ons
Sat ara Mega Food 29/ 06/ 2019 B. Voc./ Diplonma 2
Park Private Cour ses
Limted, Satara
Yashawant rao Chavan 24/ 09/ 2019 Academ c activities 2
I nstitute of
Sci ence, Satara
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Sem nar Halls Exi sting
Laboratori es Exi sting
Classroons with LCD facilities Exi sting
Cl ass roons Exi sting

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 software Partially 2.0 2012
for automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6223_Linkages_1602069854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6223_MoU_1602069876.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6223_augmentation_details_1602141560.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 7509 446457 80 5596 7589 452053
Ref erence 4557 1331189 4 400 4561 1331589
Books
Journal s 4 28805 17 20894 21 49699
Di gi tal 0 0 1 5900 1 5900
Dat abase
O her s(spe 1506 0 714 0 2220 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

is developed

Date of launching e-
content

Dr. Telore N. V.

physi cal geography

Googl e cl assroom

07/ 04/ 2019

Synthesis And Its
Use

Kokale R G Kinetic theory and |Googl e cl assroom 05/ 09/ 2020
Thenonetry
Barge S. G Second Order CGoogl e cl assroom 22/ 04/ 2020
Differential
Equat i ons
Pol S. H. Geneti cs Exanpl es CGoogl e cl assroom 28/ 02/ 2019
Dr. Sardesai S. A |Types of Banking Googl e cl assroom 28/ 04/ 2020
Shri, Khar at nol El ectrochemi stry LMVS- Moodl e 05/ 06/ 2020
R M nurerical 1
Shri, Bhujabal G R |Pharmaceutical Drug|Google classroom 13/ 05/ 2020

Dr. Mhol kar S.M

Hydri c adaptations

Googl e cl assroom

27/ 03/ 2020

Smt. Momin S.M

Cont i nuous
Probability
Di stribution

CGoogl e cl assroom

30/ 01/ 2020

Shri . Khar at nol
R M

Organic qualitative|Google classroom

anal ysis 1

You tube

10/ 02/ 2020

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 61 6 1 4 12 100 0
g
Added 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Library/6223_Library_1597409810.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6223_e-content_by_teachers_1602150659.xlsx

Tot al 61

1

6 1

1 4

12

100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

You Tube https://ww. yout ube. com wat ch?v=&B- 7ug
sb 4

You Tube https://youtu. be/ FDHvWI pJYY

You Tube https://youtu. be/ G X3Q0oBwy|

You Tube https://youtu. be/ 2b8gu2bTgRU
Ednodo www. ednodo. com profil e/ raj eshnkhar at nol
t est noz https://testnpz. conl g/ 3333166

You Tube https://youtu. be/ TNQ733f J9qU

you tube https://youtu. be/ FT6rvyilNel 0

you tube https://youtu. be/ ZCdMCoLTs2c

you tube https://youtu. be/ hf wva5Ww Slw

you tube https://youtu. be/ 09dWf nu4- o

you tube https://youtu. be/ f N5SINOpRmc

Zoom app https://youtu. be/l 04l XPg3j k

you tube htt ps://youtu. be/ 7Hdal2DndKc

you tube https://youtu. be/ Dl BLxxaPM2w

you tube https://youtu. be/ Hk- E9SZ5TOA

you tube htt ps://youtu. be/ G X3Q0oBwy|

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1.3

138703

3.5

352437

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response:

const ant
facilities.

to fulfill all

facilities.

Policy for
Support Service Facilities Introduction:

St at enent :

mai nt enance of physical,
t he needs of students and faculties.

and services 4. To naintain proper

utilization of facilities and services for
mai ntai n proper functioning of physical,

3. To attain up-gradation,

procedures for

Mai nt enance and Utilization of Physical,
The need of policynmaking arises for
uni nterrupted and snmooth functioning of these services and
The policy functions for
academ ¢ and support service facilities of the college
hj ecti ves:
the benefit of stakeholders 2. To
academ ¢ and support service

repairs and replacenent of the resources
utilization of

Academ ¢ and

maxi mum utilizati on and

1. Optinum

resources. 5.



https://www.youtube.com/watch?v=G2B-7ugsb_4
https://www.youtube.com/watch?v=G2B-7ugsb_4
https://youtu.be/FDHvWxlpJYY
https://youtu.be/G_X3QOoBwyI
https://youtu.be/2b8gu2bTgRU
www.edmodo.com/profile/rajeshmkharatmol
https://testmoz.com/q/3333166
https://youtu.be/TNQ733fJ9qU
https://youtu.be/FT6rvy1NeL0
https://youtu.be/ZCdMCoLTs2c
https://youtu.be/hfwa5Ww-S1w
https://youtu.be/09dUvfnu4-o
https://youtu.be/fN51NOpRmUc
https://youtu.be/lo4IXPq3j_k
https://youtu.be/7Hda12DmdKc
https://youtu.be/DIBLxxaPM2w
https://youtu.be/Hk-E9SZ5TO4
https://youtu.be/G_X3QOoBwyI

To maintain safety nmeasures in |aboratories and office 6. To prevent m suse and
m sconduct of resources and services The mechani smfor inplenentation: Ofice
and Principal’s Cabin: The adm nistrative office and principal’s cabin is at

ground level. Special care is taken to fulfill the commitnent given in the
policy statenent. Regul ar nmai ntenance of physical and support facilities is
done by the administrative office, in consultation with the principal. Purchase
Committee: Local Management Committee/ Col |l ege Devel opnent Conmittee: LMZ CDC
| ooks the total functioning of various facilities and services. Al the
essential requirenents and expenses are put in the neetings of LMC and are
sanctioned as per the need. The coll ege has appointed need based staff |iKke,
technician, plunber, electrician, etc. The college utilizes physical, acadenic
and support services at maxi mumlevel. There is a consistency in proper
functioning of the services available in the college. The coll ege al so
mai ntai ns repairs, replacenent and up gradation of facilities and support
services. Institution takes responsibility for maintenance and care of physica
facilities after discussion with the principal. Purchase Comrittee | ooks after
the needs of the coll ege and nmake reconmendati ons about purchases. Purchase
committee put forward the demands if any before the Coll ege Devel opnent
Committee (CDC). After taking permssion from CDC and | QAC, the purchases and
mai nt enance expenditures are net as per due procedure. The college frequently
mai ntai ns physical and ICT facilities. The principal nonitor the process of
mai nt enance expenses and utilization of funds. The coll ege has nade agreenents
with technical staff to maintain physical and ICT facilities. The Annual
Mai nt enance agreenent is nade by the college with conputer technician,
pl unbers, electricians, etc. The college has pure drinking water facility with
cool er which is maintained by the technical staff. The essential and absol ute
needs of m nor expenses of maintenance are sanctioned in the nmeeting and
i npl emented i mredi ately. The requirenment of nmjor expenses is forwarded to
institution for approval and funding. College Devel opment Committee (CDC)
nonitors overall functioning of physical facilities and support services.

https://rsbmaundh.org/wp-content/uploads/2020/08/Policy-and-Procedure-of-maintnance_compressed-1.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support sports schol arship 55 23650
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal NA 0 0
b) I nternati onal NA 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 03/ 02/ 2020 54 Prof Nanavare J. G
devel opnment Digita
Li teracy
Soft skill 03/ 09/ 2019 15 Dr Bhosale S. R
devel opnent



https://rsbmaundh.org/wp-content/uploads/2020/08/Policy-and-Procedure-of-maintnance_compressed-1.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6223_Scholarships_1602065144.xlsx

Pragmati c engli sh
medi tati on course 17/ 07/ 2019 60 Prof. Kunmkar S.S.
Yoga course 17/ 07/ 2019 60 Prof. Kunmkar S.S.
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 conmpetitive 160 177 0 0
exam nation
View File

harassment and ragging cases during the

year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 04 | -TECH 4 4
I ndKar ve
institute of
soci al
services
kar venagar
Punei a HR
VI SHVA
Ni kita
chem cal
i ndustries
Boi sar
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 B. Sc. Cheni stry Dahi wadi M Sc.
col | ege
Dahi wadi
2019 2 B. Sc. Chemi stry Sadaguru M Sc.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6223_Development_Schemes_1602065448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6223_Guidance_1602065761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6223_Placement_1602066263.xlsx

Gadage
Mahar aj a
col |l ege ,

Kar ad

2019

B. Sc.

Chem stry

W 1ingdon
col | ege
, Sangl i

M Sc.

2019

B. Sc.

Cheni stry

Yashwant r ao
chavan
institute of
sci ence
sat ar a

M Sc.

2019

B. Sc.

Chemi stry

Jaysi ngpur
Col | ege
Jaysi ngpur

M Sc.

2019

B. Sc. .

Chemi stry

Devchand col
| ege, Arjun
Nagar .

M Sc.

2019

B. Sc.

Chemi stry

Ki sanveer Ma
havi dyal aya
Wi

M Sc.

2019

B. Sc.

Physi cs

Yashwant r ao
chavan
institute of
sci ence
sat ara

M Sc.

2019

B. Sc.

Physi cs

Sadaguru
Gadage
Mahar aj a
col | ege ,
Kar ad

M Sc.

2019

B. A

Geogr aphy

R S.B. M
Aundh

B. A

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

0

SET

SLET

GATE

GVAT

CAT

GRE

TOFEL

Civil Services

Any O her

[} Neol Noll Noll Nel ol ol ol i)

View File
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Bouquet Maki ng Institution Level 24
Conpetition
Dance Conpetition Institution Level 15
Mehandi conpetition Institution Level 22
Tradi tional Dress Institution Level 30
Hair style conpetition Institution Level 18
Wor kshop On gender Institution Level 310
Sensitization
Wor kshop On Wonen Institution Level 176
Enpower nent
Fl ower rangol i Institution Level 27
Runni ng Institution Level 28
Westling Zone 60
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NA Nat i onal 0 0 0 0
2020 NA Internatio 0 0 0 0
nal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

counci |
st udent counci |

Shi vaj i
sports and physi cal

the coll ege,

t hensel ves,

The student council

pronote the voice of the student council,
communi ty students council
comrittee to pronote a better
for every acadenic year.

of the student council
academ c and soci o-cul tural
di sci pline on the canpus regularly. These nmenbers are key facilitators between

is great way for students to take on | eadership role,

‘Maharashtra University Act 1994’ .
wer e organi zed every year.

col | ege and nenbers of council
educati on,

nom nated by the principal,
performance in each activity of Sports,
by the principal,

(SC/ ST/ NT/ VINT/ OBC) etc.

At

| ear ni ng envi ronnent.

probl em sol ve and i npact
actively work with teachers and col | ege devel opnent
The col |l ege has Students
The sel ection of the student as nenbers of the
is as per the provisions of the sections 40 (2)(b) of the

| east two neetings of the student council
The conposition of Student council
Uni versity norns. Chairnman of the Student Council
are NSS Programme O ficer,
One Student from each class with academc nerit
at the examination held in the preceding year and engaged in full-time study in
One student showi ng outstandi ng
NSS, and Cul tural
Two femal e students nonmi nated by the principal
The menbers of student the council
a secretary of the respective council.
The nenbers of the students Council
events in the college.

Activities,

el ect,
The activities and functions
noni t or vari ous
They maintain overall

hi s/ her

is according to
is Principal of
The Director of

nom nat ed

anongst
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the students and coll ege . They coordinate all extracurricular activities and
annual festival of the college. They also participate in social activities |like
Pol I ution free Ganesh festival canpaign, Pollution free Diwali canpaign, Anti-
addi ction canpai gn, Anti —addiction rally, Awareness about Constitution, Gender
sensitisation progranmes. Thus they are aware about social responsibility. The
menbers of the students Council plays a significant role as volunteers in al
the conferences, workshops, sports events and other functions. Students counci
is given the representation in the working commttees of the college. Students
role in academ ¢ and adninistrative bodies. The Students representation and
participation have been an integral part of the acadenics. Students
representation is on sone inportant comrittees |like Anti-ragging Conmittee,
Internal Conplaints Commttee, Internal Quality Assurance Cell, Programe
organi zing conmttees for sem nars, conferences, and workshops organi zed by the
col | ege, annual festivals organized by the students of NSS Conmittee , Gynkhana
Committee, Cultural Conmttee, Library Conmttee, Magazine Commttee etc. The
students council helps to share students ideas, interests and concerns with
teachers They also help for college activities including social events,
community projects, hel ping people in need and coll ege reform policies. The
college took the initiative to give representation to the students by taking
them as nenbers of the college working committees. The initiation taken by the
college has fruitful results. The student representative played an active role
in the activities and the decisions taken by different commttees of the
coll ege. There was the devel opnment of |eadership qualities, confidence, sense
of responsibility and active participation anong the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The alumi association of the college is registered from2017-18. Earlier,
still, the alummi association has been functional in the shaping the policies
and overall devel opnent of the college. The registration has taken a step ahead
in strengthening the relationship between the college and al umi. The nenbers
of the association are representatives of diverse alumi and are fromdifferent
streams. The conmon al ummi neet organi zed every year. During these neets,

al umi discuss present situation and get suggestions, achievenents, progress,
and plans are shared, and feedback is taken, which is taken into consideration
whil e preparing the plans. The alumi offer the assistance in the form of
educational aids |ike books, watches, ceiling fans, photo franes, portraits
etc. Sonme of the forner faculties of college are the nmenbers of al umi

associ ation of the college who have contributed significantly to the

devel opnment of the college. Therefore, the institute has nmaintai ned a close and
intimte bond with the fornmer faculties. Every year on various occasions they
are invited as guests of honor in the institute. Non- financial neans of
contribution The alummi contribute in policy making by their representation in
the statutory and academ ¢ conm ttees such as | QAC Local Managenent Committee
or coll ege devel opnment conmmittee etc. Sone of the alummi are expertise in their
respective fields. They are invited to deliver academic |ectures in the canpus.
The alumi associated with the social reforns are invited in the NSS canps to
encour age the volunteers to do social service. Their experience and
participation encourage the volunteers. Many alumi have hel ped the college to
as a resource person in various courses, proganmes workshops etc . Sone of the
al umi who, had represented the college in the cultural festivals and
contribute their role by giving free guidance to the students in the cultura
activities. Their experience has devel oped the confidence anbng the students
some of the alumi are working in the field of nass nedia and commruni cati on
hel p in providing feedback on the devel opnent of college by sharing their views
and opi nions and thus devel oping the i nage of the college in society. Sone of




are public representatives they hel p us whenever there are sone

| ocal problens, they also participate in the governance of the college. Their
feedback is valuable for the adninistration of the college. The college website
and ot her social nedia are the best neans to have a fruitful comunication with
the alumi and former faculties scattered all over the world.

the al ummi

5.4.2 — No. of enrolled Alumni:

96

5.4.3 — Alumni contribution during the year (in Rupees) :
9600

5.4.4 — Meetings/activities organized by Alumni Association :
2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

CASE STUDY-1 Conduction of mid-term exanination through online node by using
googl e cl assroom (exami nation conmittee activity): First of all, after
collecting the oral feedback from students exami nation commttee put forward
the activity in | QAC neeting under chairmanship of Principal. After discussion
in CDC it was finalized that, md-termexamnation for this academn c year
2019- 20 shoul d be conducted through online node. Principal notice to exam
comm ttee and appoi nted teaching and non-teaching staff for transperency and
snoot h conduction of md-termexam After getting notice, Examcomittee
prepare tine table of mid-termexam nation of all classes and gave notice to
all teaching staff to prepare subjectw se question paper by using google
cl assroom schedul e of exami nation were displayed on college website, notice
board and googl e cl assroom created for exam nation. exam conmi ttee overl ook al
the Question papers and do needful settings in question paper. online md-term
exam nation was conducted snoothly acording to tine table alloted to every
student subjectw se. After finishing exam nation, examresults were
automatically prepared and it will displayed on google classroomfor every
student. For successful conduction of md-term exam nation principal, exantco-
ordinator and conmittee, all teaching-staff, non-teaching staff and our student
co-operates. QUTCOVES: 1. Every student beconme aware about online exam nation
whi ch he/she is going to face in future |ike Entrance exam of various coll eges
and universities. 2. mal-practices were totally stopped due to online
exam nation in which Questions were shuffeled to every student. 3. student
becone ready nentally and physically to take part in SWAYAM and LMs- MOODLE
courses. CASE STUDY-2 Mann Deshi foundation: a social activity The coll ege has

formed Menorandum of Understanding (MoU) with Mann Deshi Foundation, Maswad
especially for the girls of the college. It is a kind of training programe
The entire

along with technics and teaching to the sel ected candi dat es.
programe is beneficial to the students for their recruitnment in police
departnent. The institution also helps themin their training and study. All
the activities of the programme are conducted avoi di ng overl appi ng of Coll ege
Schedul e. bjectives: 1. Personality Devel opnent of the stakeholders. 2. To
notivate the students for their Self Defense 3. Driving and Sw mm ng Trai ni ng
for girls The institution provides coaching physical training and heal thy
nutrition to the stakehol ders. The foundation hel ps |local farmers and sone
educational institutions by funding through Mann Deshi Mahila Co-operative
Bank. This activity benefits the students of renote, hilly, dry and drought
area. This is a platform of opportunities given to such candi dates. Cenerally




girl students are physically weak. this foundation hel ps themto becone strong
and stout through different activity. It offers different issues for youth
devel opnment of hi gher education. The foundati on provides acadenic training in
politics, history, geography, mathematics, general science and physica
training. Two teachers of the foundation along with guest lecturers are invited
to notivate the students. Physical training and Sports kits are provided. It
arranges soft skill training. Such training is quite essential to the girl
students of higher education. Activities |ike Gopuj and Pusesawal i marat hon was
hel d on 10/9/2019 and 7/9/2019. Ni nteen students were parti ci pated.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Coll aboration Several MUs are signed between the
coll ege and nearby industry in order to
carry out the internerships and
training progranmes. The nmanagenent
takes efforts to increase industrial
interaction. To serve the purpose MoUs
with foll owi ng organi zati ons are
continued. ¢ Cooper corporation pvt.
Ltd. , Satara. ¢ Green power sugar
limted, Gopuj ¢ MIK industry, Vad
Tal - Khat av Di st- Satara Vardhan Agro
Processing Ltd, Trimal

Li brary, I CT and Physi cal Li brary: For devel opment and enrichnent
Infrastructure / Instrunentation of library, the managenent provides
consi derabl e financial support for
pur chasi ng books, journals, nagazines,
conputers, printers and internet
connection and e-journal, e-depository
items. The Managenent takes serious
efforts to obtain financial help from
trusts |ike Sidhhivinayak trust,
Munbai, other donors from conmunity,
faculty and alumi for book donati ons.
Total Library Area is 1877.89 Sq. Ft.
One Stock section, One Reference
Section, One Circul ation Section One
Readi ng Roomwi th seating capacity of
48 candi dates. Automation Software is
using the “SOUL 2.0” (I NFLIBNET Centre,
Ahnmedabad). OPAC facility avail able
(Online Public Access Catal ogue) in the
“SOUL 2.0". Internet facility is
avail able in Library. Library has
regi stered for selected e-journals and
e-books form “N-LI ST” sponsored by
I NFLI BNET, Ahnedabad. This facility
i ncl udes 6000 research e-journals and
3135000 e-books. |ICT: The
infrastructural platformfor |ICT headed
by experts, who | ooks after the ICT




Requi rement of the college. The
institution adopts policies and
strategi es for adequate technol ogy
depl oynent and mai nt enance provi ded by
the ICT. The ICT facilities and other
| earni ng resources are adequately
available in the institution for
acadenmi ¢ and admi ni strative purposes.
The staff and students have access to
technol ogy and information retrieval on
current and rel evant issues. The
institution deploys and enpl oys | CTs
for a range of activities.
Additionally, every departnment has been
provided with a |l aptop and a
port abl e/ nount ed LCD proj ector.
Physi cal
Infrastructure/lnstrumentation: To cope
up need of college students the
institute build Laboratories and
Extension of library. The physica
requi renment of the college is taken
care by the CDC and purchase comittee
under the gui dance of the Managenent.
Wl | - equi pped badni nton hall: The
managenent takes efforts to inculcate
sport attitude for indoor games anong
students, for the purpose, well
equi pped badmi nton hall is constructed.

The Col |l ege has effective mechani sns in
pl ace to ensure transparency in
exam nation and eval uati on process. The
Eval uati on processes consi st of
Conti nuous Assessnent and Senester
Exami nations. The managenent takes care
of snooth conduct of exam nations and
appropriate eval uati on of students’
performance. Al the basic facilities
and anenities are availed by the
managenent. It effectively works as
bri dge between the university and
exam nation comm ttee of college. The
nodal role played by the managenent is
prai sewort hy. The coll ege al so
organi zed qui z exans of all UG prograns
by using google classroom ednodo and
socrative app to nake students nore
fam liar with university entrance
exans. The faculty eval uates these
exan nati on papers and student
counselling is carried out for
academ cal |y poor students.

Exam nati on and Eval uati on

Curricul um Devel opnent After review ng suggestions from al
st akehol ders, An effective assessnent

of the current curriculumis done
t hrough feedback obtained fromfaculty,
students, alumi, parents, and




enpl oyers. After getting demand from
st akehol ders, the college initiated
skill based courses based on the
framewor k given, BoS of Concern
Departnments devel ope an outline of the
proposed programe/ add-on or
certificate course, with details such
as course description, objectives,
uni tization of the courses, evaluation
patterns and references for the
certificate courses run at the college
I evel. The college is affiliated with
the University and therefore the
general courses designed for affiliated
Institution are comon in nature.
suggestion of the students forwarded to
managenent and shivaji university,
kol hapur for further actions related to
curriculum In integrating institution
goal s and objectives with the
university curriculum the academc
prograns are designed in the form of
cal endar and accordingly it is going to
be executed. The college enriches the
curricular activity by addition of
fieldwork, field visits and industri al
visits. The coll ege prepares the
students to face the ever-changi ng
mar kets to enriching thensel ves by
doi ng project work, group discussion
and sem nars. In addition, English
departnent of our college runs
communi cative English Course for the
students for better prospects in job
mar ket .

Teachi ng and Learni ng

Faculties are encouraged to upgrade
their know edge by participating and
sharing their views in workshops,
conferences, semnars, refresher
orientation programre, Faculty
devel opnment programre and short-term
courses. The coll ege provides study
| eaves and nonitory assistance, as and
when necessary. Pronoting innovative
t eachi ng nmet hodol ogi es, constant review
of testing and eval uation patterns
encour ages creativity and anal yti cal
thi nki ng. Faculty nenbers are notivated
to design online video, audio |ectures
through you tube and ot her apps
contenporary, skill based courses. The
financial assistance is given by the
managenent for adoption of innovative
practice in teaching | earning and
eval uati on processes.

Research and Devel opnent

The managenent and the principal are
very keen in devel opi ng research




culture anmong the faculty and student.
Research pool in the College is given a
strong thrust since the |ast
reaccreditation cycle. There has been
renewed focus on interdisciplinary
research in the College. Currently,
faculty are engaged in several ninor
research projects supported by the UGC
only because of continuous active
support and inspiration of the
managenent. Sone departnents encourage
under graduat e research in various ways
such as way of projects, seninar and
assi gnnents and managenent provi des
noni tory hel p. The Managenent provides
every kind of help to the students
participating in research-oriented
activities |ike Avishkar festivals
organi zed at district, university and
state level. Institute takes efforts to
organi ze sci ence exhibition of al
sci ence departnent for notivating
degree students.

Human Resour ce Managenent

Human resour ce managenent: At the end
of each acadenic year, the Managenent
takes view of the overall performance
of the college and obstacles occurred
inits developnment. It reviews the
exi sting positions and identifies
personnel for various teaching and non-
teachi ng positions. The managenent
makes appoi ntnments through prescribed
procedures. By tapping the potentiality
in the individuals, allotnment of work
according to the capacity of the staff
is carried out in different college
comi ttees, which help snooth conduct
of governance. The coll ege and
managenent according to the
recommendati on of | QAC organi zes
several workshop and seminars in order
to enhance capacities of staff need-
based traini ng/ workshops for faculty on
online teaching and | CT based teachi ng,
adm ni strative, and supportive staff.

Adm ssi on of Students

The nmanagenent has cl ose control and
wat ch on the adm ssion process in the
col | eges. The managenent is keen maki ng
it objective and transparent. The
Col | ege website, prospectus and
handbook contain informati on about the
institution and the programmes offered.
The prospectus that highlights the
details of various programres of the
Coll ege is prepared every year prior to
t he comrencenent of admi ssions. The
prospectus al so gives details of




eligibility norns for admission. It is
given to the applicants along with the
application form A custom zed
adm ssion software package has been
devel oped to facilitate the adm ssion
process. Al information relating to
adm ssion processes is made known to
the public by way of a adm ssion
committee that is set up during
adm ssions. Student vol unteers assi st
in guiding the candi dates and their
parents during the adm ssion process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Exami nat i on Exam nation: Use of |ICT based SOCRATI VE

app is used by the teachers to conduct
internal objective type, YES/ NO type

exam nation and unit test of different

subj ects. Sonme departnent uses GOOGLE
cl assroom Ednbdo and socrative app,

you tube and Gmil account for

provi di ng question papers, notivational
vi deos, concept rel ated vi deos and
students can communicate with their
subj ect related teachers for their

queri es.

Pl anni ng and Devel opnent For the fulfilnment of m ssion of the
institute, the Principal assunes
360- degree | eadership style. At the
starting of acadenic year Acadenic
cal ender is prepared by committee and
put it on institutional website for al
st akehol ders. However, during conpliance
of mandatory responsibilities, a fair
degree of Hierarchy is strictly
followed with direct reporting. Co-
curricular and Extra-curricul ar
activities are planned to inprove
overal |l personality of the students and
enhancenent of their participation in
these activities. Enpowernment of wonen
is considered as a priority and efforts
are made to put it inreality in al
academ c and other activities. Academ c
anbi ence and infrastructural facilities
are augnmented to enhance teaching,
| earning and research culture. Human
resour ce devel opnent activities, val ues
and sense of social responsibilities
are planned and executed through
community invol venent. the inportant
notification, news, notices of
institute and phot ographs of events
organi zed di spl ayed on institutional
website for all stakehol ders of
institute.




Adm ni stration

Adm ni stration:
and executed all

col | ege.

The col | ege has pl anned
its Academ c and
Admi nistrative reforns in tune with the
vi sion and m ssion statenent of the
The new Academni ¢ Prograns are
i ntroduced to provide access to the
students in the frontline.

Fi nance and Accounts

Col | ege uses CMS Bi yani
software for

fi nanci al
Account s

t echnol ogy
wor kK and

St udent Admi ssi on and Support

Col | ege uses CMS Biyani
software for

Suppor t

t echnol ogy

St udent Adni ssi on and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 SM Shi nde one day shivaj i 520
wor kshop on uni versity,
VAV MSc kol hapur
Adm ssi on
2019 SG Bar ge CBCS- New shahu col | ege, 520
syl | abus change kol hapur
wor kshop
2020 SS kunkar two day Shi vaj i 900
wor kshop uni versity
physi cal kol hapur and
education and |venutai chavhan
sport col | ege karad
2019 NV Tel ore one day shivaji 520
wor kshop on uni versity,
MA/ Msc kol hapur
Admi ssi on
2020 SG Bar ge wor kshop on bal asaheb desai 350
Practi cal col | ege, patan
sof t war e SKYLAB
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 To create NA 13/ 02/ 2020 |13/ 02/ 2020 24 0

awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6223_Faculty_Emp_1602091953.xlsx

about N

list
resource
anong
t eachi ng
facul ty.
2019 Use of NA 28/ 06/ 2019 |28/ 06/ 2019 24 0
googl e
cl assroom
for
t eachi ng
staff
2019 Use of NA 13/07/ 2019 |13/ 07/ 2019 22 0
socrative
app for
t eacher
2019 Trai ni ng Training [10/04/2019 |10/ 04/2019 28 11
program on | programnre
7t h pay on 7th pay
fixation fixation
2020 Trai ni ng NA 08/ 01/ 2020 |08/ 01/ 2020 23 0
pr ogr amre
on LMs-
MOCDLE
2020 Trai ni ng NA 04/ 02/ 2020 |04/ 02/ 2020 18 0
pr ogr amre
on vedeo
| ecture
recordi ng
by screenc
ast - o-
mati c app
2019 NA Trai ning |04/09/2019 |04/09/2019 0 8
pr ogr anme
on bookay
maki ng
2020 NA Training [16/01/2020 |16/ 01/2020 0 6
pr ogr amre
on
scanni ng
and
prointing
of
docunent s
2020 NA Training |21/01/2020 [21/01/2020 0 7
pr ogr anme
on office
cl eani ng
2020 NA Trai ning |05/02/2020 |05/ 02/2020 0 5
pr ogr anme
on
appar at us
cl eani ng

View File
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6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
I nnovati ve 2 15/ 06/ 2019 24/ 06/ 2019 10
practices in
Pedagogy
I CT tools for 3 11/ 05/ 2020 16/ 05/ 2020 06
ef fective
t eachi ng
| ear ni ng
Moodl e | earni ng 2 23/ 05/ 2020 29/ 05/ 2020 07
managenent
system
I CT tools for 1 27/ 04/ 2020 02/ 05/ 2020 07
ef fective
t eachi ng
| ear ni ng
use of ICT in 1 01/ 06/ 2020 06/ 06/ 2020 06
t eachi ng
| ear ni ng
Online FDP on 1 16/ 05/ 2020 21/ 05/ 2020 06
skills for
l'ibrarianship
Enpower nent 2 18/ 05/ 2020 30/ 05/ 2020 13
t hrough digital
t echnol ogy
Cyber security 4 02/ 01/ 2020 07/ 01/ 2020 06
and data
sci ences
Managi ng onli ne 4 20/ 04/ 2020 06/ 05/ 2020 16
cl asses and co-
creati ng MOOCS
use of ICT in 7 01/ 06/ 2020 06/ 06/ 2020 06
t eachi ng
| ear ni ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e Contributory provident * Energency fund i mredi ate health check up
fund managenent facility | collected and donated by facility through PHC
e Contribution towards the staff under the Aundh. e<Earn and | earn
nmedi cal insurance - gui dance of managenent to schene  Free book



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6223_Training_Programmes_1602130417.xlsx

Paternity | eave ¢ t he needy col |l egues. -« facility for needy
Maternity leave « FIP for Unifornms for supportive students ¢ Shrimant
research « Advance to staff ¢ Festival advance charushil araje

nmeet energency Conpetitive exam and
expenditure of the staff. carrier guidance centre o
sel f funding finance Internet/ W-Fi facility e
facility for teaching Personal ity devel opnment.
staff. poor boyes fund facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The CGoverning Council of our Sanstha is watchful and conscious in handling
financial affairs of the college. Its role is proactive in terns of generating
financial resources from UGC, DST, other central governnent agencies, state
governnent and NGOs proper utilization of funds with utnost transparency under
strict nmonitoring nmechanism sending reports of utilization to the concerned
fund providers, preparing quarterly and annual audited statements. The Auditor
of the managenent periodically within every financial year carries out the
External audit. The authorised chartered Accountant appointed by the parent
institute at the end of financial year carries the external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No NA
Adm ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent-Teacher neet on Basic Requirenents of Students organized. 2. Parents
undertaking on followi ng the rules and regul ations of the institution. 3.
Parents feedback on Curriculum coll ected.

6.5.3 — Development programmes for support staff (at least three)

1. one day workshop on 7 th pay fixation. 2. workshop on Creation of ICT
enabl ed Teachi ng Learni ng: Googl e C assroom 3. Wrkshop on use of N-list as a e-
resource

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Extension of library according to students need. 2. Extension of Laboratory

as per the requirenent. 3.Skill Based Courses of Shivaji University, Kol hapur

are introduced. 4. Introduced Mann Deshi Chanpions Youth Devel opnent Programme.
5. Introduced B. Voc. Courses under NSQF.
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6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Mann Deshi
Chanpi ons
Yout h
Devel opnent
Activity

15/ 06/ 2019

05/ 08/ 2019

05/ 03/ 2020

48

2019

To conduct
one day
onli ne work
shop on
Ol ine
Satellite
Dat a Access

15/ 06/ 2019

26/ 06/ 2019

26/ 06/ 2019

2019

To organi ze
Zonal
Westling
Conpetition

19/ 08/ 2019

18/ 09/ 2019

19/ 09/ 2019

14

2020

To run
di gi tal
literacy
pr ogr amme
under PMGDSA

17/ 10/ 2019

03/ 02/ 2020

25/ 02/ 2020

54

2019

To organi ze

wor kshops on

Lead Col | ege
Activity

03/ 12/ 2019

30/ 12/ 2019

30/ 12/ 2019

70

2019

To start
police pre-
recruit
training
center

15/ 06/ 2019

22/ 08/ 2019

24/ 10/ 2019

32

2020

To start
out reach
program on
Space Based
Applications
of Ceo-
spati al
Technol ogy.

10/ 01/ 2020

24/ 02/ 2020

13/ 03/ 2020

2020

To encour age
the faculty
to attend
Moodl e- LMB
Cour ses

10/ 01/ 2020

13/ 01/ 2020

13/ 01/ 2020

29




2019 To encour age

faculty for
subm ssi on
of m nor
research

proj ect

20/ 07/ 2019 17/ 10/ 2019

17/ 10/ 2019 23

2019 To Start
Certificate
Cour ses of
Shi vaj i
Uni versity,
Kol hapur.

15/ 06/ 2019 02/ 12/ 2019

26/ 02/ 2020 17

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wor kshop on
Wonen
Enpower nent on
occasi on of
Savi tri bai
Phule Birth
Anni ver sary

03/ 01/ 2020

03/ 01/ 2020

118 58

| mport ance of
hi gher
education of
Femal e Students

09/ 01/ 2020

09/ 01/ 2020

210 70

Wor kshop on
CGender
Sensitization

10/ 01/ 2020

10/ 01/ 2020

190 120

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Si x Sol ar

Street

Lanps are fixed in the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0
Ranp/ Rai | s Yes 0
Braille No 0

Software/facilities

Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill devel opnment Yes 0
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for differently abled

students
Any ot her sinilar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 26/ 06/ 201 01 Bl ood Soci al 30
9 Donati on |Awar eness
Camp anong the
students
2019 1 1 02/ 07/ 201 01 Participa| Social 20
9 te in swa|Awar eness
chchat a anong
Vi students
2019 1 1 22/ 07/ 201 01 Pl ant ati o |Envi r onme 43
9 n nt al
Awar eness
2019 1 1 10/ 12/ 201 01 Al ds Al ds 158
9 Awar eness |Awar eness
Ral |y
2020 1 1 23/ 02/ 202 01 NSS D et, 100
0 Speci al Heal t h,
Canpi ng |Behavi or,
Programe | Nati ona
Integrity
, Super st
itions Er
adi cation
, Ceanl
ness,
Road repa
iring,
etc.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for

Teachers

27/ 06/ 2019

conduct

Al 'l

Code of conduct for the
teachers are constituted
by the institution to
mai ntain discipline in
the col |l ege canpus.
is a provision of code of
in the University

Statute al so.
rules and regul ations are

Ther e

t he
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strictly foll owed by the
teachers. There is a
provi sion of punishnent
in the university statute
for puni shabl e of fence
for the teacher. Any kind
of addiction by the
teacher is strictly
prohibited in the college
campus. Performance of
the teachers is strictly
nmeasur ed by the
Princi pal, Academ c diary
of themis checked every
nont h and confi denti al
report of the teachers to
be submitted to the
Chai rman of the
I nstitution.

Code of Conduct for
Pri nci pal

27/ 06/ 2019

Principal of the college
i s responsible for
academ c growt h of the
col l ege. He pronotes
research and training for
t he students and
teachers. He is abiding
with the duties of the
t eachers, students and
nont eaching staff. He is
al so responsible for the
wel fare of the staff and
the students. To naintain
heal t hy at nosphere in the
coll ege canpus is his
prime duty. He is
responsi ble for true and
correct accounts al so. He
observes and i npl enments
the acts. Statutes,
ordi nance, regul ations,
rul es and orders issued
by the university
authorities and the
governnent fromtine to
time. CGoverning body of
the institution observes
the duties of the
Principal. Any
di screpancy by the
Principal is punishable
of fence and he/she is
liable to to take a
strict action.

Code of Conduct for
St udent s

27/ 06/ 2019

Code of conduct for the
students are constituted
by the institution to
mai ntain discipline in




t

he col | ege canmpus. There

are sone guidelines for
t hem regardi ng col | ege
rul es and regul ati ons

whi ch hel p themto behave
properly. It is strictly
observed by the teachers
of the college that this

code of conduct is

foll owed by the students

properly or not. Any
nm sconduct or

m sbehavi our fromthe

student is liable to

puni shnent. Puni shnment

depends on the type of

m sconduct. He/ She is

intimated at | east tw ce
before the action. There

is a provision of

cancel | ation of adm ssion

of such student.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

and Regi stration
Campai gn

Activity Duration From Duration To Number of participants
I ndi an Constitution 03/ 02/ 2020 03/ 02/ 2020 58
Qui z Competition
Constitution 26/ 11/ 2019 26/ 11/ 2019 163
Preanbl e Readi ng
Vot ers Awar eness 25/ 09/ 2019 25/ 09/ 2019 89

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Recharge of Bore well
constructed. 3. Six Sol ar
Strengt heni ng Rain Water

in the canpus.
Panel

Harvesting 5. One day in every nonth Vehicle free

Canmpus 6. Pronotion of public transport use for students and faculty.

2. Four Verm conposting units

Street Lanps fixed in the canpus. 4.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

that basic |evel

awar eness or

resources area.

1. Library Information Literacy: The title of the best practice itself suggests
literate to user comunity about the library
resources. Resources are key conponent of any type of academc |ibrary but

optimumutilization is nore inportant than non-use of

nature of resources has been changed due to continuous devel opnent in

I nformati on and Conmuni cation Technology and it is

literate and aware with this phenonenon for

qual itative academi c devel opment and hence institute has decided to run as best

practice at institutional |evel entitled,

bj ectives of the practice a) To provide detai
print as well as non-print
i nportance of Print as well

resources. Today, the

need of tine to nake

i ncreasing the hei ght of

Library Information Literacy”. 2.
val uabl e i nformation regarding
b) To present the value and

as El ectronic based resources anong the user
community in this digital era. c) To make awareness regarding the N List, E-
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Shodhshi ndhu, and E- Shodhaganga and ot her OER based resources from vari ous
pl atfornms anbng the readers of the library. d) To devel op resources search
strategy anong entire user conmunity for getting proper, authentic information
and know edge resources through internet domain. e) To support teaching
envi ronment by providing basic tools, techniques and information regarding
virtual environment anong users of both Arts and Science stream 3. The
Context: Library acquires, organize and dissem nate the resources in the form
of print as well as electronic to the user comunity. But it is observed that
| earners are nmore using print based textual resources rather than reference and
el ectroni c based resources. It is also observed that due to the |ack of proper
information, learners are not fully aware with this domain. In keeping view of
vi sion and mssion of institute and objectives of this best practice progranme
our college has decided to run this practice to entire |earner community who
are nostly admitted fromrural and draught prone area as well unaware this
domai n. Hence, I QAC, Principal. CDC as well as Library Advisory Conmittee
decided to start the Library Information Literacy Programme. 4 The Practi ce:
Central library of this institute has systematically conducted this best
practice with batch wi se anong entire students of both Arts and Science stream
Wth the help of notice register, it is infornmed to students about this
practi ce and designed batch wise tinme table as per their roll call nunber.
Theory as well as practical based | ectures has been delivered by librarian on
various topics fromtraditional based |ibrary resources to virtual platform
based library. While doing this acadenmc task, it is clearly observed that
maj ority students are unaware with even print based resources which are
avail able within central library. It is also identified that nost of the users
are unknown with basic soft skills like E-mail, Application of social nedia for
sharing, searching, downloading, printing purpose etc. Besides it, it is also
observed that maxi num user community are not aware with scholarly literature
which are available in the various platforms |ike N-List, Google Scholar,
Swayam Shodhganga, Shodhgangotri, Swayam Prabha, NPTEL, National Digita
Library and many nore CER platforns. In fact, today there are |l ot of resources
are available in various nature with free of charge |ike E-text, Power Point
Presentation, Miltinedia based resources, image, graphs, sounds and so on. 5.
Evi dence of Success: Students from both streans are al so applying email and
social nedia platfornms for academi c purpose as well as getting many educati ona
resources through specific N-List platforns and other CERs. Sone students are
able to use CD, DVDs, E-books, E-Journals multinmedia based audi o video
resources and so on. Mre nunber of students is aware with application of e-
mai | for academ ¢ purpose as well as social nmedia platforns are using for
sharing, downl oadi ng el ectronic based resources and najority |earners are doing
practice to learn in this regards. In this way, the evidence of success found
is sufficient 6. Problens encountered and Resources required: Problens
encountered: Wiile doing this academ c task, it is found that majority students
fromboth streans are partially unaware with virtually teaching | earning
platfornms and there is need to literate themnore effectively. Students nust
have know edge about el ectronic resources, inportance of these resources in
academ c devel opnent, know edge regardi ng using various functions via nobile
and conputer devices, appropriate search techni ques, applying appropriate
keywor ds whil e searching and browsing through internet, know edge regarding
val uabl e platforns, information about print based resources, trends towards
textual resources rather than val uable reference sources in various nature,
basic informati on regarding optinmal utilization of e-mail and other socia
media platforns etc. Most of the students are fromrural and draught prone
background and they have a little awareness about these virtual platforns. Sone
students do not have their own nobiles and hence they could not practice at
honme or el sewhere due to their poor financial background. Poor internet
connectivity in rural area and power shortage are nmmjor problens encountered
t hrough best practice. Resources required: Although, |ess nunber of users are




novi ng towards el ectronic based resources and virtual based teaching | earning
platforns, there is need to spent nore tine for awaking entire conmunity to
fulfill vision and mssion of the institution in the recent information and
technol ogy and digital era. It is dire need to take initiative that such type
of practice should be included in curriculum Availability of nore nunber of
conput er devices for getting benefit to that user is urgent requirenent. Proper
and regul ar internet connectivity for enjoying online based resources.

Addi tional Power back up (battery backup) facility in the library and computer
lab is required. Practice No: 2: Youth Devel opnent Programme 2. Youth
Devel opnent Programe: In Association with Mann Deshi Foundati on, Dahi wadi,
Tal: Man, Dist: Satara The coll ege has formed Menorandum of Understandi ng (MU)
wi th Mann Deshi Foundation, Dahiwadi especially for the girls of the college.
It is a kind of training programme along with technics and teaching to the
sel ected candidates. The entire programe is beneficial to the students for
their recruitnment in police departnment. The institution also helps themin
their training and study. Al the activities of the programme are conducted
avoi di ng overl appi ng of Coll ege Schedule. hjectives: 1. Programes are
arranged particularly for the girl students. 2. Personality Devel opnment of the
st akehol ders. 3. To notivate the students for their Self Defense 4. Driving and
Swimring Training for girls 5. To develop ability of English Comunication 6.
Training with the hel p of books, nagazi nes, daily newspapers, audio-visual aids
etc. The Context: The sponsor social institution is needed to devel op such
practices. The institution provides coaching physical training and heal thy
nutrition to the stakeholders. This is a social foundation in Man and Khat av
tehsil area which is dry and drought. The foundation hel ps |ocal farners and
some educational institutions by funding through Mann Deshi Mahila Co-operative
Bank. Due to financial inadequateness girl students are unable to join such
programmes. This activity benefits the students of renote, hilly, dry and
drought area. This is platform of opportunities given to such candi dat es.
Cenerally girl students are physically weak. Special training for such
physically weak candidates is given by the foundation. Practice: Mann Desh
Foudation’s Youth Devel opnent Programme is directly related to youth
devel oprment in Mann Desh i.e. Khatav and Man tehsil area. It offers different
i ssues which are related to youth devel opment of higher education. The
foundation provides academic training in politics, history, geography,
mat hemat i cs and general science. It also provides physical training. Two
teachers of the foundation, guest |ecturers of various fields are invited to
notivate the students. Physical training |ike hundred, eight hundred neters
running activities, shot puts are provided. Foundation serves breakfast |ike
peanut, jaggery, dates and banana to the enrolled candidates. Sport kit is also
provided to them It arranges soft skill training for the students. Such
training is quite essential to the girl students the area. This programe is
conducted especially for the students of higher education. Limtations: 1. Some
m nor disturbances in college time table 2. Separate |ecture halls are needed
for devel opment of this practice. 3. Exercise equipnment are not available in
rural area. 4. Training is only for girl students. Evidences of success: Gopuj
mar at hon was held on 10th Sep., 2019. N neteen students were participated in
it. In this conpetition one student own and second prize (Ms. Neelam Gharge).
Thi s marathon was associ ated wi th Mann Deshi Chanpi ons Youth Devel opnent
Programe Aundh and G anpanchayat Gopuj. (Neharu Youth Cl ub Gopuj) Marathon was
hel d at Pusesawal i, Tal: Khatav on 7th Sep., 2019. It is associated with
Pusesawal i GranPanchayat and Mann Deshi Foundation, Miaswad. Many students were
participated in it. In the marathon Shradhdha Yadav won First Prize and Kishori
Nanaware won Fouth Prize. Many activities were run by the foundation in the
college and girls responded to this activity. It is supported to the
econom cal ly backward students. Problens: 1. Few girls are participated in the
programe in the beginning. 2. Persuadi ng psychol ogy of girls about this
progranme. 3. Parents’ awareness. Resources Required: 1. C assroons 2




Pl ayground 3. Skilled physical teacher 4. Lack of audio visual aids for running
academ c activities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://rsbmaundh. or g/ wp- cont ent / upl oads/ 2020/ 08/ Best - pract i ces-2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“RAJESAHEB VI CHAR MANCH' There are various conmittees in the college, which are
effectively working under the guidance of the principal and Internal Quality
Assurance Cell. These conmittees periodically organize the neetings in the
presence of the principal to discuss various issues and take decisions on it.
These meetings are well docunented in the mnutes and are forwarded to the
Col | ege Devel opnent Comm ttee/ Local Managenent Conmittee for the final approval
and final execution, which ascertains the efficiency of working of every
comrittee. Institution takes efforts, as per it’s vision, to provide quality
education in the drought —stricken rural region, to create social and
scientific awareness anong students for maintenance of national integrity and
overal |l developnent. In order to fulfill the vision statement of the institute
the adm nistration sets the goals for curriculum overall devel opment of
student, quality education and national integration to nmake our student
gl obal Iy conmpetent with human val ues. Late Shrimant Shripatrao Bhagawantrao
Pant prati ni dhi (Raj esaheb) was the founder chairperson of our college. After
his death to lead his mssion forward, teachers fromour college founded
Raj esaheb Vi char Manch in year 2000 and goal of this Manch is to strengthen the
thoughts of Hon’ ble Late Rajesaheb for overall devel opnent of society. The
obj ectives of this Vichar Manch are as given bel ow. OBJECTIVE: 1. Soci al
awar eness programme 2. Financial help to poor and needy students 3. National
integration 4. To organize |ectures of em nent personality for students and
society 5. To give talk for students on burning issue in society. New two
obj ectives added for strengthening the Vichar Manch. 1. To devel op

communi cation skill of students. 2. To develop witing skill of students by
essay conpetition M NUTES OF MEETI NG The conmmittee nmeeting was held on
13/09/2019. Follow ng issues were discussed in the neeting: 1. Tehesil |evel

El ocuti on Conpetition to be organized in association with Neharu Yuva Manch,
Satara. 2. Poster presentation to be organized in association w th departnent
of physics of the college. 3. Indian constitution Awareness Conpetition to be
organi zed. 4. Indian Constitution Preanble Reading Conpetition to be organized.
5. To organi ze a programe on 21st death anniversary of Late Srinmant
Bhagwant rao Pant pratini dhi, Raj esaheb, Aundh. Action Taken: 1. Tehesil |evel
El ocution Conpetition was organi zed in association with Neharu Yuva Manch,
Satara on 17/09/2019. 2. Poster presentation was organized in association wth
departnent of physics of the college on 28/09/2019 3. Indian constitution
Awar eness Conpetition was organi zed on 3/02/2020. 4. Indian Constitution
Preanbl e Readi ng Conpetition was organi zed on 03/02/2020. 5. A programre of
tribute was organi zed on 21st death anniversary of Late Srinant Bhagwantrao
Pant prati ni dhi, Raj esaheb, Aundh. Annual report of all the acadeni c year of
‘ Raj esaheb Vichar Manch’ is published in RAJA nagazine of Raja shripatrao
bhagawant rao mahavi dyal ay, Aundh to provide information regarding the
activities inplemented or organi zed during the academ ¢ year. This activity is
specifically conducted for the people of Aundh and nearby villages by
considering social welfare. This activity reflects vision, mssion and goal s of
the institution and it is directly related to the society.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Future Plan of Action To strengthen Institutional Learning Managenent System
(LMS) To start online admi ssion process To provide nore facilities to divyangjan
To enrich consultancy facilities to farmers and society. To strengthen |ICT
facility. To organize canpus interviews for the placenent of the students. To
conduct various audits. To start nore PG courses. To organi ze conferences,
wor kshops and sem nars. To strengthen renedi al coaching classes. To organi ze nore
skill based courses. To conduct various activities under shrimant charushilaraje
conpetitive exam nation and enpl oynent gui dance centre. To notivate sports
students for all India |level conpetition. To organize various activities by
Raj esaheb Vi char Manch. To start carrier oriented courses. To strengthen library
and | aboratory. To strengthen indoor and outdoor sports facilities. To strengthen
val ue added courses. To attain higher NI RF ranking. To strengthen the industry-
acadeni a |inkage. To strengthen common facility/incubation Centre. To enrich | SRO
outreach programme centre. To enrich infrastructural ICT facilities to library
and lecture halls. To organize nore alummi, parent neetings. To start research
Centre. To establish solar panel unit and inprove green canpus To strengthen
online continuous internal evaluation system To raise poor boys fund and
notivational awards for meritorious students. To enrich botanical garden. To
start | anguage | aboratory for humanities and | anguages To notivate faculty for
research and publications. To start a few e-office services
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